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5.1.4 The institution adopts the following for redressal of student grievances

including sexual harassment and ragging cases

DVV Suggestion:-

1. HEI is requested to kindly note that the link provided in the attached
documents is in the GOOGLE DRIVE format, which should not be
considered. Please relook and provide valid link for documents in correct

format or could host these documents on HEI's website.

HEI Reply:-

- DVV suggestion is accepted. Valid link for documents in correct

format is provided and also hosted these documents on HEI's website.

https://vim.org.in/pdf/5.1.4%20The%20institution%20adopts%20the%20following%20for%20redressal%200f%20st

udent%20grievances%20including%20sexual%020harassment%20and%20ragging%20cases-compressed.pdf
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DTE CODE - MB6224
SHRI VENKATESHWARA SHIKSHAN SANSTHA'S

| VENNATESHWARR INSTITUTE OF MANAGEMENT [ M.BA.)

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

DVYV Suggestion:-

2. Please provide Proof of constitution of Internal committees / Grievances

Committee formation / other committees as per UGC norms.

HEI Reply:-

- The pazette of UGC norms for the constitution of Internal committees

/ Grievances Committee formation / other committees is attached.

UC DIRECTOR

Yenkateshwara Institute of Management
Peth. Tel. Walwa Digt Sangll,
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher cducational institutions) Regulations, 2015

No. I, 91-1/2013(TFGS).—In exercise of the powers conferred by clause (y) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (32 of 1956). read with sub-section (1) of Section 20 of the
wnitd Act. the University Grants Commission hereby muakes the Tollowing regulations, namely:-

1. Short title, application and commencement.—(1) Thesc regulations may be called the Umversity
Grants Commission (Prevention, prohibition and rediessal of wyxual harassment of women cmployees
and students in higher educarional istitutions) Regulanons, 2015

2y They shall apply 1o all higher cducational insuitetions in India

(N They shall come 1to force on the dare of then publication in the Official Gazette

1

Definitions.—n these repulatons. untess the context otherwise Toquires,-

() Carzreved wonuan® means i jeliton o ork place, 2 woman of any age whethe employed or not, who
dleses 1 have baen subjected toany 21 of sexuzl Farassment by the respendent,

(b fAct means the Sexual Harassinent of Womnen 2l Warkplzce (Prevention, Prohibition and Redressal) Act
21 (14 of 20130
() “canipus’ ameans the location or the land on which a Higher Educatonzl Institution and ity related
inetitutiona Tucthises hke fibraries, luboratories. lectore halls, residences, halls, teilets, student centres,
fostel.. dipng halis, stadiwms, parking areas, parks-fike settings and other amenitizs like health centres.
reons. Bank counters. gle.. zre situated and 2lso wncludes extended campus and covers within its scope
wes vicited as 4 <ndent of the HEI insluding transportation provided for the prirpose of commuating (o
wd fromn (he msamnron. the locations outside the institution on ficld trips. internships, stwdy leurs,
swerrsions, sheit- 1enn placements, piaces used for camps , culteral festivals, sports migels und such etier
crivides where a person is paiticipating in the capacity of an employee or a student of the HEL

" VO Seniv ivil
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Path, Tef. Watwa, Dtst. Sangll
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(d)

(e)

(n

(@) “Exccutive Authority™ means the chief ¢

() "Higher Cducational Instituti

(i)

()

o soh - seeli of the University
Commission™ means the University Granis Commssion established under secton 4 ¥

Grams Commission Act, 1956 (3 of 1956),

ity such as filing & sexual

s EPR T e P e ; ave enaaged srotected achiv AL
covered individuals™ are persons who have engage | 4 aclivity

v T AT e pnaneed 3 . ‘e
harassment charee. or who are closely associated with an individual who has Lnguglsd in protec
B ; e i sOn;
and such person can be an employee or fellow student or guardian ol the offended per

{he Act and also includes, for the purpases ol these Regulations
interns, volunteers, teacher assistants, research
ed in ficld studics, projects, short-visits and

“employec’ means a person as defined in
traince, apprentice (o called by any other nameh
assistants, whether employed or not. including those involv
camps;

yecutive authority of the HEIL by whatever name culllcd. in wllth ;
d. For public funded institutions the Exccutive Authority

the seneral administration of the HEI is veste , :
’ Civil Services (Classification, Control and

means the Disciplinary Authorily as indicated in Central
Appeal) Rules, 1965 or its equivalent rules;

on” (HET) means a university within the meaning of C.I:Jll;ﬂc (Aj] of section 2,2
17A and an institution deemed to be

collese within the meaning of clause(b) of sub-section (1) of section
i 1956 (3 of 1956):

a University under section 3 of the University Grants Commission Acl,

nittee to be constituted by an
ling body already functioning
Against Sexual Harassment

“Internal Complaints Connmittee” (ICC) means Internal Complaints C(lll}l
HET under sub regulation (1) of regulation 4 of these regulations. Any exis
with the same objective (like the Gender Sensitization Conumittee
(GSCASIN) should be reconstituted as the ICC:

Provided that in the latier case the HEI shall ensure that the constitution ol such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed 1o violale sexual harassment
Jaws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment praclices o acling as a witness in an
investigation by an outside agency or in litigation:

(k) “sexual harassment'” means-

(i) An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is caleulated 10 induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implization), namely;-

(1) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(h) demand or request for sexual favours;

(¢) making sexually coloured remarks

(1) physical conlact and advances; or

(¢) showing pornography™

() any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexval undertones-

() imphied or explicit promise of preferential treatment as quid pro quo for sexual favowrs;

th) implied or explicit threat of derimental treatment in the conduet of work;

() implied or explicit threat about the present or future status of the person concerned,

td) creating an anhimidating offensive or hoslile learning environment;

(c) humiliating treatment likely to affect the health. safety dignity or physical integrity of the

person concerned:

C DlREc'I'OR
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(1 stndent™ means a parson duly admitted and pursuing a programme of studly cither through regular mode
o distance mode. including short-term raining programmes in a HEL
Provided that a student who is n the process of aking admission in HEIS campus. although not yet
adnatted, shall be treated, for the purposes of these regulations, @ & siuclent of that HEL where any
merdent of sexual harassment takes place against sitch student
Provided that 4 stadent who is o participant in any of the activities in a HE other than the HET where
cuch student is enrolled shall be treated. for the purposes of these regulations, as a student ol that HEI
where any incident of sexual harassment takes place against such student.

(n“third Party Harussment”™ refers (o a situation where sexual harassmenl occurs as 3 result of an act or

(n)

(0)

(a)

(h

(Y]

(d}

th

emission by any third party or outsider, who is not an employee or & stedent of the HEL but a visitor 1o
the HELin some other capacity or for some other purpose orreason;

“yietimisation” means any unfavourable treatment meted out 1o a person with an implicit or explicit
micntion to obtain sexval favour,

“workplace™ means the campus of a HEl including-

(a) Any department, organisation, undertaking. establishment. enterprise. institution. oftice. branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
dircctly or indirectly by the appropriate HEIs:

(I Any sports institute. stadiuin, sports complex or compeution ot games venue. whether residential or
not wsed for training, spoits or other activities relating thereof in HEfs:

(¢V Any place visited by the employee or student arising out of or during the course of cmployment or
study including transportation provided by the Executive Authority for undertaking such journey lor
study in HEIS.

Responsibilitics of the Higher Educational Institution- (1) Every HEI shall -

Wherever required. appropriately subsume the spint of the above definitions in its policy and
regulations on prevention and prohibition of sexusl harassment against the cemployees and the
students. and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly natify the provisions against sexual harassment and easuretheir wide disscmination;

organise Lraining programmes or as the case may be, workshops for the officers, functionaries. faculty
andl students, as indicated in the SAKSHAM Report (Mcasures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, (o sensitize them and ensure
knowledge and awareness of the nights, entitlements and responsibilities enshrined in the Act and
undar these repulauons,;

act decisively against all gender based violence perpetrated against employees and stucents ol all
cexes recoenising that primarily women employees and students and some male students and studznts
of the third sender are wvulperable to many forms of sexual harassment and humiliation and
exvplottaiion;

publicly commiit itself 1o a zero tolerance policy towards sexual harassiment,

peinforce its comminment 1o creating its campus free from discrimination. harassment, retaiiation or
~exutal assault at all levels;

aredte swarencss shout what canstitutes sexual harassment including hostile environment hazasment

and gued pro quo harassiment:

include in its prospectus and display prominently at conspicuous places o Notice Bourds the penaliy
and consequences of seaual harassment and make all sections ol the institutional communiny aware ol
{ha information on the mechanism put in place for redressal of compliints partaining 0 sevial

G DIRECTOR ’
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Peth, Tat. vz it Sangll.
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(n

0

(k)

()

(m)

)

(o)

(P

(q)

3.2

harassment, contact details of members of Tnternal Complaints (.'nmplincu; , complainis pr n«:cqulfc l"lnli
\o on. Any existing body already functioning with the same objective {Jike the Gcmlf.:r Scnaitizatiol
Committee Azainst Sexual Harassinem (GSCASH)) should be reconstituted as the 1CCL o T
Provided that in the latter case the HED shall ensure that the constitution of such 2 Body is as .l.c-qmm
for 1CC under these regulations, Provided further that such a Bady shall be bound by the provisions of
these regulations;

inform employces and students of the recourse available to them if they are victims of sexual
harassment:

organise regular orientation of {raining programmes for the members 9[ the 1CC 1o deal with
complaints, steer the process of settlement o conciliation, elc,, with sensilivity:

proactively move 1o curb all forms of harassment of employees and swdents whether 1015 ﬁ_'mn those
in a dominant power or hicrarchical relationship within HEIs or owing to intimate partner violence of

from peers or from clements ovtside of the geographical limits of the 1EL

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal sysiems
like the 1CC 10 curb and prevent sexual harassment on 1ls campus;

reat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator 1s an employee;

wreat sexual harassment as a violation of the disciplinary rules (leading up to pustication and
cxpulsion) if the perpetrator is student:

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reponts by the ICC:

prepare an annual staus report with details on the number of cases filed and their disposal and snbmit
the same to the Commission.

Supportive measures—(1) The rules. regulations or any such other instrument by which 1CC shall

function have to be updated and revised from time-to-time. as court judgments and other laws and rules will
comtintie to revise the Yegal framework within which the Actis to be implemented.

(M The Executive Authority of the HEIs must mandatorily extend full support to sce that the
recommendations of the ICC are implemented in a timely manncr, All possible institutional resourees
must be given to the functioning of the 1CC, including office and building infrasiructure (computers,
photocopiers, audio-video, equipment, etc.). staff (typists. counselling and legal scrvices) as, well as a
sulficiem allocation of financial resources.

13) Vulnerable groups are particularly prone to harassment and also find it more difficult 10
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling commlices must be sensitive to such
vulnerabihties and special needs.

i) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(3 All NEls must conduct a regular and half yearly review of the efficacy and implementation of

their anti-sexual harassment policy.

Pres R,
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(0) Al Academic Stafl Colleges (now known asHuman Resource Developrient Centres
(HRDCS and Regional Centres tov Capacity Building (RCCBs) must incorporate sessions on ;_:"ﬂflm
i thair orientation and refresher courses. This should be across disciphines. nnti_ preferanly
mairaeaned using the UGC SAKSHAM Report which provides indicative modules in this repand

7 | . . R . » - . P
1) Orientation courses for administrators conducted in HEIS musl have a m_mlula.. on gepde
<ensitization and sexual harassiment issues. Repular workshops are 10 be conducted lor all sections of
the HED community.

15) Counselling services must be institutionalised in all HEIs and must have well trained tull-nme
counsellors,

(% Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infvastructure and
maintenunce.

(10)  Adequate and well trained security including a good proportion or halance of women secunty
stalt is necessary. Seeurity staff must receive gender sensitization training as a part of conditions of
appaimtment,

(117 HEls must ensure reliable public transport, especially within large campuses between
different sections of the HET, hostels, libraries, laboratories and main buildings, and expecially those
that da not have good access for day scholars. Lack of safety as well as harassment iy exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs 10 enable employees and students to work late in libraries, laborztories and to
attend programmes in the evenings,

(12)  Residential HEIs should accord priority to construction of women's hosiels. For the growing
population of young women wishing to access higher education, hostel gecommodation is desirable in
bt urban and rutal arcas and at all levels of higher education which provides a mudicum of
protection from harassment of all kinds,

(131 Concem lor the safety of women students must not be cited 10 impuse discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitizzation, such as over monitoring or policing or curtailing the frezdom of movenient. especially
Cor women emplovees and students,

14y Adequate health facilitics are equally mandatory for all HEIS. In the case of women this niust
include pender sensitive doctors and nurses, as well as the services of a gynaccologist.

(15 The Women's Development Cells in colleges shall be revived and funded to be able 1o carry
cul the range of activitics required for gender sznsitizationand remain autonomous of the functioning
of st sexual haressment committess and 1CCs. At the same time they <hall extend their zetivines o
wvlude geader sensivization programmes in consultation with ICCs and help to dissenunate anti-
sowual harassment policies on campuses on a regular basis. The “culwral® space and the “teimal

Iot Hostel Wardens, Provosts, Principals. Vice Chancellors, Legul Officers and  otha
tiina st be hrought within the domain of aecountability through zinendmentsin the 1ule
¢ TeCessury

Grievance redressal mechanism.—(1) Every Exccutive Authority shall constitute an inierpal

oty Commnttes (ICCY with an inbuilt mechanism for gender sensitization sgainat sexual harasment

*hall have the ollswing composilion:-

———— T ————
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(@) A Presiding Officer who shall be a woman faculty member cmployed at a senior level (nat ht!t‘f\'-
a Professor in case of 2 university, and not below an Associate Professor or Reader in case ol a
colleae) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Prcsidmg Officer slfall
be nominated from other offices or administrative units of the workplace referved to in sub-section
2{0);

Provided further that in case the other offices or administrative units of the workplace do not have
4 senior level woman cmployce, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or orgamization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause ol
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority:

(¢) Three students. if the matter involves students, who shall be enrolled at the undcrgrndumf:.
master’s, and research scholar levels respectively, elected through transparent democratic
procedure:

(d) one member from amongst non-govemment organisations or associations committed 10 the cawse
of women or a person familiar with the issues relating to sexnal harassment. nominated by the
Execcutive Authority,

(2) Al least one-half of the total members of the TCC shall be women,
() Persons in senior admimstratve positions in the HEI such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Depanments, etc.. shall not be members of ICCs in order lo

cnsure autonomy of their functioning.

(4) The term of office of the members of the 1CC shall be for a period of three years. HETs may also
employ a system wherehy ane ~third of the members of the ICC may change every year.

(5) The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Exeeutive

Authority as may be preseribed.

(0)  Where the Presiding Officer or any member of the Internal Commitiee:

(a) contravenes the provisions of section 16 of the Act: or

(h has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending aganst him; or

(<) he has been found guilty in any disciphinary proceedings or a disciplinary proceeding is
pending against him: or

(dy has so abused his position as 1o render his continuance in office prejudicial 10 the public
interest.

such Presiding Otficer or Member. as the case may he, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section,™

5. Responsibilities of Internal Complaints Committee (1CC) - The Internal Complaints Commitice
shall:
(a) provide assistance if an emplovee or a student chooses to file a complaim with the police;
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(b provide mechamisms of dispute redressal and dialogue (o anticipate and addiess issues l'“f“-'}'*‘ .J“I‘l
and T conalimion withom undermining complainant’s rights, and minimize the need for puiely
pantive approaches that lead o further resemment, alienation or violence:

tw) protect the safety of the complainant by not divulging the person’s identity, and provide the
matndaton v rehiet by way of sanctioned leave or relaxation of attendance reguirement or (ransler o
another department or supervisor as required during the pendency ol the complaint, or alsa provide
o7 thie tranaler ot the offender,

() ensine that victims or witnesses e not victimised or discrinvinated against while dealing with
complaints of sexual harassment; and
() ensute prohibition of retalistion or adverse aclion againat a covered individual because the emplovee

or the student s engaged in protected activity.

6. The process for making complaint and conducting Inquiry - The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inguiring into the
complaint in i time hound manner. The HEI shall provide all necessary facilities 1o the ICC 10 conduct the
inquiry expeditiously and with required privacy

7 Process of making complaint of sexual harassment - An aggrieved person is required to subnu a
written complaint 1o the 1CC within three months from the date of the meident and in case of o series of
nctdents wathin a period of three months from the date of the last incident.

Fyovided that where such complaint cannot be made in writing, the Presiding Otficer or any Member of the
Internal Conumittee shall render all reasonable assistance 1o the parson for making the complaint 1 writing;

Provided further that the 1CC may. for the reasons 1o be accorded in the writing, extend the time il net
exceeding three months, if it s satisticd that the circumstances were such which prevented the person from
filma a complaint within the said period.”

Friends, 1elatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in siuations where the agaricved person s unable to make a complamne

on aecount of physical or
mental in capacity or death.

S, Process of conducting Inquiry- (1) The 1CC shall. upon receipt of the complaint, send one copy of
the complaint o the vespondent within a period of seven days of such receipr.
(2] Upon receipt of the copy of the complaimt, the respendent shall tile his or her reply whe camplaint

along with the list of documents, and names and addresses of wilnesses within a periad of ten days.

(1 he mauiry has 10 he completed within a period of ninety days from the receipt of the complaint The
mquiny report, with recommendations, if any, has to be submited within ten days from the completion of the
mauiy e he Bvecutive Authority of the 1ET, Copy of the findings or recommendations shall also be

seived
o both pariies to the complan,

(<) The Executive Authority of the HEI shall act on the recommendat

as af the commitiee within 4
pened of dury days fro

nthe reeeipt of the inguiry report, unless an appeal azainst the Dndmyes is filed witlnn
thi e by enther pariy.

5 A appeai azainst the findings or fracommendations of the 1CC may be filad by either panty before the
Execorive Apthory of the HEI within a peniod ot thny davs from the date of the recommendauons,
(6! I the Pyecutnve Authority of the HED decides not to 2ot as per the recommiendations of the [0C, ien

1 shall record watlen reasens o the same 10 be conveyed o 1CC and buth the paries w the procecdimes 1
an the ather hund 11 is decided to aer as per the recommendations of the 1CC. then o show esune nomice,
vt ten davs, shall be served on the party aeamst whom achion

s decided 10 be 1aken ha
Fxecutive Autharity o7 the HEI shall proczed only alter considering the reply or heuring the agorieved peren

HEET
H 1

(i), e appreved pany may seek conciliation in wider 1o senle the m
aioaid he made a6 bosis ol ssagivation. The HED shall fazilitate o conciliatios
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 15 preferred 1o purely punitive intesvention.

(5) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
ot keptin the public domain especially during tie process of the inquiry.

9. Interim redressal-The HEl may,

(2) tramsfer the complainant or the respondent to another section or depariment to mirimise the risks
invalved in contact or interaction, if such a recommendation is made by the ICC:

(b) grant leave to the aggrieved with full protection of status and bencfits for 2 period up 1o three months;

{¢) restrain the respondent from reporting on or evaluating the work or performance or tesis or examinations
of the complainant;

(J) ensure that offenders are warned to keep a distance from the aggricved, and wherever necessary, if there
iva delnite threat, restrain their entry into the campus:

() tuke strict meisures 1o provide a conducive environment of safety and protection (o the complainan
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

1. Punishment and compensation- (1) Anyone found gty of sexuil harassment shall be punished i
accordance with the service rules of the HEL if the offeader 1s an employee. .

(2) Where the respondent is a student, depending upon the severity of the offence. the HEI may.-

{a) withhold privileges of the student swch as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances. and wdentity card;

() suspend or restrict entry into the campus for a specific period:

(¢) expel and strike off name from the rolls of the institution, including denial of readmission, if the
affence so warrants,

() award reformative punishments like mandatory counselling and, or, performance of community
J s2rvices.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
pavment of the compensation recommended by the 1CC and accepied by the Executive Authority, which
shall be recoverad from the offender. The compensztion payable shall be determined on the basis of-

(1) menial trauma, pain. suffering and distress caused to the aggrieved person:
(h)  the loss of career opportunity due to the incident of sexual harassment,
(¢)  the medical expenses incurred by the victim for physical, psvehiauic treatment:

() the income and statas of the allezed perpetsator and victim: and
¢1 the feasibilny of such pavment in lumip sum or g anstalments,

11 Action against frivelous complaint.—To ensure that the provisions for the protection of employees
and smdents from sexual hzrassmert do not gel misused, provisiens aguinst false or malicious complainis
have 1o be made and |:uh_|1c:\cd within all HEIsAf the 1CC concludes that the allegations made were false.
malicious or the complaint was mads knowing it 1o be untree, or forged or misleading information has been
provided during the inguiry. the complainant shall be Table to be punished as per ]hc provisions of sub-
regulations (1) of regulations 1011 the complairant huppens to be an emplovee and as pey sub-regulation {2)
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of 1hat seeulztion, it the complanant happens to be a student. TTowever, the mere mability (o substaniine &
coraplamt or provide adequate prool will not attract atiention against the complamant, Malicious mtent on the
pat of the complamant shall not be established withaut an inquiry, in accordance with the procedure
proseribed, conducted betore any action is recommended.

12 Conseyuences ol non-compliance,~(1) The Cammission shall, in respect of any institution that will
fuliv contravenes or repeatedly fals to comply with the obligations and duties lad out for the prevention,
profibanos and rediessal of sexual harassment of employees and students, take ane or more of the followmy
actions alter providing due notic; -

(a1 withdrawal of declaration of fitness to receive grants under section 128 of the Univenity Granis
Commnsston Act, 1956,

(b removmp the name of the university or college from the list maintained by the Commission unde
clavse (1) of seetion 2 of suid Act, 1936:

(i withhelding any grant allocated o the mstitution;

td) Jarme the mstitution ineligible for consideration for any assistance under any of the ceneral o
ial ussistance proeranimes of the Commission;
(3 mrtonming the veneral public, including potential candidates for employment or admission. throuzh 2

patice displaved prominently in the newspapers or other suitable media and posted on the website of the
Comvussion, declaring that the institution does not provide for a zero tolerance policy asainat seuig!
harascment:

(1) recommending the affiliating university for withdrawal of affiliation, in case of a college:

(2 reconumending the Central Government for withdrawal of declaretion as an imsutution deemed 1o be
sy, i case of an institution deemed to be university;

Y weconmending the appropriate State Government for withdrawal of statis i wimnversiy e ease of g
wiversiy estabhshed or incorporated under a State Act

(r wakme such other ;tclmnyillnn 1ty powers as it may deem 1t and impose sach ather penaltics as may be
provided i the Universty Grants Commission Act, 1956 for such duranon of time 1l the institution
comphies with the provivons of these regaladgons,

i3 Noation shall be taken by the Commussion under these resulations unless the Tnsoton Las been
S appeniimty ey eaplisin its position and an oppartunity of beirg heard his heen pricaded 1
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Grievance Redressal Cell

As per the Maharashtra Public University Act, 2016 of the State Government and as
per the notices and office orders issued by the Shivaji University, Kolhapur, the college has
established the Grievance and Redressal Cell. Before the Gricvance and Redressal Cell, there
was a Grievance and Redressal Committee which was formed at the beginning of cvery
academic year and ensures the representation of all the stakeholders of the institute. As the
College Management and the Administration strongly belicves in Gandhian Philosophy of
Education, they ensure a sccular, all-inclusive and secure atmosphere on the campus.
Grievance and Redressal Cell conducts a mechanism of grievance redressal of students and
prevention of sexual harassment and ragging of students. At the beginning of every academic

year a meeting of staff and students were conducted by the Director to make the new students

acquainted with the mechanism.

Grievance Redressal Committee objectives

1) The primary objective of the GRC is to ensure a fair and impartial resolution of
grievances. It is responsible for examining complaints without bias and providing
equitable solutions.

2) The committee aims to promptly address and resolve gricvances raised by employees,
customers, clicnts, or any other stakeholders related to the organization's operations.

3) One of the key objectives is to mediate and resolve conflicts or disputes that may arise
between different partics involved with the organization.

4) The GRC ensures that the organization complies with all applicable laws, regulations,

and internal policies related to grievance handling.

Function of Grievance Redressal Cell:
The functional mechanism of working of Grievance Redressal Cell is as the

prescribed by Statutes, prepared in accordance with the provisions of the University Grants
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Act, 2016 as it came in force. All the rules and regulations prescribed by the

competent authority will be followed.

Jurisdiction of Grievance Redressal Cell

a) The complaints regarding the admission and fees

b) The complaints regarding the ragging and sexual harassment (the separate mechanism for

these issues is also in force, but in the grave event handed over to the cell)

¢) The complaints regarding the academic and administrative processes

d) The complaint against any stafl member regarding academic and personal issues
¢) The complaints regarding examinations, results and scholarship

Mechanism of Grievance Redressal Cell:

a) The gricvances can be filed orally and in a written format to the Director or if the
aggrieved student wants to keep his identity secret, he/she can put his complaint through the

blind Complaint/Suggestion Box kept outside the OfTice.

b) The Complaints registered directly to the Director is noted down in a scparatec complaint

lodge book, which is kept in the custody of the Subnident of the office.

¢) The ComplainUSuggestion box is opened in the presence of any one member of the Cell

and then registered in the complaint lodge book.

d) After the judicious inquiry and statements from both the parties and the teachers and other
related persons, the Grievance Cell will assure that the grievance has been properly solved in

a stipulated time limit.

¢) The complaints that require the attention of the higher authorities and local police station,

will be addressed only with their help.
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Grievance Redressal Committee
Academic Year 2020 -21 to 2021-22

Notice

I am pleased to inform you that the College/Student's Grievance and Redressal Committee (Cell) is
formed under the Maharashtra Public University Act, 2016 (clause 56 (2)A), and the UGC Notification in
Gazette of India on 6 May, 2019 (the University Grants Commission (Redress of Grievances of Students)

=

Regulations, 2019), Clause S (1). Members of the committee are as follows From the today's date, next two

years the committee will be in force

Sr. No Members Designation 1
1 Mr. Rahul N, Mahadik Chairman ‘ J
2 Dr. S.B Wadkar Member Secretary :
3 Mr. R. L. Chitnis Faculty Member
4 Dr. A.M kharat Faculty Member
5 Mr. A. S. Patil Faculty Member
6 Mr. S. R jadhav Non —Teaching Member

<D
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Grievance Redressal Committee

Academic Year 2017 -18 to 2019-20

Notice

I am pleased to inform you that the College/Student's Grievance and Redressal Committee (Cell) is
formed under the Maharashtra Public University Act, 2016 (clause 56 (2)A), and the UGC Notification in

Gazette of India on 6 May, 2016 (the University Grants Commission (Redress of Grievances of Students)

Regulations, 2019), Clause S (1). Members of the committee arc as follows From the 2017-18 - 2019-20

Sr. No Members Designation
1 Mr. Rahul N. Mahadik Chairman
2 Dr. P. K. Katti Member Secretary
3 Dr. S.B Wadkar Faculty Member
4 Mr. R. L. Chitnis Faculty Member
5 Dr. A .M kharat Faculty Member
6 Mr. S. R jadhav Non ~Teaching Member
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaints Committee

The Internal Complaints Committee (ICC) is an essential entity established in
organizations to address and resolve complaints related to sexual harassment at the
workplace. Its primary objectives are to create a safe and respectful work environment for all
employees, regardless of gender, and to ensure that any complaints of harassment are
promptly and fairly dealt with. Here are the main objectives of an Internal Complaints

Committee.

As per the guidelines of Supreme Court, UGC, Sexual Harassment of Women at
Workplace (Prevention, Prohibition & Redressal) Act, 2013, an Internal Complaints
Committee has been established by the College for a period of five ycars (2017-18, 2018-19,
2019-20, 2020-21, 2021-22).A victim of scxual harassment has two courses open in having
her grievance redressed. She can cither give a complaint to the Internal Complaints

Committee or give a police complaint relating to the penal offence.
Preamble

The Parliament of India passed the "Sexual Harassment of Women at Workplace
(Prevention, Prohibition, and Redressal) Act," in the year 2013. The ACT provides protection
against sexual harassment of women at workplace and for the prevention and redressal of
complaints of sexual harassment and for the matters connected therewith or incidental
thereto. The guidelines explicitly state the following: "It shall be the duty of the employer or
other responsible persons in workplaces or other institutions to prevent or deter the
commission of acts of sexual harassment and to provide the procedures for the resolutions,

settlement, or prosecution of acts, of sexual harassment by taking all steps require."

Educational institutions are also bound by the Supreme Court's directive and the Act.
The International Institute for Population Sciences (IPS), Mumbai is committed to creating
and maintaining an environment which is free of all forms of gender violence, sexual
harassment, and discrimination on thg7Bas¥seRsex/gender. Following this, the institute is
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Objectives of Internal Complaints Committee:-

1) The primary objective of the ICC is to prevent incidents of sexual harassment within
the workplace. By implementing policies and guidelines, conducting awareness
programs, and providing training to employees, the ICC aims to create a safc and
harassment-free environment.

2) The ICC acts as a confidential and safe platform for employees/students to report any
incidents of sexual harassment they may experience or witness. It ensures that
complainants are not victimized or subjected to retaliation for reporting  such
incidents.

3) One of the core responsibilitics of the ICC is to investigate complaints of sexual
harassment thoroughly and impartially. The committee is entrusted with gathering
evidence, interviewing witnesses, and making recommendations based on the findings
of the investigation.

4) The ICC aims to resolve complaints of sexual harassment promptly and fairly. This
includes providing a fair hearing to both the complainant and the accused, and

cnsuring that due process is followed throughout the proceedings.

The Definition of Sexual Harassment

According to THE SEXUAL HARASSMENT OF WOMEN AT THE WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT 2013, sexual harassment
includes any one or more of the following unwelcome acts or behaviour (whether directly or

by implication) namely:

1. Physical contact and advances;

2. A demand or request for sexual favours:

3. Making sexually colored remarks:

4. Showing pormography,

5. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Sexual harassment and punishment for sexual harassment
A man committing any of the following acts-

Physical contact and advances involving unwelcome and explicit sexual overtures: or a

demand or request for sexual favours, orshewing pomography against the will of 2 woman or
n4

nof the offence of sexual harassment.
<
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Any man who commits the offence specified in clause (3) or clause () or clause () of sub-
section (1) shall be punished with rigorous imprisonment for a term which may extend to

three years, or with fine, or with bath.

Any man who commits the offence specificd in clause (iv) of sub-section (1) shall be
punished with imprisonment of either description for a term, which may extend to one year,

or with fine, or with both.

Prevention of sexual harassment (Section 3):

(1) No woman shall be subjected to sexual harassment at any workplace:-
(2) The following circumstances, among other circumstances, if it occurs, or is present in

relation to or connected with any act or behaviour of sexual harassment may amount to

sexual harassment

(i) Implied or explicit promisc of preferential treatment in her employment; or
(ii) Implied or explicit threat of detrimental treatment in her employment or
(iii) Implied or explicit threat about her present or future employment status; or

(iv) Interference with her work or creating an intimidating or offensive or hostile work

environment for her, or
(v) Humiliating treatment likely to affect her health or safety.

In the event the Committce finds that the allegation(s) against the respondent have been

proved, it shall recommend the nature of action to be taken by the Institute.

Internal Complaints Committec (ICC):

An aggrieved woman can send a written complaint to the Director of the

Venkateshwara Institute of Management, Peth. The said complaint shall be forwarded to the

Internal Complaints Committee (ICC) for an inquiry.

This committee has been formed at Venkateshwara Institute of Management, Peth, to
address issues under THE SEX UAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013. The purpose of this

committee is to provide protection against sexual harassment of women at workplace and for

the prevention and redressal of complaints of sexual harassment and for matters connected

therewith or incidental thereto. The Presiding Officer and every Member of the Internal

Committee shall hold office for such period, not exceeding five years, from the date of

nomination.
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Internal Complaints Committee (ICC)

Academic Year 2021-22

Notice

I am pleased to inform you that the Internal Complaints Committee (ICC) is formed under the
Maharashtra Public University Act, 2016 and the UGC Notification in Gazette of India on 2nd May, 2016

(University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women

employees and students in higher educational institutions) Regulations, 2015), Clause-4, 1(a,b,c,d) and 2.

Members of the committee are as follows in academic year 2021-22

Sr. No Members Designation
1 Dr. S.B. Wadkar Chairman
2 Mr. R. L. Chitnis Faculty Member
3 Mr. A. S. Paul Faculty Member
4 Miss. S.V Tibe Faculty Member
5 Adv. D. D Paul Advocate
6 Dr. S.B Shete Social Worker
7 Miss. P. J. Kadam Student
yC DIRECTOR
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Internal Complaints Committee (ICC)

Academic Year 2020-21

Notice

I am pleased to inform you that the Internal Complaints Committee (ICC) is formed under the
Maharashtra Public University Act, 2016 and the UGC Notification in Gazette of India on 2nd May, 2016 ’
(University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015), Clause-4, 1(a,b,c,d) and 2.

Members of the committee are as follows in academic year 2020-21

Sr. No Members Designation
| Dr. S.B. Wadkar Chairman
2 Mr. R. L. Chitnis Faculty Member
3 Dr. A. M Kharat Faculty Member
B Miss. S.V Tibe Faculty Member
5 Adv. D. D Patil Advocate
6 Dr. S.B Shete Social Worker
7 Miss. J. V Patil Student
Udﬁ%’ma
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Internal Complaints Committee (ICC)
Academic Year 2019-20

Notice

I am pleased to inform you that the Internal Complaints Committee (ICC) is formed under the
Maharashtra Public University Act, 2016 and the UGC Notification in Gazette of India on 2nd May, 2016
(University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women |
cmployees and students in higher educational institutions) Regulations, 2015), Clause-4, 1(a,b,c,d) and 2.

Members of the committee are as follows in academic year 2019-20.

Sr. No Members Designation
1 Dr. P.K. Katti Chairman
2 Dr. S.B. Wadkar Faculty Member
3 Mr. R. L. Chitnis Faculty Member
) Miss. S.V Tibe Faculty Member
5 Adv. D. D Patil Advocate
6 Dr. S.B Shete Social Worker
7 Miss. V.S Deshmukh Patil Student
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Internal Complaints Committee (1CC)
Academic Year 2018-19

Notice

I am pleased to inform you that the Internal Complaints Committee (ICC) is formed under the
Maharashtra Public University Act, 2016 and the UGC Notification in Gazette of India on 2nd May, 2016
(University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015), Clause-4, 1(a,b,c.d) and 2.

Members of the committee are as follows in academic year 2018-19

Sr. No Members Designation
1 Dr. P.K. Katti Chairman
2 Mr. S.B. Wadkar Faculty Member
3 Mr. R. L. Chitnis Faculty Member
4 Miss, S.V Tibe Faculty Member
5 Adv. D. D Patil Advocate
6 Dr. S.B Shete Social Worker
7 Miss, D.V. Kamble Student
Ve R
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Internal Complaints Committee (ICC)
Academic Year 2017-18

Notice

I am pleased to inform you that the Internal Complaints Committee (ICC) is formed under the
Maharashtra Public University Act, 2016 and the UGC Notification in Gazelte of India on 2nd May, 2016
(University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015), Clause-4, 1(a,b,c,d) and 2.

Members of the committee are as follows in academic year 2017-18.

Sr. No Members Designation
1 Dr. P.K. Katti Chairman
2 Mr. S.B. Wadkar Faculty Member
3 Mr. R. L. Chitnis Faculty Member
Bl Miss. S.V Tibe Faculty Member
3 Adv. D. D Patil Advocate
6 Dr. S.B Shete Social Worker
7 Miss. P. A. Kadam Student
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee

Introduction

The College has constituted the Anti-Ragging Committee in the year 2012-13. The

following instructions are framed to prevent the menace of ragging and foster healthy

interpersonal relations among students in the campus of Venkateshwara Institute of

Management Peth. Ragging is strictly forbidden in or outside the college campus. All

students shall familiarize themselves with rules/regulations/guidelines on code of conduct

anti-ragging measures and discipline College. All 'new comers' should attend counseling

sessions organized for them from time to time by the college staff.

Objectives:-

1) The committee works to prevent ragging incidents from occurring in the first place. It
raises awareness among students about the consequences of ragging and the college's
strict stance against it.

2) The committee educates students about the negative impacts of ragging on victims'
mental and emotional well-being, as well as the legal implications for those involved
in ragging incidents.

3) The committee develops clear and comprehensive anti-ragging policies and guidelines
that outline what constitutes ragging, the penalties for engaging in it, and the reporting
mechanisms. ‘

4) Upon receiving reports of ragging or any related incidents, the committee takes
prompt action to investigate the matter thoroughly. It ensures that disciplinary actions

are taken against those found guilty, in accordance with the college's policies.




Functions of Committee:-

1

2)

3)

4)

The committee develops and updates comprehensive anti-ragging policies and
guidelines that define what constitutes ragging, the penalties for engaging in it, and
the reporting mechanisms. These policics are communicated to all students and staff
members.

The committee conducts orientation programs for newly admitted students to educate
them about the college's policies on ragging, its consequences, and the support
mechanisms available to them.

The committee keeps a vigilant eye on the campus to detect any potential ragging
activities. This involves regular inspections and interactions with students to ensure a
safe atmosphere.

The committee establishes a system for students, faculty, and staff to report any
incidents or suspicions of ragging. It thoroughly investigates these reports while

maintaining the confidentiality of the complainants.

Anti-Ragging Rules and regulations:

1) Ragging is prohibited as per Act-26 of A.P. Legisitive Assembly. 1997.
2) Ragging entails heavy fines or imprisonment.
3) All the student must carry their identy cards & show them when demanded.

4) Outsider are prohibited from entering the college without permission.

Sexual Harassment rules:

1) Provide a safe working environment at the college/workplace.

2) Treat sexual harassment as misconduct under the service rules & initiate action,

3) Forming an Internal Complaint Committee (ICC) at coi!ege.

4) ICC must observe the implementation of Anti-Sexual Harassment at College &

recommend disciplinary actions if any to the employer’s students
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DIRECTOR
Venkateshwara Institute of Management
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—r———————T

fsafiar s ST
University Grants Commission

(e e, I FRR)
(Ministry of Education, Govt. of Indic]

TEGENe T A7, 7§ fweii-110002
Bohadur Shah Zafar Marg, New Delhi-1 10002 ;
Ph:. 011-23234288/23239337

Prof. Rajnish Jain Fax:011-2323 8858
Secretary E-mail : secy.uge@nic.in
-‘_‘-‘-____‘_‘—-—l—.__
D. 0. No. F. 3-2/2021 (ARC) 27007209 october, 2021

'SPEED POST]

Subject: Revised procedure for students to file online Anti Ragging Affidavit.

Dear Madam/Sir,

As you are aware, in pursuance to the Judgment of the Hon’ble Supreme Court of
India dated 8.5.2009 in Civil Appeal No. 887/2009, the UGC notified “Regulations
on Curbing the Menace of Ragging in Higher Educational Institutions, 2009” and in
compliance of the 2nd Amendment in UGC Regulations, it is compulsory for each
student and his/her parent/Guardian to submit an online undertaking each /
academic year at either of the two designated web sites, namely, i
www.antiragging.in and www.amanmovement.org.

As part of UGC’s initiative towards reduction of compliance burden of its
stakeholders, UGC has revised the procedure for students to file online Anti
Ragging Affidavit.

The revised procedure is as follows:

Step 1: A student will submit his/her details on the same web sites
(www.antiragging.in and www.amanmovement.org) as before; read and confirm
that he/she and his/her parents/Guardians have read and understood the
regulations on curbing the menace of ragging. He/She will confirm & agree that
he/she will not engage in ragging in any form. (Step 1 is the same like before).

Step 2: The student will receive an E MAIL with his/her registration number
and a web link. The student will forward the link to the E mail of the Nodal officer
in his/her university/college. (Please note that the student will not receive pdf
affidavits and he/she is not required to print & sign it as used to be the case
earlier).

Step 3: The Nodal Officer in the university/college can click on the link of any
forwarded e mails that he/she will receive from any student of his/her college to get
the list of those students who have submitted Anti Ragging Affidavits/ Undertakings
in his/her college. The list will be updated every 24 hours.

Contd.._/-

UC DIRECTOR

Venkateshwrara institite of Management
Parh. Tai Waiwu. D8t Sangtl _
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UNIVERSITY GRANTS COMMISSION
UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.
(Under Section 26 (1) (g) of the University Grants Commission Act, 1956)
New Delhi-110002, the 17th June 2009

F.1-16/2007(CPP-II)

PREAMBLE.
In view of the directions of the Hon'bie Supreme Court in the matter of

"University of Kerala v/s. Council, Principals, Colleges and others" in SUP no. 24295 of 2006

dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009, and in

consideration of the determination of the Central Government and the University Grants

Commission to prohibit, prevent and eliminate the scourge of ragging including any

conduct by any student or students whether by words spoken or written or by an act which

has the effect of teasing, treating or handling with rudeness a fresher or any other student,

or indulging in rowdy or indisciplined activities by any student or students which causes or

is likely to cause annoyance, hardship or psychological harm or to raise fear or

apprehension thereof in any fresher or any other student-or asking any student to do any

act which such student will not in the ordinary course do and which has the effect of

causing or generating a sense of shame, or torment or embarrassment so as to adversely

affect the physique or psyche of such fresher or any other student, with or without an

intent to derive a sadistic pleasure or showing off power, authority or superiority by a
student over any fresher or any other student, in all higher education institutions in the
country, and thereby, to provide for the healthy development, physically and
psychologically, of all students, the University Grants Commission, in consultation with the
Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause-(g) of sub-section (1) of Section 26 of

the University Grants Commission Act, 195&, the University Grants Commission hereby

makes the following Regulations, namely;

YC DIRECTGR
shara nstitute of Management
Peth, Tal. Walwa, Dist. Sangll.

8—139 G1/2009
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the “UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009".

1.2 They shall come into force from the date of their publication in the Official Gazette.
1.3 They shall apply to all the institutions coming within the definition of an University
under sub-section (f) of section (2) of the University Grants Commission Act, 1956, and to
all institutions deemed to be a university under Section 3 of the University Grants
Commission Act, 1956, to all other higher educational institutions, or elements of such
universities or institutions, including its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the campus or outside, and to all means of transportation of
students, whether public or private, accessed by students for the pursuit of studies in such

universities, deemed universities and higher educational institutions.

2. Objectives.-
To prohibit any conduct by any student or students whether by words spoken or

written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or indulging in rowdy or indiscipiined activities by any
student or students which causes or is likely to cause annoyance, hardship or psychological
harm or to raise fear or apprehension thereof in any fresher or any other student or asking
any student to do any act which such student will not in the ordinary course do and which
has the effect of causing or generating a sense of shame, or torment .or embarrassment so
as to adversely affect the physique or psyche of such fresher or any otner student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student; and thereby, to eliminate

ragging in all its forms from universities, deemed universities and other higher educational

institutions in the country by prohibiting it
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under these Regulations, preventing its occurrence and punishing those who indulge in

ragging as provided for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the

following acts:
a. any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;
b. indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship, physical or psychological harm or
to raise fear or apprehension thereof in any fresher or any other student;
c. asking any student to do any act which such student will not in the ordinary-
course do and which has the effect of causing or generating a sense of shame, or
torment or embarrassment so as to adversely affect the physique or psyche of such
fresher or any other student;
d. any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;
e. exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.
f. any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;
g. any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or
any other danger to health or person;
h. any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student;
i. any act that affects the mental health and self-confidence of a fresher or any other
student

with or without an intent to derive a sadistic pleasure or showing off power, authority or

superiority by a student over any fresher or any other student.
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4, Definitions.-

1) In these regulations unless the context otherwise requires, -
a) "Act" means, the University Grants Commission Act, 1956 (3 of 1956);
b) "Academic year" means the period from the commencement of admission of
students in any course of study in the institution up to the completion of academic

requirements for that particular year.

c) "Anti-Ragging Helpline" means the Helpline established under clause (a) of
Regulation 8.1 of these Regulations.

'd) "Commission" means the University Grants Commission;

e) "Council” means a body so constituted by an Act of Parliament or an Act of any
State Legislature for setting, or co-ordinating or maintaining standards in the
relevant areas of higher education, such as the All India Council for Technical
Education (AICTE), the Bar Council of India [éCI), the Dental Council of India (DCI),
the Distance Education Council (DEC), the Indian Council of Agricultural Research
(ICAR), the Indian Nursing Council (INC), the Medical Council of India (MCI), the
National Council for Teacher Education (NCTE), the Pharmacy Council of India (PCI),
etc. and the State Higher Education Councils.

f) "District Level Anti-Ragging Committee" means the Committee, headed by

the District Magistrate, constituted by the State Government, for the control and
eilimination of ragging in institutions within the jurisdiction of the district.

g) "Head of the institution” means the Vice-Chancellor in case of a university or a

deemed to be university, the Principal or the Director or such other designation as

the executive head of the institution or the college is referred.

h) "Fresher" means a student who has been admitted to an institution and who is
undergoing his/her first year of study in such institution.

i) "Institution" means a higher educational institution including, but not limited to
an university, a deemed to be university, a college, an institute, an institution of
national importance set up by an Act of Parliament or a constituent unit of such
institution, imparting higher education beyond 12 years of schooling leading to, but
not necessarily culminating in, a degree (graduate, postgraduate and/or higher

level) and/or to a university diploma.




-
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j) "NAAC" means the National Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act; .
k) "State Level Monitoring Cell" means the body constituted by the State
Government for the control and elimination of ragging in institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.
(2) Words and expressions used and not defined herein but defined in the Act or in the
General Clauses Act, 1897, shall have the meanings respectively assigned to them in the Act

or in the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-
a) No institution or any part of it thereof, including its elements, including, but not
limited to, the departments, constituent units, colleges, centres of studies and all its
premises, whether academic, residential, playgrounds, or canteen, whether located
within the campus,or outside, and in all means of transportation of students,
whether public or private, accessed by students for the pursuit of studies in such
institutions, shall permit or condone any reported incident of ragging in any form; |
and all institutions shall take all necessary and required measures, including but not |

limited to the provisions of these Regulations, to achieve the objective of eliminating

ragging, within the institution or outside,

b) All institutions shall take action in accordance with these Regulations against
those found guilty of ragging and/or abetting ragging, actively or passively, or being

part of a conspiracy to promote ragging.

6 Measures for prevention of ragging at the institution level.-

6,1  An institution shall take the following steps in regard to admission or registration of

students; namely,

a) Every public declaration of intent by any Institution, in any electronic
\nstig,
2 (/]

or print or any other media, for admission of students to any couy

expressly provide that ragging is totally prohibited in the instituti

]
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and anyone found guilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of a conspiracy to promote ragging, is liable to be punished
in accordance with these Regulations as well as under the provisions of any penal
law for the time being in force,

b) The brochure of admission/instruction booklet or the prospectus, whether in
print or electronic format, shall prominently print these Regulations in full.

Provided that the institution shall also draw attention to any law concerning
ragging and its consequences, as may be applicable to the institution publishing
such brochure of admission/instruction booklet or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging Helpline and ail
the important functionaries in the institution, including but not limited to the Head
of the institution, faculty members, members of the Anti-Ragging Committees and
Anti-Ragging Squads, District and Sub-Divisional authorities, Wardens of hostels,
and other functionaries or authorities where relevant, shall be published in the
brochure of admission/instruction booklet or the prospectus.

¢) Where an institution is affiliated to a University and publishes a brochure of
admission/instruction booklet or a prospectus, the affiliating university shall ensure
that the affiliated institution shall comply with the provisions of clause (a) and
clause (b) of Regulation 6.1 of these Regulations.

d) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the applicant, as provided in the English language in Annexure |
to these Regulations, to be filled up and signed by the applicant to the effect that
he/she has read and understood the provisions of these Regulations as well as the
provisions of any other law for the time being in force, and is aware of the
prohibition of ragging and the punishments prescribed, both under penal laws as
well as under these Regulations and also affirm to the effect that he/she has not
been expelled and/or debarred by any institution and further aver that he/she

would not indulge, actively or passively, in the act or abet the act of ragging and if

found guilty of ragging and/or abetting ragging, is K

under these Regulations or under any penal law or ik
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other law for the time being in force and such action would include but is not limited
to debarment or expulsion of such student.

e) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure | to these Regulations, to be filled up and signed by
the parents/guardians of the applicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging and
the punishments prescribed, both under penal laws as well as under these
Regulations and also affirm to the effect that his/her ward has not been expelled
and/or debarred by any institution and further aver that his/her ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found guilty
of ragging and/or abetting ragging, his/her ward is liable to be proceeded against
under these Regulations or under any penal law or any other law for the time being
in force and such action would include but is not limited to debarment or expulsion
of his/her ward.

f) The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personal/social behavioural
pattern of the applicant, to be issued by the school or institution last attended by the
applicant, so that the institution can thereafter keep watch on the applicant, if
admitted, whose behaviour has been commented in such document.

g) Astudent seeking admission to a hostel forming part of the institution, or seeking
to reside in any temporary premises not forming part of the institution, including a
private commercially managed lodge or hostel, shall have to submit additional
affidavits countersigned by his/her parents/guardians in the form prescribed in
Annexure | and Annexure Il to these Regulations respectively along with his/her

application.
h) Before the commencement of the academic session in any institution, the Head of

the Institution shall convene and ] meeting of various
Y

functionaries/agencies, such as Hostel Wardesig
(2]

X
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parents/ guardians, faculty, district administration including the police, to discuss
the measures to be taken to prevent ragging in the institution and steps to be taken
to identify those indulging in or abetting ragging and punish them.

i) The institution shall, to make the community at large and the students in
particular aware of the dehumanizing effect of ragging, and the approach of the
institution towards those indulging in ragging, prominently display posters
depicting the provisions of penal law applicable to incidents of ragging, and the
provisions of these Regulations and also any other law for the time being in force,
and the punishments thereof, shall be prominently displayed on Notice Boards of all
departments, hostels and other buildings as well as at places, where students
normally gather and at places, known to be vulnerable to occurrences of ragging
incidents.

j) The institution shall request the media to give adequate publicity to the law
prohibiting ragging and the negative aspects of ragging and the institution's resolve
to ban ragging and punish those found guilty without fear or favour.

k) The institution shall identify, properly illuminate and keep a close watch on all
locations known to be vulnerable to occurrences of ragging incidents.

1) The institution shall tighten security in its premises, especially at vulnerable
places and intense policing by Anti-Ragging Squad, referred to in these Regulations
and volunteers, if any, shall be resorted to at such points at odd hours during the
first few months of the academic session.

m) The institution shall utilize the vacation period before the start of the new
academic year to launch a publicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regulations.

n) The faculties/departments/units of the institution shall have induction
arrangements, including those which anticipate, identify and plan to meet any
special needs of any specific section of students, in place well in advance of the

beginning of the academic year with an aim to promote the objectives of this

Regulation.

o) Every institution shall engage or seek the assistance o Bal counsellors

T
=

Eilabit

before the commencement of the academic session, to be qila
o,
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6.2

when required by the institution, for the purposes of offering counselling to freshers
and to other students after the commencement of the academic year.

p) The head of the institution shall provide information to the local police and local
authorities, the details of every privately commercially managed hostels or lodges
used for residential purposes by students enrolled in the institution and the head of
the institution shall also ensure that the Anti-Ragging Squad shall ensure vigil in

such locations to prevent the occurrence of ragging therein.

An institution shall, on admission or enrolment or registration of students, take the

following steps, namely;

a) Every fresh student admitted to the institution shall be given a printed leaflet
detailing to whom he/she has to turn to for help and guidance for various purposes
including addresses and telephone numbers, so as to enable the student to contact
the concerned person at any time, if and when required, of the Anti-Ragging
Helpline referred to in these Regulations, Wardens, Head of the institution, all
members of the anti-ragging squads and committees, relevant district and police
authorities?

b) The institution, through the leaflet specified in clause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction and orientation which promote efficient and effective means of
integrating them fully as students with those already admitted o the institution in
earlier years.

c) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
inform the freshers about their rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or against
their will, even if ordered to by the seniors students, and that any attempt of ragging
shall be promptly reported to the Anti-ragging Squad or to the Warden or to the
Head of the institution, as the case may be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shal]

contain a calendar of events and activities laid down by the institution to facilitate
and complement familiarization of freshers wit

institution.
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e) The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule orientation programmes as follows,
namely; (i) joint sensitization programme and counselling of both freshers and
senior students by a professional counsellor, referred to in clause (0) of Regulation
6.1 of these Regulations; (ii) joint orientation programme of freshers and seniors to
be addressed by the Head of the institution and the anti -ragging committee;(iii)
organization on a large scale of cultural, sports and other activities to provide a
platform for the freshers and seniors to interact in the presence of faculty members ;
(iv) in the hostel, the warden should address ail students; and may request two
junior colleagues from the college faculty to assist the warden by becoming resident
tutors for a temporary duration.(v) as far as possible faculty members should dine
with the hostel residents in their respective hostels to instil a feeling of confidence
among the freshers.

f) The institution shall set up appropriate committees, including the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the freshers,
junior students and senior students.

g) Freshers or any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the identity
of such informants shall be protected and shall not be subject to any adverse
consequence only for the reason for having reported such incidents.

h) Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who shall
interact individually with each member of the group every day for ascertaining the
problems or difficulties, if any, faced by the fresher in the institution and shall
extend necessary help to the fresherin overcoming the same.

i) It shall be the responsibility of the member of the faculty assigned to the group of

freshers, to coordinate with the Wardens of the hostels and to make surprise visits

to the rooms in such hostels, where a member or me

and such member of faculty shall maintain a diar

pETRPRthe group are lodged;

W o,

freshers under his/her charge.
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i) Freshers shall be lodged, as far as may be, in a separate hostel block, and where
such facilities are not available, the institution shall ensure that access of seniors to
accommodation allotted to freshers is strictly monitored by wardens, security
guards and other staff of the institution.

k) A round the clock vigil against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over, shall be ensured by the Institution.

1) It shall be the responsibility of the parents/guardians of freshers to promptly
bring any instance of ragging to the notice of the Head of the Institution.

m) Every student studying in the institution and his/her parents/guardians shall
provide the specific affidavits required under clauses (d), (e) and (g) of Regulation
6.1 of these Regulations at the time of admission or registration, as the case may be,
during each academic year,

n) Every institution shall obtain the affidavit from every student as referred to
above in clause (m) of Regulation 6.2 and maintain a proper record of the same and
to ensure its safe upkeep thereof, including maintaining the copies of the affidavit in
an electronic form, to be accessed easily when required either by the Commission or
any of the Councils or by the institution or by the affiliating University or by any
other person or organisation authorised to do so.

0) Every student at the time of his/her registration shall inform the institution about
his/her place of residence while pursuing the course of study, and in case the
student has not decided his/her place of residence or intends to change the same,
the details of his place of residence shall be provided immediately on deciding the
same; and specifically in regard to a private commercially managed lodge or hostel
where he/she has taken up residence.

p) The Head of the institution shall, on the basis of the information provided by the
student under clause (o) of Regulation 6.2, apportion sectors to be assigned to
members of the faculty, so that such member of faculty can maintain vigil and report
any incident of ragging outside the campus or en route while commuting to the

institution using any means of transportation of students, whether public or private.
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q) The Head of the institution shall, at the end of each academic year, send a letter to
the parents/guardians of the students who are completing their first year in the
institution, informing them about these Regulations and any law for the time being
in force prohibiting ragging and the punishments thereof as well as punishments
prescribed under the penal laws, and appealing to them to impress upon their
wards to desist from indulging in ragging on their return to the institution at the

beginning of the academic session next.

6.3 Every institution shall constitute the following bodies; namely,

a) Every institution shall constitute a Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution, and
consisting of representatives of civil and police administration, local media, Non
Government Organizations involved in youth activities, representatives of faculty
members; representatives of parents, representatives of students belonging to the
freshers' category as well as senior students, non-teaching staff; and shall have a
diverse mix of membership in terms of levels as well as gender,
b) Itshall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time
being in force concerning ragging; and also to monitor and oversee the performance
ofthe Anti-Ragging Squad in prevention of ragging in .the institution.
c) Every institution shall also constitute a smaller body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representation as may be considered necessary for maintaining vigil, oversight and
patrolling functions and shall remain mobile, alert and active at all times.

Provided that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
d) It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise

raids on hostels, and other places vulnerable to incidents of, and having the

potential of, ragging and shall be empowered to inspect such places.
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or any member of the faculty or any member of the staff or any student or any parent or
guardian or any employee of a service provider or by any other person; as the case may be;
and the enquiry report along with recommendations shall be submitted to the Anfj-Ragging
Committee for action under clause (a) of Regulation 9.1,

Provided that the Anti-Ragging Squad shall conduct such enquiry .. observing a fair
and transparent procedure and the principles of natural justice and after giving adequate
opportunity to the student or students accused of ragging and other witnesses.to place
before it the facts, documents and views concerning the incident of ragging, and considering
such other relevant information as may be required.

f) Every institution shall, at the end of each academic year, In order to promote the
objectives of these Regulations, Constitute a Mentoring Cell consisting of students
volunteering to be Mentors for freshers, in the succeeding academic year; and there shall be
as many levels or tiers of Mentors as the number of batches in the instituticn, at the rate of
one Mentor for six freshers and one Mentor of a higher level for six Mentors of the lower
level.

g) Every University shall constitute a body to be known as Monitoring Cell on Ragging,
which shall coordinate with the affiliated colleges and institutions under the domain of the
University to achieve the objectives of these Regulations; and the Monitoring Cell shall call
for reports from the Heads of institutions in regard to the activities of the Anti-Ragging
Committees, Anti - Ragging Squads, and the Mentoring Cells at the institutions, and it shall
also keep itself abreast of the decisions of the District level Anti-Ragging Committee headed
by the District Magistrate.

h) The Monitoring Cell shall also review the efforts made by institutions to publicize anti-
ragging measures, soliciting of affidavits from parents/guardians and from students, each
academic year, to abstain from ragging activities or willingness to be penalized for
violations; and shall function as the prime mover for initiating action on the part of the
appropriate authorities of the university for amending the Statutes or Ordinances or Bye-

laws to facilitate the implementation of anti-ragging measures at the level of the institution.
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6.4

Every institution shall take the following other measures, namely;

a) Each hostel or a place where groups of students reside, forming part of the
institution, shall have a full-time Warden, to be appointed by the institution as per
the eligibility criteria laid down for the post reflecting both the command and
control aspects of maintaining discipline and preventing incidents of ragging within
the hostel, as well as the softer skills of counselling and communicating with the
youth outside the class-room situation; and who shall reside within the hostel, or at
the very least, In the dose vicinity thereof.

b) The Warden shall be accessible at all hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
provided with a mobile phone by the institution, the number of which shall be
publicised among ail students residing in the hostel.

c) The institution shall review and suitably enhance the powers of Wardens;
and the security personnel posted in hostels shall be under the direct control of the
Warden and their performance shall be assessed by them.

d) The professional counsellors referred to under clause (o) of Regulation 6.1 of
these Regulations shall, at the time of admission, counsel freshers and/or any other
student(s) desiring counselling, in order to prepare them for the life ahead,
particularly in regard to the life in hostels and to the extent possible, also involve
parents and teachers in the counselling sessions.

e) The institution shall undertake measures for extensive publicity against
ragging by means of audio-visual aids, counselling sessions, workshops, painting
and design competitions among students and such other measures, as it may deem
fiit.

f) In order to enable a student or any person to communicate with the Anti-

Ragging Helpline, every institution shall permit unrestricted access to mobile

phones and public phones in hostels and campuses, other than in class-rooms,
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and employees of service providers providing services within the institution, shall

be sensitized towards the ills of ragging, its prevention and the consequences

thereof.

h) The institution shall obtain an undertaking from every employee of the
institution including aii teaching and non-teaching members of staff, contract labour
employed in the premises either for running canteen or as watch and ward staff or
for cleaning or maintenance of the buildings/lawns and employees of service
providers providing services within the institution, that he/she would report
promptly any case of ragging which comes to his/her notice,

i) The institution shall make a provision in the service rules of its employees
for issuing certificates of appreciation to such members of the staff who report
incidents of ragging, which will form part of their service record,

i) The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service provider
providing this service, or their employers, as the case may be, to keep a strict vigil in
the area of their work and to report the incidents of ragging to the Head of the
institution or members of the Anti-Ragging Squad or members of the Anti-Ragging
Comnittee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be required
to ensure that institutions imparting instruction in such courses or conducting
training programme for teachers include inputs relating to anti-ragging and the
appreciation of the relevant human rights, as well as inputs on topics regarding
sensitization against corporal punishments and checking of bullying amongst
students, so that every teacher is equipped to handle at least the rudiments of the
counselling approach.

1) Discreet random surveys shall be conducted amongst the freshers every
fortnight during the first three months of the academic year to verify and crosscheck

whether the institution is indeed free of ragging or not and for the purpose the
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punished for committing or abetting an act of ragging, as also whether the student
has displayed persistent violent or aggressive behaviour or any inclination to harm
others, during his course of study in the institution,

n) Notwithstanding anything contained in these Regulations with regard to
obligations and responsibilities pertaining to the authorities or members of bodies
prescribed above, it shall be the general collective responsibility of a!! levels and
sections of authorities or functionaries including members of. the faculty and
employees of the institution, whether regular or temporary, and employees of
service providers providing service within the institution, to prevent or to act
promptly against the occurrence of ragging or any incident of ragging which comes
to their notice.

o) The Heads of institutions affiliated to a University or a constituent of the
University, as the case may be, shall, during the first three months of an academic
year, submit a weekly report on the status of compliance with Anti-Ragging
measures under these Regulations, and a monthly report on such status thereafter,
to the Vice-chancellor of the University to which the institution is affiliated to or
recognized by.

p) The Vice Chancellor or each University, shall submit fortnightly reports of the
University, including those of the Monitoring Cell on Ragging in case of an affiliating

university, to the State Level Monitoring Cell.

7. Action to be taken by the Head of the institution.- On receipt of the recommendation
of the Anti Ragging Squad or on receipt of any information concerning any reported
incident of ragging, the Head of institution shall immediately determine if a case under the
penal laws is made out and if so, either on his own or through a member of the Anti-
Ragging Committee authorised by him in this behalf, proceed to file a First Information
Report (FIR), within twenty four hours of receipt of such information or recommendation,
with the police and local authorities, under the appropriate penal provisions relating to one
or more of the following, namely;
i. Abetment to ragging;

ii. Criminal conspiracy to rag;

iii. Unlawful assembly and rioting while rageing;
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iv. Public nuisance created during ragging;
V. Violation of decency and morals through ragging;
vi.  Injury to body, causing hurt or grievous hurt;

vii.  Wrongful restraint;

viii. Wrongful confinement;

ix Use of criminal force;

X. Assault as well as sexual offences or unnatural offences;
xi. Extortion;

xii,  Criminal trespass;

xiii.  Offences against property;

xiv.  Criminal intimidation;

xv.  Attempts to commit any or all of the above mentioned offences against

the victim(s);

xvi.  Threat to commit any or all of the above mentioned offences against the

victim(s);

xvii. Physical or psychological humiliation;

xviii. Al other offences following from the definition of "Ragging".

Provided that the Head of the institution shall forthwith report the occurrence of the
incident of ragging to the District Level Anti-Ragging Committee and the Nodal officer of
the affiliating University, if the institution is an affiliated institution.

Provided further that the institution shall also continue with its own enquiry
initiated under clause 9 of these Regulations and other measures without waiting for action
on the part of the police/local authorities and such remedial action shall be initiated and
completed immediately and in no case later than a period of seven days of the reported

occurrence of the incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils. -

8.1 The Commission shall, with regard to providing facilitating communication of

information regarding incidents of ragging in any institu ¢ following steps,

namely;
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a) The Commission shall establish, fund and operate, a toll-free Anti-Ragging
Helpline, operational round the clock, which could be accessed by students in distress
owing to ragging related incidents.

b) Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the Hostels, the Nodal
Officer of the affiliating University, if the incident reported has taken place in an institution
affiliated to a University, the concerned District authorities and if so required, the District
Magistrate, and the Superintendent of Police, and shall also be web enabled so as to be in
the public domain simultaneously for the media and citizens to access it.

c) The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at sub-clause (b) of this clause.

d) The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members, members .of the
anti-ragging committees and anti ragging squads, district and sub-divisional authorities
and state authorities, Wardens of hostels, and other functionaries or authorities where
relevant, shall be widely disseminated for access or to seek help in emergencies.

e) The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the institution, either on its or through an agency to be designated by it;

and such database shall also function as a record of ragging complaints received, and the

status of the action taken thereon.
f) The Commission shall make available the database to a non-governmental

agency to be nominated by the Central Government, to build confidence in the public and
also to provide information of non compliance with these Regulations to the Councils and

to such bodies as may be authorised by the Commission or by the Central Government.

82 The Commission shall take the following regulatory steps, namely;
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a) The Commission shall make it mandatory for the institutions to incorporate in
their prospectus, the directions of the Central Government or the State Level
Monitoring Committee with regard to prohibition and consequences of ragging, and
that non-compliance with these Regulations and directions so provided, shall be
considered as lowering of academic standards by the institution, therefore making it
liable for appropriate action.

b) The Commission shall verify that the institutions strictly comply with the
requirement of getting the affidavits from the students and their parents/guardians
as envisaged under these Regulations.

¢) The Commission shall include a specific condition in the Utilization Certificate, in
respect of any financial assistance or grants-in-aid to any institution under any of
the general or special schemes of the Commission, that the institution has complied
with the anti-ragging measures.

d) Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies while
assessing the institution for accreditation, ranking or grading purposes.

e)  The Commission may accord priority in financial grants-in-aid to those
institutions, otherwise eligible to receive grants under section 12B of the Act, which
report a blemishless record in terms of there being no reported incident of ragging.
f) The Commission shall constitute an Inter-Council Committee, consisting of
representatives of the various Councils, the Non-Governmental agency responsible
for monitoring the database maintained by the Commission under clause (g) of
Regulation 8.1 and such other bodies in higher education, to coordinate and monitor
the anti-ragging measures in institutions across the country and to make
recommendations from time to time; and shall meet at least once in six months each
year.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutional mechanism to provide secretarial support for collection of information

and monitoring, and to coordinate with the State Level Monitoring Cell and

of-anfi-ragging measures,

University level Committees for effective implementation o+a1
o\,
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responsible for monitoring the database maintained by the Commission

appointed under clause (g) of Regulation 8.1.

9. Administrative action in the event of ragging,-
9.1  The institution shall punish student found guilty of ragging after following the
procedure and in the manner prescribed hereinunder:
a) The Anti-Ragging Committee of the institution shall take an appropriate decision,
in regard to punishment or othenvise, depending on the facts of each incident of
ragging and nature and gravity of the incident of raggfng established in the
recommendations of the Anti-Ragging Squad.
b) The Anti-Ragging Committee may, depending on the nature and gravity of the
guilt established by the Anti-Raggil{g Squad, award, to those found guilty, one or
more of the following punishments, namely;
i. Suspension from attending classes and academic privileges.
ii. Withholding/ withdrawing scholarship/ fellowship and other benefits.
iii. Debarring from appearing in any test/ examination or other evaluation
process,
iv. Withholding results.
v. Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.
vi. Suspension/ expulsion from the hostel,
vii. Cancellation of admission.
viii. Rustication from the institution for period ranging from one to four
semesters,
ix. Expulsion from the institution and consequent debarring from admission to
any other institution for a specified period.
Provided that where the persons committing or abetting the act of ragging
are not identified, the institution shall resort to collective punishment.
¢) Anappeal against the order of punishment by the Anti-Ragging Committee shall lie,

i in case of an order of an institution, affiliated to or ent part, of a University,

to the Vice-Chancellor of the University;
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ii. incase ofan orderofa University, to its Chancellor.
iii. in case of an institution of national importance created by an Act of

Parliament, to the Chairman or Chancellor of the institution, as the case may be.

9.2 Where an institution, being constituent of, affiliated to or recogni
fails to comply with any of the
effectively,

zed by a University,
provisions of these Regulations or fails to curb ragging

such University may take any. one or more of the following actions, namely;
i.  Withdrawal of affiliation /recognition or other privileges conferred.
il.  Prohibiting such institution from presenting any student or students then
undergoing any programme of study therein for the award of

any
degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
student or students, the Commission shall make suitable arrangements for the

other students so as to ensure that such students are

able to pursue their
academic studies,

iii. Withholding grants allocated to it by the university, if any

iv. Withholding any grants chanellised through the university to the
institution,

V. Any other appropriate penalty within the powers of the university.

9.3  Where in the opinion of the appointing authority, a lapse is attributable to any

member of the faulty or staff of the institution, in the matter of reporting or taking prompt

action to prevent an incident of ragging or who display an apathetic or insensitive attitude
towards complaints of ragging, or who fail to take timely steps, whether required under
these Regulations or otherwise, to prevent an incident or incidents of ragging, then such
authority shall initiate departmental disciplinary action, in accordance with the prescribed
procedure of the institution, against such member of the faulty or staff.

Provided that where such lapse is attributable to the Head of the institution, the

authority designated to appoint such Head shall take such departmental disciplinary

13—139 01/2009
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action; and such action shall be without prejudice to any action that may be taken
under the penal laws for abetment of ragging for failure to take timely steps in the

prevention of ragging or punishing any student found guilty of ragging.

9.4 The Commission shall, in respect of any institution that fails to take adequate steps " to
prevent ragging or fails to act in accordance with these Regulations or fails to punish
perpetrators or incidents of ragging suitably, take one of more of the following measures,
namely;

i. Withdrawal of declaration of fitness to receive grants under section 12B of
the Act.

ii. Withholding any grant allocated,

iii. Declaring the institution ineligible for consideration for any assistance under any
of the general or special assistance programmes of the Commission.

iv. Informing the general public, including potential candidates for admission,
through a notice displayed prominently in the newspapers or other suitable
media and posted on the website of the Commission, declaring that the
institution does not possess the minimum academic standards.

v. Taking such other action within its-powers as it may deem fit and impose such
other penalties as may be provided ir the Act for such duration of time as the
institution complies with the provisions cf these Regulations.

Provided that the action taken under this clause by the Commission against any

institution shall be shared with all Councils.

(Dr. R.K. Chauhan)
Secretary
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ANNEXURE1
AFFIDAVIT BY THE STUDENT
L, (_Full name of student with admission/registration/enrolment number)
s/o d/o Mr./Mrs./Ms. , having
been admitted to (name of the institution) _have received

a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009, (hereinafter called the “Regulations”) carefully read and fully
understood the provisions contained in the said Regulations.

2) [ have, in particular, perused clause 3 of the regulations and am aware as to what
constitutes ragging

3) [ have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against me in
case | am found guilty of or abetting ragging, actively or passively, or being part of a
conspiracy to promote ragging.

4) [ hereby solemnly aver and undertake that
a) I will not indulge in any behavior or act that may be constituted as ragging
under clause 3 of the Regulations.
b) I will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations.

5) [ hereby affirm that, if found guilty of ragging, I am liable for punishment according
to clause 9.1 of the Regulations, without prejudice to any other criminal action that may be
taken against me under any penal law or any law for the time being in force.

6) [ hereby declare that I have not been expelled or debarred from admission in any
institution in the country on account of being found guilty of, abetting or being part of a
conspiracy to promote, ragging; and further affirm that, in case the declaration is found to
be untrue, I am aware that my admission is liable to be cancelled.

Declared this____day of month of year.

Signature of deponent
Name:

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part
of the affidavit is false and nothing has been concealed or misstated therein.

Verified at__(place) on thisthe__(day) of _ (month) , _ (year)

Signature of deponien

Solemnly affirmed and signed in my presence on this the _(day) of __(month) , (vear
after reading the contents of this affidavit.

OATH COMMISSIONER

— s
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ANNEXURE 11
‘FIDAVI G |

I, Mr./Mrs./Ms. (full
name of parent/guardian) father/mother/guardian of, full name of student with
admission/registration/enrolment number) , having been admitted to

(name of the institution) , have received a copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafter called the “Regulations”), carefully read and fully understood the provisions
contained in the said Regulations.

2) 1 have, in particular, perused clause 3 of the regulations and am aware as to what
constitutes ragging
3) 1 have also, in particular, perused clause 7 and clause 9.1 of the Regulations and

am fully aware of the penal and administrative action that is liable to be taken against me in
case | am found guilty of or abetting ragging, actively or passively, or being part of a
conspiracy to promote ragging.

4) | hereby solemnly aver and undertake that

a) My ward will not indulge in any behavior or act that may be constituted
as ragging under clause 3 of the Regulations.

b)My ward will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, I am liable for punishment according
to clause 9.1 of the Regulations, without prejudice to any other criminal action that may be
taken against me under any penal law or any law for the time being in force.

6) I hereby declare that I have not been expelled or debarred from admission in any
institution in the country on account of being found guilty of, abetting or being part of a
conspiracy to promote, ragging; and further affirm that, in case the declaration is found to
be untrue, | am aware that my admission is liable to be cancelled.

Declared this ___day of month of year.

Signature of deponent
Name:

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part
of the affidavit is false and nothing has been concealed or misstated therein.
Verified at__(place) onthisthe_(day) of _ (month) ,_ (year)

Signature of deponent

]
& {the (day) of_ (month) , (year)

OATH COMMISSIONER

Solemnly affirmed and signed in my presgnse
after reading the contents of this affidavit ™2
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F.No. 14-4/2012(CPP-II) 7th December, 2018

UBLIC NOTICE
ON
UGC (GRIEVANCE REDRESSAL) REGULATIONS, 2018

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of Indiaon 23™ March, 2013.These regulations were aimed at
addressing and effectively resolving grievances of students related to Higher
Educational Institutions.

‘The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on

the above draft may be sent to UGC via email grmhei.2018@gmail.com on or

<ith

(Prof. Rajnish Jain)

before 315t December, 2018.

owe”

— DIRECTOR ~

Venkateshwara Institute of Managemant
Peth, Tal. Walwa, Dist. Sangli.
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION

F.No.14-4/2012 (CPP-I)
New Delhi, the __ October, 2018

In exercise of the power conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in
supersession of the University Grants Commission (Grievance Redressal)
Regulations, 2012, the University Grants Commission hereby makes the
following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants
Commission (Grievance Redressal of Students) Regulations, 2018.

b) They shall apply to all HEIs, whether established or incorporated by
or under a Central Act or a State Act, and every institution
recognised by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all
institutions deemed to be a university declared as such under
Section 3 of the said Act.

c) They shall come into force from the date of their publication in the
Official Gazette.

2. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(a) “Act” means the University Grants Commission Act, 1956 (3 of
1956),

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these
regulations, and includes a person seeking admission to any
institution of higher education;

(c) “college” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students
undergoing such course of study for the examination for the award
of such qualification;

(d) “Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) “declared admission policy” means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of
regulation 3;

(f) “grievances” include the following complaints of the aggrieved
students, namely:

Vi

vii,

making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

irreqularity in the admission process adopted by the
institution,;

refusing admission in accordance with the declared admission
policy of the institution;

non publication of prospectus, (either hard copy / online) as
specified in these regulations;

publishing any information in the prospectus, which is false or
misleading, and not based on facts;

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not
intend to pursue;

demand of money in excess of that specified in the declared
admission policy to be charged by such institution:
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vii. breach in reservation policy in admission as may be
applicable;

ix. nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by
any other authority;

x. delay in conduct of examinations or declaration of results
beyond the specified schedule in the academic calendar;

xi. on provision of student amenities as may have been promised
or required to be provided by the institution;

xii. non transparent or unfair evaluation practices;

xii. Refund of fees, in case a student withdraws the admission
within the stipulated time as mentioned in the prospectus, as
notified by the Commission from time to time.

(g) “Department Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a Department.

(h) “Institutional Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of an Institution.

(i) “College Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a college.

(i) “University Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a University.

(k) “Higher Educational Institution” means a University within the
meaning of clause (f) of Section 2, a college within the meaning of
clause (b) of sub-section (1) of Section 12A, and an institution
deemed to be a University declared under Section 3, of the
University Grants Commission Act, 1956;

() “Institution” for the purposes of these regulations, means any
university, college or such other institutions, as the case may be;

(m) “Office of profit"” means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,
remuneration or non-compensatory allowance is attached;
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(n) “"Ombudsperson” means the Ombudsperson appointed under these
regulations;

(0) “University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution

deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

(b) the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is
proposed to be made;

(c) the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;
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(e) each component of the fee, deposits and other charges
payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

(f) rules / regulations for imposition and collection of any
fines specified heads or categories, minimum and
maximum fine may be imposed.

(g) the percentage of tuition fee and other charges
refundable to a student admitted in such institution in
case such student withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational
qualifications, alongwith the category they belong to
Regular / visiting ----- and teaching experience of every
member of its teaching faculty.

(i) information with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by
students on being admitted to the institution;

() all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the
Commission:

Provided that an institution shall publish / upload information referred to
in items (@) to (k) of this regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication on the website through advertisements displayed
prominently in different newspapers and through other media:

ii. Every institution shall fix the price of each printed copy of the
prospectus, being not more than the reasonable cost of its
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publication and distribution and no profit be made out of the

publication, distribution or sale of prospectus.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):

A.

Department Grievance Redressal Committee (DGRC)

0

(ii)

(iii)

(v)

v)

In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center
whose composition shall be as follows:

a) Head of the Department / School / Center -
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEI -
Member

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the
Head of the Department — Member.

The Chairperson and members of the commiltee shall
have a term of two years.

The quorum for the meeling shall be two, including
Chairperson.

The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from
the date of receipt of complaint to the DGRC.

The DGRC shall provide a copy of the report to the
aggrieved person(s).
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(i) The complaints not related to departments/schools /
center and the grievances not resolved at the DGRC shall
be referred to the Institutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEI,
whose composition shall be as follows:

(a) Pro-Vice Chancellor / Dean/ Senior academician of
HEI| — Chairperson.

(b) Dean of students/Dean, Students Welfare

(c) Two senior academicians other than Chairperson.

(d) Proctor / Senior academician

(i) The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

(i) The Chairperson of IGRC and DGRC shall not be the

same. The tenure of the Committee members shall be two
years.

(iv) The quorum for the meetings shall be three, including
Chairperson.

(v) The IGRC shall consider the recommendation of DGRC
while giving its recommendations. However, the |IGRC

shall have the power to review recommendations of the
DGRC.

(vi) The IGRC shall follow the principles of natural justice while
deciding the grievances.

(vii) The IGRC shall send the report and the recommendations
to the Head of the HEI within in a period of 15 workings
days from the date of receipt of grievance, or appeal or
recommendations of the DGRC.

(vii)The IGRC shall provide a copy of the report to the
aggrieved person(s).

C. College Grievance Redressal Committee (CGRC)
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(ii)
(iii)

(iv)

v)

In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a)  Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

University Grievance Redressal Committee (UGRC)

(i)

(ii)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

c) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor — Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.
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(iv)  The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(v The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(i)

(i)

(iii)

Each HEI shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty

.member who has at least ten years of experience as a Professor.

The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

(iv) The Ombudsperson, or any member of his immediate family shall

(v)

not -

(a) hold or have held at any point in the past, any post or,

employment in any office of profit in the university;

(b) have any significant relationship, including personal, family,

professional or financial, with the university;

(c) hold any position in university by whatever name called, in the

administration or governance structure of the university.

The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting

of the following members, namely:-
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(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(c) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee
consisting of the following members, namely:-

(a) Nominee of University Grants Commission - Chairperson,

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR
One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member

(c) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vi) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(vii) The Ombudsperson shall be paid the sitting fee per day as per the

norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.
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(ix) The Ombudsperson may be removed on charges of proven
misconduct or misbehavior or as defined under these regulations,
by the concerned appointing authority i.e. the Executive Council of
the University.

FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the
university or institution affiliated to it as the case may be, after
the student has availed all remedies available in such institution
for redressal of grievance such as IGRC / UGRC,;

(ii) No application for revaluation or remarking of answer sheets
shall be entertained by the Ombudsperson. However, the issues
of malpractices in the examination and evaluation processes
may be referred to the Ombudsperson.

(iii) Ombudsperson may seek the assistance of any person as
amicus curiae, for hearing complaints of alleged discrimination.

(iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal
from the student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

(i) Each institution shall, within a period of three months from the
date of issue of this notification, have an online portal where any
aggrieved student of that institution may submit an application
seeking grievance redressal.

(i)  On receipt of any online complaint, the institution shall refer the
complaint to the appropriate Grievance Redressal Committee,
as the case may be, along with its comments within 15 days of
receipt of complaint on online portal.

(i)  The Grievance Redressal Committee, as the case may be, shall

fix a date for hearing the complaint which shall be
communicated to the institution and the aggrieved person.
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(iv)

(v)

(vi)

(vii)

(viii)

(x)

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal
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Committee(s), as the case ma
of the following actions, namel

(a)

(b)
(©

(d)

(e)

()

(g)

(h)

y be, may proceed to take one of more
W

Withdrawal of declaration of fitness to receive grants
under section 12B of the Act;

Withhnlding any grant allocated to the Institution;

declaring the institution ineligible for consideration for any

assistance under any of the general or special assistance
programs of the Commission:

informing the general public, including potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not

possess the minimum standards for redressal of
grievances;

recommend to the affiliating university for withdrawal of
affiliation, in case of a college;

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university;

recommend to the concermned State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act,

The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
regulation unless the institution has been given an opportunity to explain its
position and an opportunity of being heard has been provided to it.

(Prof. Rajnish Jain)
Secretary
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DTE CODE - MB6224
SHRI VENKATESHWARA SHIKSHAN SANSTHA'S

VENKATESHWARR INSTITUTE OF MANAGEMENT (M.BA.)

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

Anti-Ragging Committee
Academic Year 2021-22

Notice

1 am pleased to inform you that the Anti-Ragging Committee is formed under the Maharashtra
Public University Act, 2016 and the UGC Notification in Gazette of India on 29 June, 2016 Curbing the
menace of Ragging in Higher Educational Institutions (third amendment), Regulations, 2016 Members of

the committee 2021-22 are as follows.

Sr. No Members ! Designation
| Dr. S.B. Wadkar Chairman
2 Mr. R. L. Chitnis Faculty Member
3 Miss. 8. V. Tibe | Faculty Member
4 Adv. D, D. Paul | Advocate
5 Miss. P. J. Kadam Student representative
6 Miss. D. B. Jadhav Student representative
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DTE CODE - MB6224
SHRI VENKATESHWARA SHIKSHAN SANSTHA'S

P‘l 1 VENKATESHWARA INSTITOTEOF HANAGEMENT (6.1

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

Anti-Ragging Committee |
Academic Year 2020-21

Notice

I am pleased to inform you that the Anti-Ragging Committee is formed under the Maharashtra
Public University Act, 2016 and the UGC Notification in Gazette of India on 29 June, 2016 Curbing the i
menace of Ragging in Higher Educational Institutions (third amendment), Regulations, 2016 Members of

the committee 2020-21 are as follows.

Sr. No Members Designation ,I"
1 Dr. P. K. Katti Chairman t
2 Dr. S.B. Wadkar Faculty Member | 1
3 Mr. R. L. Chitnis Faculty Member |
4 Miss. S. V. Tibe Faculty Member
5 Adv. D. D. Paul Advocate
6 Mr. S.H. Mane Student representative

Institute of Managemeant
Peth, Tal. Walvrs Dist. Sangil.
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DTE CODE - MB6224

SHRI VENKATESHWARA SHIKSHAN SANSTHA'S

| VENKATESHWARR INSTITUTE OF MANAGEMENT [ M.BA. )

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

Anti-Ragging Committee
Academic Year 2019-20

I am pleased to inform you that the Anti-Ragging Committee is formed under the Maharashtra
Public University Act, 2016 and the UGC Notification in Gazette of India on 29 June, 2016 Curbing the
menace of Ragging in Higher Educational Institutions (third amendment), Regulations, 2016 Members of

the committee 2019-20 are as follows.

Notice

——— .

Sr. No Members Designation
1 Dr. P. K. Katti Chairman
2 Dr. S.B. Wadkar Faculty Member
3 Mr. R. L. Chitnis Faculty Member
4 Miss. S. V. Tibe Faculty Member
5 Adv. D. D. Patil Advocate
6 Mr. S.H. Mane Student representative

|
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VENKATESWWARA INSTITUTE OF MANAGEMENT (MBA. )

GAT WD 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 445 407
PH.OND. 1b2347) 252100, 252170

Anti-Ragging Commitfee
Academic Year 2018-19

Notice

1 am pleased to inform you that the Anti-Ragging Committee is formed under the Maharashtra
Public University Act, 2016 and the UGC Notification in Gazette of India on 29 June. 2016 Curbing the
menace of Ragging in Higher Educational Institutions (third amendment). Regulations, 2016 Members of

the commitiee 2018-19 are as follows,

Sr. No Members Designation
| Dr. P. K. Katti Chairman '
2 Dr. S.B. Wadkar Faculty Mcmber
3 Mr. R. L. Chitnis Faculty Member f
- Miss. S. V. Tibe Faculty Member |
S Adv. D. D. Paul Advocate
6 Miss. D.V. Kamble Student representative
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DTE CODE - MB6224

SHRI VENKATESHWARA SHIKSHAN SANSTHA'S

VENKATESHWARA INSTITUTE OF MANAGEMENT (M.BA.)

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

Anti-Ragging Committee

Academic Year 2017-18

Notice

I am pleased to inform you that the Anti-Ragging Committee is formed under the Maharashtra

Public University Act, 2016 and the UGC Notification in Gazette of India on 29 June, 2016 Curbing the

menace of Ragging in Higher Educational Institutions (third amendment), Regulations, 2016 Members of

the committee 2017-18 are as follows.

Sr. No Members Designation
1 Dr. P. K. Katti Chairman
2 Dr. S.B. Wadkar Faculty Member
3 Mr. R. L. Chitnis Faculty Member
4 Miss. S. V. Tibe Faculty Member
5 Adv. S. Y. Sawant Advocate
6 Miss. T.S.Patil Student representative
=
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DTE CODE - MB6224
SHRI VENKATESHWARA SHIKSHAN SANSTHA'S

VENKATESHWARA INSTITUTE OF MANAGEMENT [ M.B.A.)

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

DVV Suggestion:-

3. Please provide Circular/web-link/ committee report justifying the

objective of the metric.

HEI Reply:-

- Circular/web-link/ committee report justifying the objective of the

metric is provided.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

NOTICE

The meeting of the Grievance Redressal Committee will be held in the office of the -
Secretary of MBA College on 16/03/2022 to discuss about the complaints & suggestions -

regarding the redressal committee. All the members are requested to remain present for the

meeting, /

W

Place: Peth

Date: - 11/03/2022
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.) |

Minutes of the College Grievance Redressal Committee (2021-22)

The meeting of Grievance Redressal Committee was held on 16/03/2022 in the Secretary

office. The following members were present for the meeting.

Sr. No. Name Designation Signa%re

01 Mr. R. N. Mahadik Chairman T |
N —
02 Dr. S. B. Wadkar Member Secretary % 2
03 Mr. R. L. Chitnis Faculty Member 2“’%
04 Dr. A. M. Kharat Faculty Member —M_"
05 Mr. A. S. Patil Faculty Member W
06 Mr. S. R. Jadhav Non-Teaching Member 6&/
Resolution:-

As the committee or the office of MBA had not received any complaint written or even
orally by any teaching & non-teaching members of the college. Hence, the meeting was ended.
Place: - Peth

Date :- 16/03/2022
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

NOTICE

The meeting of the Grievance Redressal Committee will be held in the office of the
Secretary of MBA College on 20/09/2021 to discuss about the complaints & suggestions
regarding the redressal committee. All the members are requested to remain present for the

meeting.

Place: Peth

Date: - 17/09/2021
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Minutes of the College Grievance Redressal Committee (2020-21)

The meeting of Grievance Redressal Committee was held on 20/09/2021 in the Sccretary

office. The following members were present for the meeting.

-8r. No. Name Designation Signature
01 Mr. R. N. Mahadik Chairman A" N
s
02 Dr. S. B. Wadkar Member Secretary = :5

03 Mr. R. L. Chitnis Faculty Member W
04 Dr. A. M. Kharat Faculty Mcmber %’

05 Mr. A. S. Patil Faculty Member @w/

06 Mr. S. R. Jadhav Non-Teaching Member é 5.,

Resolution:-

Member Secretary informed that due to the Covid-19 Pandemic situation first semester's
meeting of CGRC was cancelled. And till today also there is no any written complaint received,

as a result, the meeting concluded with vote of thanks.

Place: - Peth

Date: - 20/09/2021
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

NOTICE

The meeting of/ the Grievance Redressal Committee will be held in the office of the
Secretary of MBA College on 23/09/2019 to discuss about the complaints & suggestions
regarding the redressal committee. All the members are requested to remain present for the

meeting.

Place: Peth

Date: - 20/09/2019
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Minutes of the College Grievance Redressal Committee (2019-20)

The meeting of Grievance Redressal Committee was held on 23/09/2019 in the Secretary

office. The following members were present for the meeting.

Sr. No. Name Designation Signﬁl\re
01 Mr. R. N. Mahadik Chairman -t '\

L RN,
02 Dr. P. K. Katti Member Secretary P \L.M

03 Dr. S. B. Wadkar . Faculty Member = E

04 Mr. R. L. Chitnis Faculty Member Qv.é/
05 Dr. A. M. Kharat Faculty Member éﬂ/

06 Mr. S. R, Jadhav Non-Teaching Member g P

Resolution:-

As the issue of minor complains are redressed by concemed departments and committees
effectively, no written complaint received to the committee. As a result, the meeting concluded

with vote of thanks.

Place: - Peth

Date: - 23/09/2019
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Shri. Venkateshwara Shikshan Sanstha's

Venkateshwara Institute of Management (M.B.A.)

NOTICE

The meeting of the Grievance Redressal Committee will be held in the office of the
Secretary of MBA College on 20/09/2018 to discuss about the complaints & suggestions
regarding the, redressal committee. All the members are requested to remain present for the

meeting.

Place: Peth

Date: - 17/09/2018
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Peth, Tal. Walwa, Dist. Sangli.




Shri. Venkateshwara Shikshan Sanstha’s

Véﬁk%féshwara Institute of Management (M.B.A.)

Minutes of the College Grievance Redressal Committee (2018-19)

The meeting of Grievance Redressal Committee was held on 20/09/2018 in the Secretary

office. The following members were present for the meeting.

rSr. No. Name Designation Signature
or Mr. R. N. Mahadik Chairman <z
02 - Dr. P. K. Katti Member Secretary o\ Vs

i ] B !

; 03 M. S. B. Wadkar Faculty Member ._%;&__,
04 | MrR L Chitnis Faculty Member 7\%/

APREE AR o |9

05 . Dr. A. M. Kharat Faculty Member /M”,
e onesiinp

106 *L.-+:in - Mr. S. R. Jadhav Non-Teaching Member %};«j’,

oo Resolution:-
As the committee or the office of MBA had not received any complaint written or even

orally by any 't'e‘éf:'l‘i_i*r?g'._& non-teaching members of the college. Hence, the meeting was ended.

S

' Place:-Peth ™
Date: - 20/09/2018- -
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Shri. Venkateshwara Shikshan Sanstha’s

‘Venké-teshwara Institute of Management (M.B.A.)

"'_ The meeting of the Grievance Redressal Committee will be held in the office of the
4 Secretary of MBA College on 12/10/2017 to discuss about the complaints & suggestions
i regarding the, redressal, committee. All the members are requested to remain present for the
meeting. B
i

5 Place: Peth

g4 Date:-09/10/2017
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Shri. Venkateshwara Shikshan Sanstha’s

'Venkatéshwara Institute of Management (M.B.A.)

Minutes of the College Grievance Redressal Committee (2017-18)

The meeting of Grievance Redressal Committee was held on 12/10/2017 in the Secretary

office. The following members were present for the meeting.

Sr. No. Name Designation Signiture
01 Mr. R. N. Mahadik Chairman ﬂ\ e
- , 02 - Dr.P.K. Katti Member Secretary P\ W
e Vool teah-
st 03 Mr. S. B. Wadkar Faculty Member g__:g__

| 2 04 Mr. R. L. Chitnis Faculty Member ué/
115 Yitgutds it ?\

. _ 05 Dr. A. M. Kharat Faculty Member }ﬁlﬁ(/”

Loon e meet]ne of ¢

2l 10640 M. S, R, Jadhav Non-Teaching Member gﬁ_
Resolution:-
'\]‘ E i
b P
2 As the issue of minor complains are redressed by concerned committees effectively had

not received any written complaint by any teaching & non-teaching members of the college.

Hence, the meeting was ended.

v

Place: - Peth

Date: - 12/10/2017

P\ T

= TOR

-Dwgc&Qf\ )

Venkateshwara Institute of Management
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee

Report 2021-22

To prevent, the menace of ragging and maintain healthy interpersonal relations among
students in the college campus of Venkateshwara Institute of Management, Peth. Ragging is
strictly forbidden in or outside the college campus. For this Purpose the Anti-Ragging
Committee has been actively functioning. The committee includes the honorable members
Chairman Dr. S. B. Wadkar, Faculty Members Mr. R.L Chitnis, Miss S.V Tibe, Adv. D.D
Patil, Miss. P.J. Kadam, Miss. D.B Jadhav student’s representative. All are actively take

efforts to maintain the clam and quite environment in college campus.

In the academic year 2021-22 all the college student especially fresher's were
counseled by college director and give the information about anti-ragging on 15 February
2022.All students filled their anti-ragging affidavit from and submitted to the Class in

Charge. In the year there were not happened any minor ragging case in the campus.

/C DIRECTOR

Venksteshwara Institute of Managemen:
Peth, Tal. Waiwa, Oist. Sangll.




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell

2021-22

Total Grievances

Number of Grievances

Average number of

received redressed days Grievances
redressed
0 0 0
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee
Report 2020-21

Venkateshwara Institute of Management appointed a Ragging committee to prevent
the menace of ragging and maintain interpersonal relations among students in the college
campus. Ragging is s forbidden in or outside the college campus. For this Purpose the Anti-
. Ragging Committce has been actively functioning. The committee includes the honorable
members Chairman Dr. P.K Katti Director of VIM Peth, Faculty Members Dr. S. B. Wadkar,
Mr. R.L Chitnis, Miss S.V Tibe, Adv. D.D Patil, Mr. S. H Mane student’s representative. All

are actively take efforts to maintain the clam and quite environment in college campus.

In the academic year 2020-21 all the college students are informed Anti ragging
through prospectus all students filled their anti-ragging affidavit form and submitted to the

class in charge. In the year there were not happened any minor ragging case in the campus.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell
2020-21
Total Grievances Number of Grievances Average number of
received redressed days Grievances
redressed
0 0 0

G —

VC SiRCU Ui
Venksteshwara Inistitute of Managemenii
Peth, Tal, Watwa, Dist. Sangll,

T T T el A i e T




)f‘)‘:"

MNoiice No-\v2 __  ——— e

| iy ___-‘"hh‘-

1.

|

g e reweling of Yhe Collawet rlq_m..._i 3
oX -L\r\t Qr\\\ -'-(t:\et c_:%r\o Camm\\\ce e tt‘\\ hf BJ_M'A -y

W Jlel202a 1N l:‘t‘\e- 1\‘1\’LFfLm<\ HPM’_QD £ e |

-gp\ "'rt:. -TemMr\

(1 W TRY €0
| |

A\ the mernk\f--cﬁ e "rcci\_\eﬁ\
&ar\\: lkn Alacuas "\'}:Le: pnut:\La:lr\j 13:9_1'\'\\_

]

mm_!-—v

Ah o] 201R
'-3, To know  An L‘F}_U\LLSJ_QD_DS-__LL\)Q_BD‘SA- =1ag 3 1551“___5_&
g uﬂﬁﬁt&@&i&%&ﬁﬁﬁ

I

" é& To_Sugs clc_eé- Ahe mrocedwre _ 5 method 4o Condxel
--.___‘BrL\'\:_loﬂiuz_cx_omnj '*\36'_ G’xu&tm‘.t,&_

“_‘l\ TN c\-\&L\\_\"i t‘\n\1 S‘.}\.DE:I lS.&\)L_lt\Q}&c__Q\ iu 3;33_3_{33%

- TName Q?_QQM\X\QP_ \"nt_m\u)e:is \S_‘\g_rx
l_m - Rk kol o re
{
y A Dy S8 MNoadkm >
’- N Ass\- el L. AAlnis t.%"/\
- ‘:\‘ BssX - Rael s - he :ﬁl——- \
S\ AU D.D. Padr) (Cﬁcwf
% M. SN -MMane g‘ﬂ-{n/
{_ i

| S e SIS



TERVING Nop -2 0N 11 gf

The mecki njguﬁ_ash_ﬂaﬂﬂAnicmmM

_wos_hedd on W id[2028. at  4.30 pqin Ihe Dinecdors

~<oom . The Co\lowing  memmpeex  ulexe epre Bl
)

Name of Commitiee membess aS'\jm
A paepieleaddd ekhs
2. Dre-S:B s deoax e
2 AsS). Brob T -R.L.chidniy &
L & _-__&Mc? LTSS, SV -akhe —:y_l;_da,kb
S, AdV-D D .?oﬂ’\c\__ L . C@m/f‘____
€. T™N.S. Y "I‘*‘}ou:.c-nkdjc @g

L+

The Pn\km_m_'\n_j__:x\smes_u;mt discussed - the

_S_QSD__\u}s_'\_um_m.ef_\_L_?.ossg;é ;

Y\ The ?nrocg@inj of ARe los l“hee_\'\ni\j hedd on
el chdiots R W wan

ojl\el20\8 was Tend by T
____C«_D_Q@_hﬂ:&s)_bj al) |

2\ The moin «e—sa\:'\s'\om '\ Ahe ﬁrajq‘tr\q ok wese

=Y \ :
____c)'_\ﬁc_u;saé \:\-1 e memrbhesS . AN - DD -Doh ) 8’\-&4;3\@.’[)&.&.;’
Me mounisionas % ?\\l“\l\ﬁ\'\t‘heh\' andes Yhe ack .

&J..‘\\ T\_pe.3 Nechde d Ao Aake Ahe acklon
s ?mj_\-—\e_ht\‘

Na A 8 Niedd Yo £\ Ahe onl\ine  ArMY -
Lonra Lo (ﬁ\-uéf'_f\;-ﬁ &_L(SU&)M‘\X .\\'__::

MQaAn 3
\'\(‘;—:\i C oo™ do Co\\eae
vV J

2\ 1\ toaSs

Rojethres



S B e ———— .w

N
NS
L B

= T ‘\'SAM_L_'__, Q&lﬁm—m’\-j}g'h_“'%:}){?\

. 4\ Sheae _was. ne_.onny

. _obove , hence he ﬁtmcehi\j———@m—m}-‘&i:
di . - S .

| Rt~ e, T} = g — : .

l B s M S TOR —
s - e Yenkateshwara Institute of Ma :

E‘ Peth, Tal. Walwa, Dist. SanglL.

! =
{
] i
[
f 4
e
—
N i
o
—~ .
= -
P &
i g i e P e
o ca——— e
- o et
o - el
e s T -— s —
g i——




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee
Report 2019-20

To prevent, the menace of ragging and maintain healthy interpersonal relations among
students in the college campus of Venkateshwara Institute of Management, Peth. Ragging is
strictly forbidden in or outside the college campus. For this Purpose the Anti-Ragging
Committee has been actively functioning. The committee includes the honorable members
Chairman Dr. P.K Katti Director of VIM Peth, Faculty Members Dr. S. B. Wadkar, Mr. R.L
Chitnis, Miss S.V Tibe, Adv. D.D Patil, Mr. S. H Mane student’s representative. All are

actively take efforts to maintain the clam and quite environment in college campus.

In the academic year 2019-20 all the college student especially fresher's were
counseled by college director and give the information about anti-ragging on 18 Sep 2018.
All students filled their anti-ragging affidavit from and submitted to the Class in Charge. In

the year there were not happened any minor ragging case in the campus

VC DIRECTOR

Peth, Tau, #vien., gt Sangli.

Venkateshvrars instii4e of Managems .



Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell

2019-20
Total Grievances Number of Grievances Average number of
received redressed days Grievances
redressed
0 0 0
1/C PIRECTOR
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee
Report 2018-19

Venkateshwara Institute of Management appointed a Ragging committee to prevent
the menace of ragging and maintain interpersonal relations among students in the college
campus. Ragging is s forbidden in or outside the college campus. For this Purpose the Anti-
Ragging Committee has been actively functioning. The committee includes the honorable
members Chairman Dr. P.K Katti Director of VIM Peth, Faculty Members Dr. S. B. Wadkar,
Mr. R.L Chitnis, Miss S.V Tibe, Adv. D.D Patil, Miss. D. V Kamble student’s representative.

All are actively take efforts to maintain the clam and quite environment in college campus.

In the academic year 2018-19 all the college students are informed Anti ragging
through prospectus all students filled their anti-ragging affidavit form and submitted to the

class in charge. In the year there were not happened any minor ragging case in the campus.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell

2018-19
Total Grievances Number of Grievances Average number of
received redressed days Grievances
redressed
0 0 0
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Venkateshwara Institute of Manageme
Peth, Tal. Walwa, Dist, Sangli.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee
Report 2017-18

To prevent, the menace of ragging and maintain healthy interpersonal relations among
students in the college campus of Venkateshwara Institute of Management, Peth. Ragging is
strictly forbidden in or outside the college campus. For this Purpose the Anti-Ragging
Committee has been actively functioning. The committee includes the honorable members
Chairman Dr. P.K Katti Director of VIM Peth, Faculty Members Mr. S. B. Wadkar, Mr. R.L
Chitnis, Miss S.V Tibe, Adv. S.Y Sawant, Miss T. S Patil student’s representative. All are

actively take cfforts to maintain the clam and quite environment in college campus.

In the academic year 2017-18 all the college student especially fresher's were
counseled by college director and give the information about anti-ragging on 15 Sep 2017.
All students filled their anti-ragging affidavit from and submitted to the Class in Charge. In

the year there were not happened any minor ragging case in the campus

Sl

DIRECTOR

Venkateshwara Institute of Managern:. 1t
Peth, Tal. Walwa, Dist, Szngl:,
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell

2017-18
Total Grievances Number of Grievances Average number of
received redressed days Grievances
redressed
0 0 0

¢ \tt\“”/

DIRECTOR

Venkateshwara Institute of Management
Peth, Tal. Walwa, Dist Sangli.




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2021-22)
NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 15-03-2022 to discuss on following subjects in the Director room at 4.30

PM. All the members ate requested to attend .The meeting Agenda will be as follows.

1) To confirm the last meeting held on 24/12/2021

2) To discuss about arranging guest lecture on Definition, Scope & remedies regarding
sexual harassment for;MBA I & II students to create awareness among them.

3) To take Note of all complaints, issue received by the students in any

4) To discuss any other issues with the permission of chairman.

Sr. No ', Members Sign

] Dr. S.B. Wadkar %"’

2 Mr. R. L. Chitnis aQ\f/\-"j/
3 Mr. A.S. Pati AT

4 Miss. S.V Tibe /é]:‘l“"
5 Adv. D. D Patil O/&M

6 Dr. S.B Shete Sbehic

7 Miss. P. J. Kadam %&5_

WG DIRECTOR

Venkztesivwars it of Managems:-
Path, Tei. Yz, Dist. Sengll.




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2021-22) - Minutes of Meeting

The meeting of Internal Complaints Committee was held on 15-03-2022 in director cabin

following members attended the meeting

Sr. No Members Sign

1 Dr. S.B. Wadkar @-

. | —
2 Mr. R. L. Chitnis %%—/
3 Mr. A. S. Patil ﬁ@ﬂ/

4 Miss. 8.V Tibe 'I\%—'
5 Adv. D. D Patil @"”‘f

6 Dr. S.B Shete < blhede
7 Miss. P. J. Kadam Pkadaye,

The following issues were discussed & there solutions were passed.
[
Resolution No -1 i
The proceeding Pf the last meeting held on was read by Mr. R.L Chitnis & it was

2eed |y

confirmed by all.

I

Resolution No.2 =
In meeting committee- Jrhembcrs decided to arrange guest lecture on definition, Scope
& remedies of sexual hairass_lpcnt for MBA 1 & 11 year Students & for that they decide to
Invite advocate D.D Patil.
Resolution No.3 |
There was no any note, of Complaints issues received by students so it was not
discussed.
Resolution No.3

There was no issue other than above hence the meeting was closed

VG DIRECTOR

— S

Venhsteshvsars hstitute of Managemei~
Peth, Tal, Walwa, Dist. Sangil,




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2020-21)
NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 24-12-2021 to discuss on following subjects in the Director room at 4.30

PM. All the members are req}.lefted-to attend .The meeting Agenda will be as follows.

]

1) To confirm the last rﬁccting held on 23/09/2019

2) Matter arising out of previous meeting
3) To introduce proactive measures to prevent sexual harassment if occurring.

4) To discuss any other issues with the permission of chairman.

Sr.No | ) ,, . Members Sign
N CR i‘f“rDjr'SB Wadkar Céﬁ"

2 M. R. L. Chitnis QMA/
3 Dr. A.M Kharat /Mé“

4 Miss. S.V Tibe )5@:!-—"
5 Adv. D. D Patil auf’g

6 Dr. S.B Shete Q{,SM{,__
7 Miss. J.V Patil @N pu](\)\

IS BIRECTOR
Venhatoshveare instiuie of Managome:-
Peth, Tal. Welws Dist. Szagll.

SER—




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2020-21) - Minutes of Meeting

The meeting of Internal Complaints Committec was held on 24-12-2021 in director cabin

following members attended the meeting.

Sr. No Members Sign
1 Dr. S.B. Wadkar %’_
2 Mr. R. L. Chitnis Q%/"
LY
3 Dr. AM Kharat ﬂ—”
4 Miss. S.V Tibe _’Q:Ll’—""‘
5 Adv. D. D Patil M
6 Dr. S.B Shete hshede
7 Miss. .V Patil @ Pk
PR
gt Ju k

The following issues were discussed & there solutions were passed.
Resolution No -1

The proceeding of the last meeting held on was read by Dr. A.M Kharat & it was
confirmed by all. i
Resolution No.2

The meeting participants unanimously resolve that there are no matters arising from
the previous meeting. a8
Resolution No.3 t‘ ;! S

Recognizing the importance of fostering a safe and respectful college environment
where all students can thrive academically, personally, and professionally.
Resolution No.3

There was no issuc other than above hence the meeting was closed

WC nRECTUR
Venkateshiar Inot!ii2e of Managema: -
Peth, Tal vuunes, Jist, Sangll




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2019-20)

NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 23-09-2019 to discuss on following subjects in the Director room at 4.30

A PM. All the members are requested to attend .The meeting Agenda will be as follows.

1) To confirm the last meeting held on 14/09/2018

C 2) To Disc¢uss,on improvement of facilities of ladies room

3) Totake 'Note of arll complaints, issue received by the students in any.

4) To discuss any other issues with the permission of chairman.

[}
/

Sr. No Members Sign

| I Dr. PX. Katti | p.\b‘/{”’/
2 Dr. S.B. Wadkar <A

3 Mr. R. L. Chitnis Mﬁ/
QA

e 4 Miss. S.V Tibe B },LL‘;*

5 Adv. D. D Patil GL""J\

6 Dr. S.B Shete Shehele

7 Miss. V.S Deshmukh Patil Nl —

Q.\L'\luf
— DIRECTOR

Venkateshwara Institinic of Management

Peth, Tal, Viztrz 20zl Sangll,




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2019-20) - Minutes of Meeting

The meeting of Internal Complaints Committee was held on 23-09-2019 in director cabin

following members attended the meeting.

Sr. No Members Sign

1 Dr. P.K. Katti AT

2 Dr. S.B. Wadkar %_AQ,__

3 _Mr. R. L. Chitnis otuﬂ,/—
4 Miss. S.V Tibe l\éﬁt’"’

5 Adv. D. D Patil ij |

6 Dr. S.B Shete Shshede -
7 Miss. V.S Deshmukh Patil NSO -

The following issues were discussed & there solutions were passed.
Resolution No -1 q

The proceeding of th}'e_g last meeting held on was read by Mr. R.L Chitnis & it was
confirmed by all. ' '
Resolution No.2

Facilitate a discussion to identify specific areas that require improvement within the
ladies' room. Consider as;;ecté such as cleanliness, accessibility, privacy, lighting, ventilation,
and amenities.
Resolution No.3

There was no any note of Complaints issucs received by students so it wasg not
discussed.
Resolution No.4

There was no issue other than above hence the meeting was closed

DIRECTOR
Venkateshwara Inatisies of Management
Peth, Tal. Walwsn © ici. Sangii.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2018-19)

NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 14-09-2018 to discuss on following subjects in the Director room at 4.30

PM. All the members are requested to attend .The meeting Agenda will be as follows.

1) To confirm the last meeting held on 20/09/2017

2) Discussion on legal awaré_ness about sexual harassment by the guidelines of Adv.
D. D. Patil.

3) To take Note of all complaints, issue received by the students in any.

4) To discuss any other issues with the permission of chairman.

Sr. No ' 4 1 Members Sign

! Dr. P.X. Katti P

2 M. S.B. Wadkar 4:;&_

3 M. R. L. Chitnis '9\'”'@/#
(d"

4 Miss. S.V Tibe ,@lL«/

5 Adv. D. D Patil G«“‘j

6 Dr. S.B Shete Shketele.

7 Miss. D.V. Kambl @a
iss amble -""'_D_.b_(_?-__

\l'\‘“f
DIRECTOR

Venkateshwara Institute of Management
Peth, Tal. Walwa, Dist. Sangli.




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2018-19) - Minutes of Meeting

The meeting of Internal Complaints Committee was held on 14-09-2018 in director cabin

following members attended the meeting.

Sr. No Members Sign

1 Dr. P.K. Katti p.\Le Moo

2 Mr. S.B. Wadkar %,_,

3 Mr. R. L. Chitnis ,O\VU},-’/
4 Miss. S.V Tibe Aﬂj""

5 Adv. D. D Patil (o j
6 Dr. S.B Shete Shshele -

7 Miss. D.V. Kamble cé? Komble_

The following issues were discussed & there solutions were passed.
Resolution No -1,

The proceeding of the last meeting held on was read by Mr. S.B. Wadkar & it was
confirmed by all.
Resolution No.2

On the occasion of this programme Adv. D.D.Patil sir gives information regarding
various acts and punishments on sexual harassment and how to protect themselves from bad
habitat to our college gi,rls.
Resolution No.3

There was no any note of Complaints issucs received by students so it was not
discussed.
Resolution No.4

There was no issue other than above hence the meeting was closed

?\[-Yus/
— DIRECTOR -

Venkateshwara hstuma of Management

Peth Tal, b an Y&, Dist, S.:al"‘}“

e —————



Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2017-18)
NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 20-09-2017 to discuss on following subjects in the Director room at 4.30

PM. All the members are requested to attend .The meeting Agenda will be as follows.

1) To confirm the last meeting held on 09/09/2016
2) Discussion on cl1ar;gihg piacc of complaint box.
3) To check complaints from complaint box.

4) To discuss any other issues with the permission of chairman.

Sr. No Members Sign

1 Dr. P.K. Katti P A

2 Mr. S.B. Wadkar S S

3 Mr. R. L. Chitnis &%‘
4 Miss. S.V Tibe /,é[Ja—a
5 Adv. D. D Patil G U"I

6 Dr. S.B Shete Cbg}-e,{&_
7 Miss. P. A. Kadam M

™ o N
DIRECTOR

Venkateshwara Instituta of Managemen
Peth, Tal. Walwa, Dist. Sanali.




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2017-18) - Minutes of Meeting -

The meeting of Internal Complaints Committee was held on 20-09-2017 in director cabin

following members attended the meeting.

Sr.No Members Sign

1 Dr. PK. Katti PN

2 Mr. S.B. Wadkar D

3 Mr. R. L. Chitnis cg\'/%/"'
4 Miss. S.V Tibe ,ﬁ‘:/"

5 Adv. D. D Patil @

6 Dr. S.B Shete Shchele -
7 Miss. P. A. Kadam E‘P—_}'?_J’Q__,

The f‘ollolwiJng issues were discussed & there solutions were passed.
Resolution No-1'

The proceeding of the last meeting held on was read by Mr. S.B. Wadkar & it was
confirmed by all.
Resolution No.2

Students face difficulty to find the complaint box so college decided to shift the
complaint box to the outside the office.

Resolution No.3 >

Committee must handle the complaints discreetly and take appropriate measures to
protect the identities of the individuals involved.

Resolution No.4

There was no issue other than above hence the meeting was closed

D\L-‘fu\f"
DIRECTOR

Peth, Tal. Walwa, Dist. Sangii.

Venkateshwara Institute of Managemeri(
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SHRI VENKATESHWARA SHIKSHAN SANSTHA'S DE - MB6224

VENKATESHWARA INSTITUTE OF MANAGEMENT [ M.BA.]

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

DVYV Suggestion:-

4. Please provide minutes of the meetings of student grievance committee,

as per metric.

HEI Reply:-

- Minutes of the meetings of student gricvance committee, as per metric

are provided.




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

NOTICE

The meeting of the Grievance Redressal Committee will be held in the office of the -
Secretary of MBA College on 16/03/2022 to discuss about the complaints & suggestions -

regarding the redressal committee. All the members are requested to remain present for the

meeting, /

W

Place: Peth

Date: - 11/03/2022

D

i< Directorsg
Venketeshvss o 1= Ur 1 of Hanageme.
Path, Tel Viatern, YYct, :-'.:-_g!j.




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.) |

Minutes of the College Grievance Redressal Committee (2021-22)

The meeting of Grievance Redressal Committee was held on 16/03/2022 in the Secretary

office. The following members were present for the meeting.

Sr. No. Name Designation Signa%re

01 Mr. R. N. Mahadik Chairman T |
N —
02 Dr. S. B. Wadkar Member Secretary % 2
03 Mr. R. L. Chitnis Faculty Member 2“’%
04 Dr. A. M. Kharat Faculty Member —M_"
05 Mr. A. S. Patil Faculty Member W
06 Mr. S. R. Jadhav Non-Teaching Member 6&/
Resolution:-

As the committee or the office of MBA had not received any complaint written or even
orally by any teaching & non-teaching members of the college. Hence, the meeting was ended.
Place: - Peth

Date :- 16/03/2022

b4 Direetor wid
Venhateshvars [ntitita of Manageme...
Peth, Tel. Walwea, Digt, Sargll,




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

NOTICE

The meeting of the Grievance Redressal Committee will be held in the office of the
Secretary of MBA College on 20/09/2021 to discuss about the complaints & suggestions
regarding the redressal committee. All the members are requested to remain present for the

meeting.

Place: Peth

Date: - 17/09/2021

=8

VQDIr8EOTOR
Venkateshwarz institute of Managemer-
Peth, Tal. Waiwn, Dist. Sangll,




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Minutes of the College Grievance Redressal Committee (2020-21)

The meeting of Grievance Redressal Committee was held on 20/09/2021 in the Sccretary

office. The following members were present for the meeting.

-8r. No. Name Designation Signature
01 Mr. R. N. Mahadik Chairman A" N
s
02 Dr. S. B. Wadkar Member Secretary = :5

03 Mr. R. L. Chitnis Faculty Member W
04 Dr. A. M. Kharat Faculty Mcmber %’

05 Mr. A. S. Patil Faculty Member @w/

06 Mr. S. R. Jadhav Non-Teaching Member é 5.,

Resolution:-

Member Secretary informed that due to the Covid-19 Pandemic situation first semester's
meeting of CGRC was cancelled. And till today also there is no any written complaint received,

as a result, the meeting concluded with vote of thanks.

Place: - Peth

Date: - 20/09/2021

=3

veDirectorye »
Venkateshwarz Institra of Hanagemen:
Peth, Tal. Welwz, Dist. Sarr‘iz’;l.




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

NOTICE

The meeting of/ the Grievance Redressal Committee will be held in the office of the
Secretary of MBA College on 23/09/2019 to discuss about the complaints & suggestions
regarding the redressal committee. All the members are requested to remain present for the

meeting.

Place: Peth

Date: - 20/09/2019

e
— DIRBREZAR

Venkateshwara Institute of Management
Peth, Tal. Wa'wa, Dist. Sangli,




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Minutes of the College Grievance Redressal Committee (2019-20)

The meeting of Grievance Redressal Committee was held on 23/09/2019 in the Secretary

office. The following members were present for the meeting.

Sr. No. Name Designation Signﬁl\re
01 Mr. R. N. Mahadik Chairman -t '\

L RN,
02 Dr. P. K. Katti Member Secretary P \L.M

03 Dr. S. B. Wadkar . Faculty Member = E

04 Mr. R. L. Chitnis Faculty Member Qv.é/
05 Dr. A. M. Kharat Faculty Member éﬂ/

06 Mr. S. R, Jadhav Non-Teaching Member g P

Resolution:-

As the issue of minor complains are redressed by concemed departments and committees
effectively, no written complaint received to the committee. As a result, the meeting concluded

with vote of thanks.

Place: - Peth

Date: - 23/09/2019

?,\c'\u‘j’)

PARELTOR
Venkateshwara Institute of Management
Peth, Tal. Walwa, Dist. Sangli.




Shri. Venkateshwara Shikshan Sanstha's

Venkateshwara Institute of Management (M.B.A.)

NOTICE

The meeting of the Grievance Redressal Committee will be held in the office of the
Secretary of MBA College on 20/09/2018 to discuss about the complaints & suggestions
regarding the, redressal committee. All the members are requested to remain present for the

meeting.

Place: Peth

Date: - 17/09/2018

p ¥ "lu;/

™" [Ji |"\ﬁr;é t
Venkateshwara Institute of Management
Peth, Tal. Walwa, Dist. Sangli.




Shri. Venkateshwara Shikshan Sanstha’s

Véﬁk%féshwara Institute of Management (M.B.A.)

Minutes of the College Grievance Redressal Committee (2018-19)

The meeting of Grievance Redressal Committee was held on 20/09/2018 in the Secretary

office. The following members were present for the meeting.

rSr. No. Name Designation Signature
or Mr. R. N. Mahadik Chairman <z
02 - Dr. P. K. Katti Member Secretary o\ Vs

i ] B !

; 03 M. S. B. Wadkar Faculty Member ._%;&__,
04 | MrR L Chitnis Faculty Member 7\%/

APREE AR o |9

05 . Dr. A. M. Kharat Faculty Member /M”,
e onesiinp

106 *L.-+:in - Mr. S. R. Jadhav Non-Teaching Member %};«j’,

oo Resolution:-
As the committee or the office of MBA had not received any complaint written or even

orally by any 't'e‘éf:'l‘i_i*r?g'._& non-teaching members of the college. Hence, the meeting was ended.

S

' Place:-Peth ™
Date: - 20/09/2018- -

p\{ - \,fbf

~ BREETOR =
Venkateshwara Institute of Managemeit
Peth, Tal. Walwa, Dist. Sangli.




Shri. Venkateshwara Shikshan Sanstha’s

‘Venké-teshwara Institute of Management (M.B.A.)

"'_ The meeting of the Grievance Redressal Committee will be held in the office of the
4 Secretary of MBA College on 12/10/2017 to discuss about the complaints & suggestions
i regarding the, redressal, committee. All the members are requested to remain present for the
meeting. B
i

5 Place: Peth

g4 Date:-09/10/2017

% TR ]

i p o
i — DIRDijrettor

Venkateshwara Institute of Management
Peth, Tal. Walwa, Dist. Sangli.



Shri. Venkateshwara Shikshan Sanstha’s

'Venkatéshwara Institute of Management (M.B.A.)

Minutes of the College Grievance Redressal Committee (2017-18)

The meeting of Grievance Redressal Committee was held on 12/10/2017 in the Secretary

office. The following members were present for the meeting.

Sr. No. Name Designation Signiture
01 Mr. R. N. Mahadik Chairman ﬂ\ e
- , 02 - Dr.P.K. Katti Member Secretary P\ W
e Vool teah-
st 03 Mr. S. B. Wadkar Faculty Member g__:g__

| 2 04 Mr. R. L. Chitnis Faculty Member ué/
115 Yitgutds it ?\

. _ 05 Dr. A. M. Kharat Faculty Member }ﬁlﬁ(/”

Loon e meet]ne of ¢

2l 10640 M. S, R, Jadhav Non-Teaching Member gﬁ_
Resolution:-
'\]‘ E i
b P
2 As the issue of minor complains are redressed by concerned committees effectively had

not received any written complaint by any teaching & non-teaching members of the college.

Hence, the meeting was ended.

v

Place: - Peth

Date: - 12/10/2017

P\ T

= TOR

-Dwgc&Qf\ )

Venkateshwara Institute of Management
Peth, Tal. Walwa, Dist. Sangli.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee

Report 2021-22

To prevent, the menace of ragging and maintain healthy interpersonal relations among
students in the college campus of Venkateshwara Institute of Management, Peth. Ragging is
strictly forbidden in or outside the college campus. For this Purpose the Anti-Ragging
Committee has been actively functioning. The committee includes the honorable members
Chairman Dr. S. B. Wadkar, Faculty Members Mr. R.L Chitnis, Miss S.V Tibe, Adv. D.D
Patil, Miss. P.J. Kadam, Miss. D.B Jadhav student’s representative. All are actively take

efforts to maintain the clam and quite environment in college campus.

In the academic year 2021-22 all the college student especially fresher's were
counseled by college director and give the information about anti-ragging on 15 February
2022.All students filled their anti-ragging affidavit from and submitted to the Class in

Charge. In the year there were not happened any minor ragging case in the campus.

/C DIRECTOR

Venksteshwara Institute of Managemen:
Peth, Tal. Waiwa, Oist. Sangll.




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell

2021-22

Total Grievances

Number of Grievances

Average number of

received redressed days Grievances
redressed
0 0 0
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee
Report 2020-21

Venkateshwara Institute of Management appointed a Ragging committee to prevent
the menace of ragging and maintain interpersonal relations among students in the college
campus. Ragging is s forbidden in or outside the college campus. For this Purpose the Anti-
. Ragging Committce has been actively functioning. The committee includes the honorable
members Chairman Dr. P.K Katti Director of VIM Peth, Faculty Members Dr. S. B. Wadkar,
Mr. R.L Chitnis, Miss S.V Tibe, Adv. D.D Patil, Mr. S. H Mane student’s representative. All

are actively take efforts to maintain the clam and quite environment in college campus.

In the academic year 2020-21 all the college students are informed Anti ragging
through prospectus all students filled their anti-ragging affidavit form and submitted to the

class in charge. In the year there were not happened any minor ragging case in the campus.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell
2020-21
Total Grievances Number of Grievances Average number of
received redressed days Grievances
redressed
0 0 0
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee
Report 2019-20

To prevent, the menace of ragging and maintain healthy interpersonal relations among
students in the college campus of Venkateshwara Institute of Management, Peth. Ragging is
strictly forbidden in or outside the college campus. For this Purpose the Anti-Ragging
Committee has been actively functioning. The committee includes the honorable members
Chairman Dr. P.K Katti Director of VIM Peth, Faculty Members Dr. S. B. Wadkar, Mr. R.L
Chitnis, Miss S.V Tibe, Adv. D.D Patil, Mr. S. H Mane student’s representative. All are

actively take efforts to maintain the clam and quite environment in college campus.

In the academic year 2019-20 all the college student especially fresher's were
counseled by college director and give the information about anti-ragging on 18 Sep 2018.
All students filled their anti-ragging affidavit from and submitted to the Class in Charge. In

the year there were not happened any minor ragging case in the campus

VC DIRECTOR

Peth, Tau, #vien., gt Sangli.

Venkateshvrars instii4e of Managems .



Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell

2019-20
Total Grievances Number of Grievances Average number of
received redressed days Grievances
redressed
0 0 0
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee
Report 2018-19

Venkateshwara Institute of Management appointed a Ragging committee to prevent
the menace of ragging and maintain interpersonal relations among students in the college
campus. Ragging is s forbidden in or outside the college campus. For this Purpose the Anti-
Ragging Committee has been actively functioning. The committee includes the honorable
members Chairman Dr. P.K Katti Director of VIM Peth, Faculty Members Dr. S. B. Wadkar,
Mr. R.L Chitnis, Miss S.V Tibe, Adv. D.D Patil, Miss. D. V Kamble student’s representative.

All are actively take efforts to maintain the clam and quite environment in college campus.

In the academic year 2018-19 all the college students are informed Anti ragging
through prospectus all students filled their anti-ragging affidavit form and submitted to the

class in charge. In the year there were not happened any minor ragging case in the campus.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell

2018-19
Total Grievances Number of Grievances Average number of
received redressed days Grievances
redressed
0 0 0
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Venkateshwara Institute of Manageme
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Committee
Report 2017-18

To prevent, the menace of ragging and maintain healthy interpersonal relations among
students in the college campus of Venkateshwara Institute of Management, Peth. Ragging is
strictly forbidden in or outside the college campus. For this Purpose the Anti-Ragging
Committee has been actively functioning. The committee includes the honorable members
Chairman Dr. P.K Katti Director of VIM Peth, Faculty Members Mr. S. B. Wadkar, Mr. R.L
Chitnis, Miss S.V Tibe, Adv. S.Y Sawant, Miss T. S Patil student’s representative. All are

actively take cfforts to maintain the clam and quite environment in college campus.

In the academic year 2017-18 all the college student especially fresher's were
counseled by college director and give the information about anti-ragging on 15 Sep 2017.
All students filled their anti-ragging affidavit from and submitted to the Class in Charge. In

the year there were not happened any minor ragging case in the campus

Sl

DIRECTOR

Venkateshwara Institute of Managern:. 1t
Peth, Tal. Walwa, Dist, Szngl:,
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Anti-Ragging Cell

2017-18
Total Grievances Number of Grievances Average number of
received redressed days Grievances
redressed
0 0 0

¢ \tt\“”/

DIRECTOR

Venkateshwara Institute of Management
Peth, Tal. Walwa, Dist Sangli.




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2021-22)
NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 15-03-2022 to discuss on following subjects in the Director room at 4.30

PM. All the members ate requested to attend .The meeting Agenda will be as follows.

1) To confirm the last meeting held on 24/12/2021

2) To discuss about arranging guest lecture on Definition, Scope & remedies regarding
sexual harassment for;MBA I & II students to create awareness among them.

3) To take Note of all complaints, issue received by the students in any

4) To discuss any other issues with the permission of chairman.

Sr. No ', Members Sign

] Dr. S.B. Wadkar %"’

2 Mr. R. L. Chitnis aQ\f/\-"j/
3 Mr. A.S. Pati AT

4 Miss. S.V Tibe /é]:‘l“"
5 Adv. D. D Patil O/&M

6 Dr. S.B Shete Sbehic

7 Miss. P. J. Kadam %&5_

WG DIRECTOR

Venkztesivwars it of Managems:-
Path, Tei. Yz, Dist. Sengll.




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2021-22) - Minutes of Meeting

The meeting of Internal Complaints Committee was held on 15-03-2022 in director cabin

following members attended the meeting

Sr. No Members Sign

1 Dr. S.B. Wadkar @-

. | —
2 Mr. R. L. Chitnis %%—/
3 Mr. A. S. Patil ﬁ@ﬂ/

4 Miss. 8.V Tibe 'I\%—'
5 Adv. D. D Patil @"”‘f

6 Dr. S.B Shete < blhede
7 Miss. P. J. Kadam Pkadaye,

The following issues were discussed & there solutions were passed.
[
Resolution No -1 i
The proceeding Pf the last meeting held on was read by Mr. R.L Chitnis & it was

2eed |y

confirmed by all.

I

Resolution No.2 =
In meeting committee- Jrhembcrs decided to arrange guest lecture on definition, Scope
& remedies of sexual hairass_lpcnt for MBA 1 & 11 year Students & for that they decide to
Invite advocate D.D Patil.
Resolution No.3 |
There was no any note, of Complaints issues received by students so it was not
discussed.
Resolution No.3

There was no issue other than above hence the meeting was closed

VG DIRECTOR

— S

Venhsteshvsars hstitute of Managemei~
Peth, Tal, Walwa, Dist. Sangil,




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2020-21)
NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 24-12-2021 to discuss on following subjects in the Director room at 4.30

PM. All the members are req}.lefted-to attend .The meeting Agenda will be as follows.

]

1) To confirm the last rﬁccting held on 23/09/2019

2) Matter arising out of previous meeting
3) To introduce proactive measures to prevent sexual harassment if occurring.

4) To discuss any other issues with the permission of chairman.

Sr.No | ) ,, . Members Sign
N CR i‘f“rDjr'SB Wadkar Céﬁ"

2 M. R. L. Chitnis QMA/
3 Dr. A.M Kharat /Mé“

4 Miss. S.V Tibe )5@:!-—"
5 Adv. D. D Patil auf’g

6 Dr. S.B Shete Q{,SM{,__
7 Miss. J.V Patil @N pu](\)\

IS BIRECTOR
Venhatoshveare instiuie of Managome:-
Peth, Tal. Welws Dist. Szagll.
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Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2020-21) - Minutes of Meeting

The meeting of Internal Complaints Committec was held on 24-12-2021 in director cabin

following members attended the meeting.

Sr. No Members Sign
1 Dr. S.B. Wadkar %’_
2 Mr. R. L. Chitnis Q%/"
LY
3 Dr. AM Kharat ﬂ—”
4 Miss. S.V Tibe _’Q:Ll’—""‘
5 Adv. D. D Patil M
6 Dr. S.B Shete hshede
7 Miss. .V Patil @ Pk
PR
gt Ju k

The following issues were discussed & there solutions were passed.
Resolution No -1

The proceeding of the last meeting held on was read by Dr. A.M Kharat & it was
confirmed by all. i
Resolution No.2

The meeting participants unanimously resolve that there are no matters arising from
the previous meeting. a8
Resolution No.3 t‘ ;! S

Recognizing the importance of fostering a safe and respectful college environment
where all students can thrive academically, personally, and professionally.
Resolution No.3

There was no issuc other than above hence the meeting was closed

WC nRECTUR
Venkateshiar Inot!ii2e of Managema: -
Peth, Tal vuunes, Jist, Sangll




Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2019-20)

NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 23-09-2019 to discuss on following subjects in the Director room at 4.30

A PM. All the members are requested to attend .The meeting Agenda will be as follows.

1) To confirm the last meeting held on 14/09/2018

C 2) To Disc¢uss,on improvement of facilities of ladies room

3) Totake 'Note of arll complaints, issue received by the students in any.

4) To discuss any other issues with the permission of chairman.

[}
/

Sr. No Members Sign

| I Dr. PX. Katti | p.\b‘/{”’/
2 Dr. S.B. Wadkar <A

3 Mr. R. L. Chitnis Mﬁ/
QA

e 4 Miss. S.V Tibe B },LL‘;*

5 Adv. D. D Patil GL""J\

6 Dr. S.B Shete Shehele

7 Miss. V.S Deshmukh Patil Nl —

Q.\L'\luf
— DIRECTOR

Venkateshwara Institinic of Management

Peth, Tal, Viztrz 20zl Sangll,




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2019-20) - Minutes of Meeting

The meeting of Internal Complaints Committee was held on 23-09-2019 in director cabin

following members attended the meeting.

Sr. No Members Sign

1 Dr. P.K. Katti AT

2 Dr. S.B. Wadkar %_AQ,__

3 _Mr. R. L. Chitnis otuﬂ,/—
4 Miss. S.V Tibe l\éﬁt’"’

5 Adv. D. D Patil ij |

6 Dr. S.B Shete Shshede -
7 Miss. V.S Deshmukh Patil NSO -

The following issues were discussed & there solutions were passed.
Resolution No -1 q

The proceeding of th}'e_g last meeting held on was read by Mr. R.L Chitnis & it was
confirmed by all. ' '
Resolution No.2

Facilitate a discussion to identify specific areas that require improvement within the
ladies' room. Consider as;;ecté such as cleanliness, accessibility, privacy, lighting, ventilation,
and amenities.
Resolution No.3

There was no any note of Complaints issucs received by students so it wasg not
discussed.
Resolution No.4

There was no issue other than above hence the meeting was closed

DIRECTOR
Venkateshwara Inatisies of Management
Peth, Tal. Walwsn © ici. Sangii.
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Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2018-19)

NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 14-09-2018 to discuss on following subjects in the Director room at 4.30

PM. All the members are requested to attend .The meeting Agenda will be as follows.

1) To confirm the last meeting held on 20/09/2017

2) Discussion on legal awaré_ness about sexual harassment by the guidelines of Adv.
D. D. Patil.

3) To take Note of all complaints, issue received by the students in any.

4) To discuss any other issues with the permission of chairman.

Sr. No ' 4 1 Members Sign

! Dr. P.X. Katti P

2 M. S.B. Wadkar 4:;&_

3 M. R. L. Chitnis '9\'”'@/#
(d"

4 Miss. S.V Tibe ,@lL«/

5 Adv. D. D Patil G«“‘j

6 Dr. S.B Shete Shketele.

7 Miss. D.V. Kambl @a
iss amble -""'_D_.b_(_?-__

\l'\‘“f
DIRECTOR

Venkateshwara Institute of Management
Peth, Tal. Walwa, Dist. Sangli.




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2018-19) - Minutes of Meeting

The meeting of Internal Complaints Committee was held on 14-09-2018 in director cabin

following members attended the meeting.

Sr. No Members Sign

1 Dr. P.K. Katti p.\Le Moo

2 Mr. S.B. Wadkar %,_,

3 Mr. R. L. Chitnis ,O\VU},-’/
4 Miss. S.V Tibe Aﬂj""

5 Adv. D. D Patil (o j
6 Dr. S.B Shete Shshele -

7 Miss. D.V. Kamble cé? Komble_

The following issues were discussed & there solutions were passed.
Resolution No -1,

The proceeding of the last meeting held on was read by Mr. S.B. Wadkar & it was
confirmed by all.
Resolution No.2

On the occasion of this programme Adv. D.D.Patil sir gives information regarding
various acts and punishments on sexual harassment and how to protect themselves from bad
habitat to our college gi,rls.
Resolution No.3

There was no any note of Complaints issucs received by students so it was not
discussed.
Resolution No.4

There was no issue other than above hence the meeting was closed

?\[-Yus/
— DIRECTOR -

Venkateshwara hstuma of Management

Peth Tal, b an Y&, Dist, S.:al"‘}“

e —————



Shri. Venkateshwara Shikshan Sanstha’s

Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2017-18)
NOTICE

All the members of Internal Complaints Committee are here by informed that there
will be meeting on 20-09-2017 to discuss on following subjects in the Director room at 4.30

PM. All the members are requested to attend .The meeting Agenda will be as follows.

1) To confirm the last meeting held on 09/09/2016
2) Discussion on cl1ar;gihg piacc of complaint box.
3) To check complaints from complaint box.

4) To discuss any other issues with the permission of chairman.

Sr. No Members Sign

1 Dr. P.K. Katti P A

2 Mr. S.B. Wadkar S S

3 Mr. R. L. Chitnis &%‘
4 Miss. S.V Tibe /,é[Ja—a
5 Adv. D. D Patil G U"I

6 Dr. S.B Shete Cbg}-e,{&_
7 Miss. P. A. Kadam M

™ o N
DIRECTOR

Venkateshwara Instituta of Managemen
Peth, Tal. Walwa, Dist. Sanali.




Shri. Venkateshwara Shikshan Sanstha’s
Venkateshwara Institute of Management (M.B.A.)

Internal Complaint Committee (2017-18) - Minutes of Meeting -

The meeting of Internal Complaints Committee was held on 20-09-2017 in director cabin

following members attended the meeting.

Sr.No Members Sign

1 Dr. PK. Katti PN

2 Mr. S.B. Wadkar D

3 Mr. R. L. Chitnis cg\'/%/"'
4 Miss. S.V Tibe ,ﬁ‘:/"

5 Adv. D. D Patil @

6 Dr. S.B Shete Shchele -
7 Miss. P. A. Kadam E‘P—_}'?_J’Q__,

The f‘ollolwiJng issues were discussed & there solutions were passed.
Resolution No-1'

The proceeding of the last meeting held on was read by Mr. S.B. Wadkar & it was
confirmed by all.
Resolution No.2

Students face difficulty to find the complaint box so college decided to shift the
complaint box to the outside the office.

Resolution No.3 >

Committee must handle the complaints discreetly and take appropriate measures to
protect the identities of the individuals involved.

Resolution No.4

There was no issue other than above hence the meeting was closed

D\L-‘fu\f"
DIRECTOR

Peth, Tal. Walwa, Dist. Sangii.

Venkateshwara Institute of Managemeri(
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DTE CODE - MB6224
SHRI VENKATESHWARA SHIKSHAN SANSTHA'S

 VENKATESHWARR INSTITUTE OF MANAGEMENT (M.BA.)

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

DVV Suggestion:-

5. Kindly note that the mechanism of redressal should be available as
document and should be hosted in the HEI*“s Website. As the link of the

same shall be provided to validate the same.

HEI Reply:-

- The document of mechanism of redressal is hosted on website. The

link for document is

- https://vim.org.in/grievance-redressal.php



https://vim.org.in/grievance-redressal.php

DTE CODE - MB6224
SHRI VENKATESHWARA SHIKSHAN SANSTHA'S

Vst VENNATESHWWARR INSTITUTE OF MANAGEMENT (MB.A. )

GAT NO. 2665, PETH NAKA, TAL. WALWA, DIST. SANGLI. (MH) 415 407
PH. NO. (02342) 252100, 252110

DVV Suggestion:-

6. Kindly provide Statutory regulations/norms of UGC/SRA.

HEI Reply:-

- Statutory regulations/norms of UGC/SRA are provided.
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\INISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of wonien
employees and students in higher cducational institutions) Regulations, 2015

No. 1. 91-172013(TFGS).—In exercise of the powcrs conferred by clause (y) ol sub-section (1) of section 26

of the University Grants Commission Act, 1056 (2 of 1956). read with sub-section 1) of Section 20 of the

witd Act. the University Grants Commission hereby makes the Tollowing regulations, namely:-

1. Short title, application and commencement.—( 1) Thesc regulations may be called the Umversity
Grants Commission (Prevention, prohibition and rediessal of wexual harassment of women employees
and students in higher educarional institutions) Regulanons, 2015

(2) They shall apply to 21! higher educational imstitutions in India

R They shall come into force on the dare of then publication in the Official Gazette

1

Definitions.—n these repulatons, untess the content otherwise Toquires,-

() Camzreved wonunT means i jeliton ow ork place, 2 woman of any sge whether employed or not, who

dleses 1 have been suhjected to any 2t of sexual Farassment by the respundent,

b1 TAct means the Sexua! Harassinent of Women 21 Warkplzee (Prevention, Probibition andd Redressal) Act,
AT A e WY
13 (1ot 2O A

() “canisus’ means the location or the land on which a Higher Educatonzl Institution and ity selated
inetitutiona Tucthisies hike fibraries, luboratories. lectore halls, residences, halls, toilets, student centres,
fostel.. dipnge halis, stadiwms, parking areas, parks-fike settings 2nd other amenitizs like health centres.

sreens. Bank couniers, sl are sitated and also wncludes extended campus and covers within is scope

iaces visiled as 4 stndent of the HEL including transponation provided for the prirpose of commuting (o

wed from the msunron. the locations outside the mstitution on ficld trips. internsinps, sty louss,

5. places used for camps, cultural festivals, sports mizels wnd such other

pating in the copacity of an employee or 3 student of the HEL

J

sxeursiens, shait- 1enn placene

stivises where a person 18 paaie

" U St ivia
enkateshwars Institute of "lﬂwu
Path, Tel. Watwa, Oist. Sargll
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158 ishe .t scction 4 of the University
(d) Commission™ means the University Grants Commission established under seenon
Grams Commission Act, 1956 (3 of 1956);
ity such as filing & sexual

- PR T - ] . od in protected activ A
(e) “covered individuals” are persons who have engaged in protecte d activity

A T aF 1¢ envaped in protecte
harassment charee. or who are closely associated with an '"dl“d.u‘!l e m:'fuufl%lt dcltrzlr
and such person can be an employee or a fellaw student or guardian of the offended perseit.

{he Act and also includes, for the purpases of these chulmmn;
interns, volunteers, teacher assistants, .l'cvscarc
ed in field studics, projects, short-visits and

(1) “cmployce™ means a person as defined in
trainee. apprentice (or called by any other nameh,
assistants, whether employed or not. including those involy
camps.

f execulive authority of the HEL by whatever name called. in which .

d. For public funded institutions the Exccutive Authority
Civil Services (Classification, Control and

(@) “Exceutive Authority™ means the chie
the general administration of the HEI is veste
means the Disciplinary Authorily as indicated in Central
Appeal) Rules, 1965 or iy equivalent rules;

within the meaning of clause ( j) of section 2.0
17A and an institution decmed to be

(3 of 1950):

(h) “Higher Educational Institution”™ (HET) means a university thin t
college within the meaning of clause(b) of sub-section (1) of scction
a University under section 3 of the University Grants Commission Act, 1956

(i) “Internal Complaints Committee” (ICC) means Internal Complaints Commitiee o be constitulcd‘hy_an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing }J(ldg.' already functioning
wwith the same objective (like the Gender Sensitization Committee  Against Sexual Harassment

(GSCASID) should be reconstituted as the TCC:

Provided that in the latier case the HEI shall ensure that the constitution ol such
ICC under these repulations. Provided further that such a Body shall be bound by t
regulations;

a Body is as required for
he provisions of these

(j) “protected activity” includes reasonable opposition to a practice believed 1o violale sexual harassment
Jaws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment praclices o acling as a witness in an
investigation by an outside agency or in litigation:

(k) “sexual harassment'” means-

(i) An unwanted conduct with sexual undertones if it occurs or which is persisient and which demeans,
humiliates o creates a hostile and intimidating environment or is caleulated 10 induce submission by
aciual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(1) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(1) physical conlact and advances; or

(¢) showing pornography™

() any one (or more than one or all) of the following circumstances, if it occurs or is present in
relanion or connected with any behaviour that has explicit or implicit sexval undertones-

() imphied or explicit promise of preferential treatment as quid pro quo for sexual favowrs;

th) implied or explicit threat of dewrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned,

) creating xnanhimidating offensive or hoslile learning environment;

() humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned:
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(1) “stndent™ means a person duly admitted and pursuing i programme of sty cither through regular mode

ar distance mode, including short-term training programmes in a HEL

Provided that a student who is in the process of taking admission in HEIS campus, ity
adwitted, shall be treated, for the pumposes of these regulations, 28 a student of thal HEL where any
merdent of sexual harassment takes place against siteh student:

Provided that 4 stadent who is o participant in any of the activities in a HE other than the HED where
cueh student is enrolled shall be treated. for the purposes of these regulations, as a student ol that HEI
where any incident of sexual harassment takes place against such student.

although not et

(m - third Party Harssment™ refers (o a situation where sexual harassment oceurt as 3 result of e act or
emission by any third party or outsider, who is not an employee or & student of the HEL but a visitor 1o
the HELin some other capacity or for some other purpose orreason;

() “wicnmisation” means any unfavourable treatment meted out to 2 person with an implicit or explicit
mtention to obtain sexval fovour:

(0) “warkplace™ means the campus of a HEI including-

(a) Any department, organisation, undertaking. establishment. enterprise. institution. oftice. branch or
unit which is established, owned. controlled or wholly or substantially financed by funds provided
dircctly or indirectly by the appropriate HEIs:

() Any sports institute. stadium, sports complex or competition or games venue. whether residential or
not wsed for training, spoits or other activities relating thereof in HEfs:

(¢ Any 9lace visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such jowmey lor
study in HEIS.

3 Responsibilitics of the Higher Educational Institution- (1) Every HEI shall -

(a) Wherever required. appropriately subsume the spint of the above definitions in its policy and
regulations on prevention and prohibition of sexusl harassment against the cemployees and the
students. and modify its ordinances and rules in consonance with the requirements of the Regulations:

( publicly natify the provisions against sexual harassment and easuretheir wide disscmination;

() organise Lraining programmes or as the case may be, workshops for the officers, functionaries. faculty
andl students, as indicated in the SAKSHAM Report (Mcasures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, (o sensitize them and ensure
knowledge and awareness of the nights. entitlements and responsibilities enshrined in the Act and
undor these regulauons;

(1} act decisively against all gender based violence perpetrated against employees and stucents ol all
sexes recoenising that primarily women employees and students and some male students and students
of the third sender are vulperable to many forms of sexual harassment and humiliation and
exvplottaiion;

1w publicly commit itself to a zero tolerance policy towards sexual harassment;

"y peinforce s comminment 1o crzating its cempus free from discrimination. harassment, retaiiation o1
~oxia! assaull at all levels;

sremte awarensss shout what constitutes sexual harassment including hostile environment hasissiment

and gued pro quo harassiment:

i include in its prospectus and display prominently at conspicuous places o Notice Bourds the penaliy
and consequences of seaual harassment and make all sections of the inwitutional community wware of
(L information on the mechanism put in place for redressal of compluints partaining o sevial
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harassment, contact details of members of Internal Complaints Commttec complaints pr m.m?ulf-. .:md
\oon. Any existing body already functioning with the same objective (Jike the Gcmlf.:r Scnaitization
Committee Azainst Sexual Harassiment (GSCASH)) should e ,-,_.con.l.ulutc_ti as the 1CC; _ e
Provided 1|1a1‘in the latter case the HED <l ensure that the constitution of such a Body 15 45 I@‘l'"j“{
for 1CC under these regulations. Provided further that such a Bady shall be bound by the provisions ¢
these regulations;

() inform employces and students of the recourse available to them if they are viclims of sexual
harassment:
| il i fentai ini , or - ] deal with
| 0 organise regular orientation of runing programmes for the members of the 1CC 1o

complaints, steer the process of settlement or conciliation, ¢le., with sensilivitys

(k) proactively move 1o curb all forms of harassment of employees and stwdents whether it 15 ﬁ_'um llmse_
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence ol

; from peers or from clements ovtside of the geographical limits of the 1EL
() be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal sysiems
like the 1CC 10 curb and prevent sexual harassment on 1ls campus;
(m)  treat sexval harassment as a misconduct ander service rules and initiate action for misconduct il the
perpetrator 1s an employee;
% ) wreat sexual harassment as a violation of the disciplinary rules (leading up to pustication and
| cxpulsion) if the perpetrator is a student:
I - . -
! (0) ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;
! (py  monitor the timely submission of reports by the ICC:

Il Q) prepare an annuil status report with details on the number of cases [iled and their disposal and submit
' the same o the Commission.

12 Supportive measures—(1) The rules. regulations or any such other instrument by which 1CC shall
function have to be updated and revised from time-to-time. as court judgments and other laws and rules will
contintie to revise the tegal framework within which the Actis to be implemented.

(1 The Executive Authority of the HEIs must mandatorily extend full support to sce that the
recommendations of the ICC are implemented in a timely manncr, All possible institutional resourees
must be given to the functioning of the 1CC, including office and building infrasiructure (computers,
photocopiers, audio-video, equipment, efc.). staff (typists. counselling and legal scrvices) as, well as a
sufficient allacation of financial resources.

13) Vulnerable groups are particularly prone to harassment and also find it more difficult 10
complain. Vulnerability ean be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling commmitees must be sensitive to such
vulnerabihities and special needs.

i) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are putin place.

(3 All NEls must conduct a regular and half yearly review of the efficacy and implementation of

their anti-sexual harassment policy.
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() All Academic Statl Colleges (now known asHuman Resovice Development Centres
(HRDCS and Regional Centres tov Capacity Building (RCCBs) must incorporate sessions on -:_»--nflm
i thewr orientation and refresher courses. This should be ucross disciplines. nnri_ preferably
mairseaned using the UGC SAKSHAM Report which provides indicative modules in this repand

s . . _ . — . e e
t7) Orientation courses for administrators conducted in HEIS must have a m_r::lula.. on gepd
<ensitization and sexual harassment issues. Repular workshops are 10 be conducted Tor all sections of
the HET community.

t5) Counselling services must be institutionalised in all HELs and must have well rained tull-nme
counsellors,

(% Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infvastructure and
maintenunce.

(10)  Adequate and well trained security including a good proportion or halance of women sceunty
stalt is necessary. Sccurity staff must receive gender sensitization training as 2 purt of conditions vl
appainiment,

(117 HEls must ensure reliable public transport, especially within large campuses between
different sections of the HET, hostels, libraries, laboratories and main buildings, and especially those
that da not have good aceess for day scholars. Lack of safety as well as harassment iy exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs 10 enable employees and students to work late in libraries, laborztories and to
attend programmies in the evenings.

(12)  Residential HEIs should accord priority to construction of women's hosiels. For the growing
population of young women wishing to access higher education, hostel gecommodation is desirable in
bt urban and rutal arcas and at all levels of higher education which provides a mudicum of
protection from havassment of all kinds,

(131 Concem lor the safety of women students must not be cited 10 impuse discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitizzation, such as over monitoring or policing or curtailing the frezdom of movenient. especially
for women emplovees and students,

14y Adequate health facilitics are equally mandatory for all HEIS. In the case of wonen this miust
include pender sensitive doctors and nurses, as well as the services of a gynaccologist.

(15 The Women's Development Cells in colleges shall be revived and funded to be able 1o carry
cul the range of activitics required for gender sznsitizationand remain autonomous of the functioning
of aat sexual haressment committess and 1CCs. At the same time they <hall extend their zetivities o
nclude sender sensitization programmes in consutiation with TCCs and help to dissenunate anti-
sowal harassment policies on campuses on a regular basis. The “culwral® space and the “teimal
Jeaderi aecd to collaborate 1o render these workshops innovative, engaging and non-

Lot Hostel Wardens, Provosts, Principals. Vice Chancellors. Legul Officers and  athe
s st be hrought within the domain of aecountability through zinendmentsin the rules or
o TeCossary

Grievance redressal mechanisin.—(1) Every Exccutive Authority shall constitute an infernal
ity Comnutiee (JCC) with an inbuilt mechanism for gender sensitization gainst sexual harisoment
*hall have the tollswing composilion:-

———— T ————
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(@) A Presiding Officer who shall be a woman faculty member employed at a senior !cvcl- it ht‘h‘f“‘
a Professor in case of 2 university, and not below an Associate Professor of Reader in casc ol a
colleae) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer slfall
be nominated from other offices or administrative units of the workplace referved to in sub-section

2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman cmployee, the Presiding Officer shall be pominated from any other
workplace of the same employer or other department or orgamzation;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause ol
womien or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority:

(c) Three students. if the matter involves students, who shall he cnrolled at the undcrgrndumf:.
master’s, and research scholar levels respectively, elected through transparent democratic
procedure:

(d) one member from amongst non-govemment organisations or associations committed 1o the cawse
of women or a person familiar with the issues relating to sexnal harassment. nominated by the
Executive Authority.

(2) Al least one-half of the total members of the TCC shall be women,
() Persons in senior admimstrative positions in the HEI such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Depanments, etc.. shall not be members of ICCs in order lo

cnsure autonomy of their functioning.

(4) The term of office of the members of the 1CC shall be for a period of three years. HETs may also
employ a system wherehy ane ~third of the members of the ICC may change every year.

(5 The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Exeeutive

Authority as may be preseribed.

(0)  Where the Presiding Officer or any member of the Internal Commtiee:

() contravenes the provisions of section 16 of the Act: or

(h has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending aganst him; or

(<) he has been found suilty in any diserphinary proceedings or a disciplinary proceeding is
pending aganst him: or

() has so abused his position as 1o render his continuance in office prejudicial 10 the public
interest.

such Presiding Otficer or Member. as the case may he, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section,™

5. Responsibilities of Internal Complaints Committee (1CC) - The Internal Complaints Commitice
shall:
(a) provide assistance if an emplovee or a student chooses to file a complaint with the polize;
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(b provide mechianisms of dispute redressal and dialogue (o anticipate and addiess issues l'“f“-':' 1 .J“Il
and e conalimion withow undermining complainant’s rights, and minimize the need for puicly
panitive approaches that lead o further resemtment, alienation or violence:

tw) protect the safety of the compliaant by not divulging the person’s identity, and provide the
miandzion ichet by way of sanctioned leave or relaxation of attendance requirement or transler ty
another department or supervisor as required during the pendency ol the complaint, or also provide
tor the tranaler of the offender,

h ensine that victims or witnesses e not victimised or discriminated against while dealiing with
complamts of sexual harassment; and
() ensute prohibition of retalistion or adverse action againat a covered individual because the emplovee

or the student s engaged in protected activity.

6. The process for making complaint and conducting Inquiry - The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inguiring into the
complaint in i time hound manner. The HET shall provide all necessary facilities 1o the ICC 10 conduct the
inquiry expediiously and with required privacy

7 Process of making complaint of sexual harassment - An aggrieved person is required to subnul a
wiitten complaint 1o the 1CC within three months from the date of the meident and in case of o series of
nctdents wathin a period of three months from the date of the last incident.

Frovided that where such complaint cannot be made in writing, the Presiding Otficer or any Member of the
Internal Conumittee shall render all reasonable assistance 1o the parson for making the complaint 1 writing;

Provided further that the 1CC may. for the reasons 1o be accorded in the writing, extend the time il net
exceeding three months, if it iy satislied that the cncmstances were such which prevented the person from
filmg a complaint within the szid period.”

Friends, 1elatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in stuations where the agaricved person s unable to make a complamne

on aecount of physical or
mental in capacity or death.

S, Process of conducting Inquiry- (1) The 1CC shall. upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipr,
(2) Upon receipt of the copy of the complaimt, the respendent shall tile lis or her reply whe camplaint

along with the list of documents, and names and addresses of wilnesses within a periad of ten days.
(1) Fhe mauiry has 10 he completed within a period of ninety days from the receipt of the complaint The
mquiny report, with recommendations, if any, has to be submited within ten days from the completion of the
mguiey tothe Executive Autherite of the 1EL Copy of the findings or recommendations shall alvo be seived
o both pariies to the complant,

as af the commitiee within 4

(=) The Exceative Awthority of the HED shall act on the recommendat
I ppeal acainst the Nndmys is filed within

rened ol thiry days from the receipt of the inquiny repord, unless an a
thi nnee by erher pariy.

(3 Astappeai

azamst e Nindings or frecommendations of the 1CC may by filad by either panty before the
Eveciive Avthionity of the HEI within a period of thiny dave from the date of the recominendanons,

) he Pvevutive Authority of e HEI decides not to 241 as per the recommendations of the 10C, ey
1 shall record watlen redasens o the same 10 be conveyed to 1CC and both the parties 1 the proce AL
an e other hund 11 is decided 1o get as per the recommendations of the 1CC. then o show etine nomice,
arsverie wolin wn davs, shall be served on the party aramst whom wcton 1+ decided 1o b faken [his
Fxcentne Avthority of the HET shall precsed only alter considering the reply or hearing the agrrieved persan

N e apprieved pany may seek conciliation in wider 1o senle the ma
sonid beomde os 2 bosis ol sssgivtion, The HEL shall facilitate aconciliation p
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 15 prefetred 1o purely punitive intesvention.

(5) The identities of the aggrieved party or victim or the witness o the offender shall not be made public
ot keptin the public domain especially during the process of the inquiry.
9. Interim redressal-The HEl may,

(2) transfer the complainant or the respondent to another section or depariment to mirimise the risks
involved in contact or interaction, if such a recommendation is made by the 1CC:

(b) grant leave to the aggrieved with full protection of status and benefits for 2 period up 1o three months;

{¢) restrain the respondent from reporting on or evaluating the work or performance o tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggricved, and wherever necessary, if there
iva delnite threat, restrain their entry into the campus:

() take strict mesures 1o provide a conducive environment of safety and protection (o the complainan
against retaliation and victimisation as a consequence of making a complaint of sexual harassment,

1. Punishment and compensation- (1) Anyone found gty of sexuil harassment shall be punished i
accordance with the service rules of the HEL if the offeader 1s an employee. .

(2) Where the respondent is a student, depending upon the severity of the offence. the HEI may.-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances. and wdentity card;

() suspend or restrict entry into the campus for a specific period:

(¢) expel and strike off name from the rolls of the institution, including denial of readmission, if the
affence so warrants,

() award reformative punishments like mandatory counselling and, or, performance of community
: S2VITOS.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direetion for
pavment of the compensation recommended dy the 1CC and accepled by the Executive Authority, which
shall be recoverad from the offender. The compensation payable shall be determined on the basis of-

(1) menial trauma, pain. suffering and distress caused to the aggrieved person:
(h)  the loss of career opportunity due 1o the incident of sexual harassment,
(¢)  the medical expenses incurred by the victim for physical, psvehiauic treatment;

() the income and statas of the allezed perpetsator and vicums: and
¢1 the feasibilny of such pavment in lumip sum or iz anstalments.

11 Action against frivelous complaint.—To ensure that the provisions for the protection of employees
and smdents from sexual harassmert Jo not eel Im:sus:d_ pllj\.iklt}ﬂs :]:_'u.il‘l\'l false or maliciows Cﬂl‘i‘!]‘?.lil"l?ﬁ
have 1o be made and |:uh_lzc:\cd within all HEIs AL the 1CC concludes that the allegations made were false.
malicious or the complaint was mads knowing it 1o be untrue, or forged or misleading information has been
provided during the inguiry, the complainant shall he Table to be punished as per ]hc provisions of sub-
rectlanions (1) of regulations 10,1 the complairant hzppens to be an emplovee and as per sub-regulation (2)
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of 1hat feeulztion, it the complanant happens to be a student. TTowever, the mere mability (o substaniine &
complamt or provide adequate proof will not aftract atiention against the complamant. Malicious mtent on the
pat of the complamant shall not be established withaut an inquiry, in accordance with the procedure
prosertbed, conducted betore any action is recommended.

12 Conseynences ol non-compliance.~(1) The Cammission shall, in respect of any institution that will
fuliv contravenes or repeaedly fals to comply with the obligations and duties lad out for the prevention,
prohibaos s rediessal of sexual harassment of employees and students, take one or more of the followin
actions after providimg due notice; -

(a1 withdrawal of declaration of fitness to receive grants under section 128 of the Univenity Granis
Commnsston Act, 1956,

(b removmp the name of the university or college from the list maintained by the Commission unde
clavse (1) of seetion 2 of suid Act, 1936:

(i withhelding any grant allocated o the nstitution;

Wy declanme the mstitution incligible for consideration for any assistance under any of the ceneral o
special nssistanee proerammes of the Commission:

(3 mrtonming the general public, including potential candidates for employment or admission. through 2
vatice displayed prominently in the newspapers or other suitable media and posted on the wehsite of the
Comvnssion. declaring that the institution does not provide for a zero 1olerance policy azainat sevual

harissment:
() recommending the aftiliating university for withdrawal of atfiliation. in case of 1 college:

() recommending the Central Government for withdrawal of declarztion as an imstitution deemed (o be
sy, i case of an institution deemed to be university;

) evommuending the appropriate Stite Government for withdrawal of <tatus i wimnersiy e ease of g
wiversiy estabhshed or incorporated under a State Act

(1 takme such other ;tclmnyillnn ity powers as it may deem it and impose sach ather penaltics as may be
provaded i the Universiy Gronts Commission Act, 1956 for such dianon of time till the mstitution
comphies with the provisions of these regaladgons.

EU N sation shall be taken by the Comnission under these regulativns unless the Tnsttumon Day faen
pimiy 1 explain its position and an apportunity of being heard has been provaded il
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Grievance Redressal Cell

As per the Maharashtra Public University Act, 2016 of the State Government and as
per the notices and office orders issued by the Shivaji University, Kolhapur, the college has
established the Grievance and Redressal Cell. Before the Gricvance and Redressal Cell, there
was a Grievance and Redressal Committee which was formed at the beginning of cvery
academic year and ensures the representation of all the stakeholders of the institute. As the
College Management and the Administration strongly belicves in Gandhian Philosophy of
Education, they ensure a sccular, all-inclusive and secure atmosphere on the campus.
Grievance and Redressal Cell conducts a mechanism of grievance redressal of students and
prevention of sexual harassment and ragging of students. At the beginning of every academic

year a meeting of staff and students were conducted by the Director to make the new students

acquainted with the mechanism.

Grievance Redressal Committee objectives

1) The primary objective of the GRC is to ensure a fair and impartial resolution of
grievances. It is responsible for examining complaints without bias and providing
equitable solutions.

2) The committee aims to promptly address and resolve grievances raised by employees,
customers, clicnts, or any other stakeholders related to the organization's aperations.

3) One of the key objectives is to mediate and resolve conflicts or disputes that may arise
between different partics involved with the organization.

4) The GRC ensures that the organization complies with all applicable laws, regulations,

and internal policies related to grievance handling.

Function of Grievance Redressal Cell:
The functional mechanism of working of Grievance Redressal Cell is as the
prescribed by Statutes, prepared in accordance with the provisions of the University Grants

Commission (Grievance Redressal) Re
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Act, 2016 as it came in force. All the rules and regulations prescribed by the

competent authority will be followed.

Jurisdiction of Grievance Redressal Cell

a) The complaints regarding the admission and fees

b) The complaints regarding the ragging and sexual harassment (the separate mechanism for

these issues is also in force, but in the grave event handed over to the cell)
¢) The complaints regarding the academic and administrative processes
d) The complaint against any stafl member regarding academic and personal issues

¢) The complaints regarding examinations, results and scholarship
Mechanism of Grievance Redressal Cell:

a) The gricvances can be filed orally and in a written format to the Director or if the
aggrieved student wants to keep his identity secret, he/she can put his complaint through the

blind Complaint/Suggestion Box kept outside the OfTice.

b) The Complaints registered directly to the Director is noted down in a scparate complaint

lodge book, which is kept in the custody of the Subnident of the office.

¢) The ComplainUSuggestion box is opened in the presence of any one member of the Cell

and then registered in the complaint lodge book.

d) After the judicious inquiry and statements from both the parties and the teachers and other
related persons, the Grievance Cell will assure that the grievance has been properly solved in

a stipulated time limit.

¢) The complaints that require the attention of the higher authorities and local police station,

will be addressed only with their help.
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Internal Complaints Committee

The Internal Complaints Committee (ICC) is an essential entity established in
organizations to address and resolve complaints related to sexual harassment at the
workplace. Its primary objectives are to create a safe and respectful work environment for all
employees, regardless of gender, and to ensure that any complaints of harassment are
promptly and fairly dealt with. Here are the main objectives of an Internal Complaints

Committee.

As per the guidelines of Supreme Court, UGC, Sexual Harassment of Women at
Workplace (Prevention, Prohibition & Redressal) Act, 2013, an Internal Complaints
Committee has been established by the College for a period of five years (2017-18, 2018-19,
2019-20, 2020-21, 2021-22).A victim of scxual harassment has two courses open in having
her grievance redressed. She can cither give a complaint to the Internal Complaints

Committee or give a police complaint relating to the penal offence.
Preamble

The Parliament of India passed the "Sexual Harassment of Women at Workplace
(Prevention, Prohibition, and Redressal) Act," in the year 2013. The ACT provides protection
against sexual harassment of women at workplace and for the prevention and redressal of
complaints of sexual harassment and for the matters connected therewith or incidental
thereto. The guidelines explicitly state the following: "It shall be the duty of the employer or
other responsible persons in workplaces or other institutions to prevent or deter the
commission of acts of sexual harassment and to provide the procedures for the resolutions,

settlement, or prosecution of acts, of sexual harassment by taking all steps require."”

Educational institutions are also bound by the Supreme Court's directive and the Act.
The International Institute for Population Sciences (IPS), Mumbai is committed to creating
and maintaining an environment which is free of all forms of gender violence, sexual
harassment, and discrimination on thg7Bas¥smeRsex/gender. Following this, the institute is

Q\' =2
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Objectives of Internal Complaints Committee:-

1) The primary objective of the ICC is to prevent incidents of sexual harassment within
the workplace. By implementing policies and guidelines, conducting awareness
programs, and providing training to employees, the ICC aims to create a safc and
harassment-free environment.

2) The ICC acts as a confidential and safe platform for employees/students to report any
incidents of sexual harassment they may experience or witness. It ensures that
complainants are not victimized or subjected to retaliation for reporting  such
incidents.

3) One of the core responsibilitics of the ICC is to investigate complaints of sexual
harassment thoroughly and impartially. The committee is entrusted with gathering
evidence, interviewing witnesses, and making recommendations based on the findings
of the investigation.

4) The ICC aims to resolve complaints of sexual harassment promptly and fairly. This
includes providing a fair hearing to both the complainant and the accused, and

cnsuring that due process is followed throughout the proceedings.

The Definition of Sexual Harassment

According to THE SEXUAL HARASSMENT OF WOMEN AT THE WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT 2013, sexual harassment
includes any one or more of the following unwelcome acts or behaviour (whether directly or

by implication) namely:

1. Physical contact and advances;

2. A demand or request for sexual favours:

3. Making sexually colored remarks:

4. Showing pormography,

5. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Sexual harassment and punishment for sexual harassment
A man committing any of the following acts-

Physical contact and advances involving unwelcome and explicit sexual overtures: or a

demand or request for sexual favours, orshewing pomography against the will of a2 woman or
n4
making sexually coloured remarks, #&@ Wof the offence of sexual harassment.

&)
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Any man who commits the offence specified in clause (3) or clause () or clause () of sub-
section (1) shall be punished with rigorous imprisonment for a term which may extend to

three years, or with fine, or with bath.

Any man who commits the offence specificd in clause (iv) of sub-section (1) shall be
punished with imprisonment of either description for a term, which may cxtend to one year,

or with fine, or with both.

Prevention of sexual harassment (Section 3):

(1) No woman shall be subjected to sexual harassment at any workplace:-
(2) The following circumstances, among other circumstances, if it occurs, or is present in

relation to or connected with any act or behaviour of sexual harassment may amount to

sexual harassment

(i) Implied or explicit promisc of preferential treatment in her employment; or
(ii) Implied or explicit threat of detrimental treatment in her employment or
(iii) Implied or explicit threat about her present or future employment status; or

(iv) Interference with her work or creating an intimidating or offensive or hostile work

environment for her, or
(v) Humiliating treatment likely to affect her health or safety.

In the event the Committce finds that the allegation(s) against the respondent have been

proved, it shall recommend the nature of action to be taken by the Institute.

Internal Complaints Committec (ICC):

An aggrieved woman can send a written complaint to the Director of the

Venkateshwara Institute of Management, Peth. The said complaint shall be forwarded to the

Internal Complaints Committee (ICC) for an inquiry.

This committee has been formed at Venkateshwara Institute of Management, Peth, to
address issues under THE SEX UAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013. The purpose of this

committee is to provide protection against sexual harassment of women at workplace and for

the prevention and redressal of complaints of sexual harassment and for matters connected

therewith or incidental thereto. The Presiding Officer and every Member of the Internal

Committee shall hold office for such period, not exceeding five years, from the date of

nomination.
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following instructions are framed to prevent

Anti-Ragging Committee

Introduction

The College has constituted the Anti-Ragging Committee in the year 2012-13. The

the menace of ragging and foster healthy

interpersonal relations among students in the campus of Venkateshwara Institute of

Management Peth. Ragging is strictly forbidden in or outside the college campus. All

students shall familiarize themselves with rules/regulations/guidelines on code of conduct

anti-ragging measures and discipline College. All 'new comers' should attend counseling

sessions organized for them from time to time by the college staff.

Objectives:-

1)

2)

4)

The committee works to prevent ragging incidents from occurring in the first place. It
raises awareness among students about the consequences of ragging and the college's
strict stance against it.

The committee educates students about the negative impacts of ragging on victims'
mental and emotional well-being, as well as the legal implications for those involved
in ragging incidents.

The committee develops clear and comprehensive anti-ragging policies and guidelines
that outline what constitutes ragging, the penalties for engaging in it, and the reporting
mechanisms. ‘

Upon receiving reports of ragging or any related incidents, the committee takes
prompt action to investigate the matter thoroughly. It ensures that disciplinary actions

are taken against those found guilty, in accordance with the college's policies.




Functions of Committee:-

)

2)

3)

4)

The committee develops and updates comprehensive anti-ragging policies and
guidelines that define what constitutes ragging, the penalties for engaging in it, and
the reporting mechanisms. These policies are communicated to all students and staff
members.

The committee conducts orientation programs for newly admitted students to educate
them about the college's policies on ragging, its consequences, and the support
mechanisms available to them.

The committee keeps a vigilant eye on the campus to detect any potential ragging
activities. This involves regular inspections and interactions with students to ensure a
safe atmosphere.

The committee establishes a system for students, faculty, and staff to report any
incidents or suspicions of ragging. It thoroughly investigates these reports while

maintaining the confidentiality of the complainants.

Anti-Ragging Rules and regulations:

1) Ragging is prohibited as per Act-26 of A.P. Legisitive Assembly. 1997.
2) Ragging entails heavy fines or imprisonment.
3) All the student must carry their identy cards & show them when demanded.

4) Outsider are prohibited from entering the college without permission.

Sexual Harassment rules:

1) Provide a safe working environment at the college/workplace.

2) Treat sexual harassment as misconduct under the service rules & initiate action.

3) Forming an Internal Complaint Committee (ICC) at coilege.

4) ICC must observe the implementation of Anti-Sexual Harassment at College &

recommend disciplinary actions if any to the employer’s students

o\ \r_w’/
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'SPEED POST]

Subject: Revised procedure for students to file online Anti Ragging Affidavit.

Dear Madam/Sir,

As you are aware, in pursuance to the Judgment of the Hon’ble Supreme Court of
India dated 8.5.2009 in Civil Appeal No. 887/2009, the UGC notified “Regulations
on Curbing the Menace of Ragging in Higher Educational Institutions, 2009” and in
compliance of the 2nd Amendment in UGC Regulations, it is compulsory for each
student and his/her parent/Guardian to submit an online undertaking each f
academic year at either of the two designated web sites, namely, i
www.antiragging.in and www.amanmovement.org. '

As part of UGC’s initiative towards reduction of compliance burden of its
stakeholders, UGC has revised the procedure for students to file online Anti
Ragging Affidavit.

The revised procedure is as follows:

Step 1: A student will submit his/her details on the same web sites
(www.antiragging.in and www.amanmovement.org) as before; read and confirm
that he/she and his/her parents/Guardians have read and understood the
regulations on curbing the menace of ragging. He/She will confirm & agree that
he/she will not engage in ragging in any form. (Step 1 is the same like before).

Step 2: The student will receive an E MAIL with his/her registration number
and a web link. The student will forward the link to the E mail of the Nodal officer
in his/her university/college. (Please note that the student will not receive pdf
affidavits and he/she is not required to print & sign it as used to be the case
earlier).

Step 3: The Nodal Officer in the university/college can click on the link of any
forwarded e mails that he/she will receive from any student of his/her college to get
the list of those students who have submitted Anti Ragging Affidavits/ Undertakings
in his/her college. The list will be updated every 24 hours.

Contd... /-

UC DIRECTOR
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UNIVERSITY GRANTS COMMISSION
UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.
(Under Section 26 (1) (g) of the University Grants Commission Act, 1956)
New Delhi-110002, the 17th June 2009

F.1-16/2007(CPP-II)

PREAMBLE.
In view of the directions of the Hon'bie Supreme Court in the matter of

"University of Kerala v/s. Council, Principals, Colleges and others" in SUP no. 24295 of 2006

dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009, and in

consideration of the determination of the Central Government and the University Grants

Commission to prohibit, prevent and eliminate the scourge of ragging including any

conduct by any student or students whether by words spoken or written or by an act which

has the effect of teasing, treating or handling with rudeness a fresher or any other student,

or indulging in rowdy or indisciplined activities by any student or students which causes or

is likely to cause annoyance, hardship or psychological harm or to raise fear or

apprehension thereof in any fresher or any other student-or asking any student to do any

act which such student will not in the ordinary course do and which has the effect of

causing or generating a sense of shame, or torment or embarrassment so as to adversely

affect the physique or psyche of such fresher or any other student, with or without an

intent to derive a sadistic pleasure or showing off power, authority or superiority by a
student over any fresher or any other student, in all higher education institutions in the
country, and thereby, to provide for the healthy development, physically and
psychologically, of all students, the University Grants Commission, in consultation with the
Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause-(g) of sub-section (1) of Section 26 of

the University Grants Commission Act, 195&, the University Grants Commission hereby

makes the following Regulations, namely;

Y/C DIRECTCOR
shiera mstitute of Management
Peth, Tal. Walwa, pist. Sangll.
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1. Title, commencement and applicability.-

11 These regulations shall be called the “UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009".

1.2 They shall come into force from the date of their publication in the Official Gazette.
1.3 They shall apply to all the institutions coming within the definition of an University
under sub-section (f) of section (2) of the University Grants Commission Act, 1956, and to
all institutions deemed to be a university under Section 3 of the University Grants
Commission Act, 1956, to all other higher educational institutions, or elements of such
universities or institutions, including its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the campus or outside, and to all means of transportation of
students, whether public or private, accessed by students for the pursuit of studies in such

universities, deemed universities and higher educational institutions.

2. Objectives.-
To prohibit any conduct by any student or students whether by words spoken or

written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or indulging in rowdy or indiscipiined activities by any
student or students which causes or is likely to cause annoyance, hardship or psychological
harm or to raise fear or apprehension thereof in any fresher or any other student or asking
any student to do any act which such student will not in the ordinary course do and which
has the effect of causing or generating a sense of shame, or torment .or embarrassment so
as to adversely affect the physique or psyche of such fresher or any otner student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student; and thereby, to eliminate

ragging in all its forms from universities, deemed universities and other higher educational

institutions in the country by prohibiting it
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under these Regulations, preventing its occurrence and punishing those who indulge in

ragging as provided for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the

following acts:
a. any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;
b. indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship, physical or psychological harm or
to raise fear or apprehension thereof in any fresher or any other student;
c. asking any student to do any act which such student will not in the ordinary-
course do and which has the effect of causing or generating a sense of shame, or
torment or embarrassment so as to adversely affect the physique or psyche of such
fresher or any other student;
d. any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;
e. exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.
f. any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;
g. any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or
any other danger to health or person;
h. any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student;
i. any act that affects the mental health and self-confidence of a fresher or any other
student

with or without an intent to derive a sadistic pleasure or showing off power, authority or

superiority by a student over any fresher or any other student.
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4, Definitions.-

1) In these regulations unless the context otherwise requires, -
a) "Act" means, the University Grants Commission Act, 1956 (3 of 1956);
b) "Academic year" means the period from the commencement of admission of
students in any course of study in the institution up to the completion of academic
requirements for that particular year.
c) "Anti-Ragging Helpline" means the Helpline established under clause (a) of
Regulation 8.1 of these Regulations.
'd) "Commission" means the University Grants Commission;
e) "Council” means a body so constituted by an Act of Parliament or an Act of any
State Legislature for setting, or co-ordinating or maintaining standards in the
relevant areas of higher education, such as the All India Council for Technical
Education (AICTE), the Bar Council of India [éCI), the Dental Council of India (DCI),
the Distance Education Council (DEC), the Indian Council of Agricultural Research
(ICAR), the Indian Nursing Council (INC), the Medical Council of India (MCI), the
National Council for Teacher Education (NCTE), the Pharmacy Council of India (PCI),
etc. and the State Higher Education Councils.
f) "District Level Anti-Ragging Committee" means the Committee, headed by
the District Magistrate, constituted by the State Government, for the control and
eilimination of ragging in institutions within the jurisdiction of the district.
g) "Head of the institution” means the Vice-Chancellor in case of a university or a
deemed to be university, the Principal or the Director or such other designation as
the executive head of the institution or the college is referred.
h) "Fresher" means a student who has been admitted to an institution and who is
undergoing his/her first year of study in such institution.
i) "Institution" means a higher educational institution including, but not limited to
an university, a deemed to be university, a college, an institute, an institution of
national importance set up by an Act of Parliament or a constituent unit of such
institution, imparting higher education beyond 12 years of schooling leading to, but
not necessarily culminating in, a degree (graduate, postgraduate and/or higher

level) and/or to a university diploma.
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j) "NAAC" means the National Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act; .
k) "State Level Monitoring Cell" means the body constituted by the State
Government for the control and elimination of ragging in institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.
(2) Words and expressions used and not defined herein but defined in the Act or in the
General Clauses Act, 1897, shall have the meanings respectively assigned to them in the Act

or in the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-
a) No institution or any part of it thereof, including its elements, including, but not
limited to, the departments, constituent units, colleges, centres of studies and all its
premises, whether academic, residential, playgrounds, or canteen, whether located
within the campus,or outside, and in all means of transportation of students,
whether public or private, accessed by students for the pursuit of studies in such
institutions, shall permit or condone any reported incident of ragging in any form;
and all institutions shall take all necessary and required measures, including but not

limited to the provisions of these Regulations, to achieve the objective of eliminating

ragging, within the institution or outside,

b) All institutions shall take action in accordance with these Regulations against
those found guilty of ragging and/or abetting ragging, actively or passively, or being

part of a conspiracy to promote ragging.

6 Measures for prevention of ragging at the institution level.-

6,1 An institution shall take the following steps in regard to admission or registration of

students; namely,

a) Every public declaration of intent by any Institution, in any electronic
\nstg,
<3 v,

or print or any other media, for admission of students to any couy

expressly provide that ragging is totally prohibited in the instituti

]
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and anyone found guilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of a conspiracy to promote ragging, is liable to be punished
in accordance with these Regulations as well as under the provisions of any penal
law for the time being in force,

b) The brochure of admission/instruction booklet or the prospectus, whether in
print or electronic format, shall prominently print these Regulations in full.

Provided that the institution shall also draw attention to any law concerning
ragging and its consequences, as may be applicable to the institution publishing
such brochure of admission/instruction booklet or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging Helpline and ail
the important functionaries in the institution, including but not limited to the Head
of the institution, faculty members, members of the Anti-Ragging Committees and
Anti-Ragging Squads, District and Sub-Divisional authorities, Wardens of hostels,
and other functionaries or authorities where relevant, shall be published in the
brochure of admission/instruction booklet or the prospectus.

c) Where an institution is affiliated to a University and publishes a brochure of
admission/instruction booklet or a prospectus, the affiliating university shall ensure
that the affiliated institution shall comply with the provisions of clause (a) and
clause (b) of Regulation 6.1 of these Regulations.

d) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the applicant, as provided in the English language in Annexure I
to these Regulations, to be filled up and signed by the applicant to the effect that
he/she has read and understood the provisions of these Regulations as well as the
provisions of any other law for the time being in force, and is aware of the
prohibition of ragging and the punishments prescribed, both under penal laws as
well as under these Regulations and also affirm to the effect that he/she has not
been expelled and/or debarred by any institution and further aver that he/she

would not indulge, actively or passively, in the act or abet the act of ragging and if

found guilty of ragging and/or abetting ragging, is K

under these Regulations or under any penal law or ik
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other law for the time being in force and such action would include but is not limited
to debarment or expulsion of such student.

e) The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure | to these Regulations, to be filled up and signed by
the parents/guardians of the applicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging and
the punishments prescribed, both under penal laws as well as under these
Regulations and also affirm to the effect that his/her ward has not been expelled
and/or debarred by any institution and further aver that his/her ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found guilty
of ragging and/or abetting ragging, his/her ward is liable to be proceeded against
under these Regulations or under any penal law or any other law for the time being
in force and such action would include but is not limited to debarment or expulsion
of his/her ward.

f) The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personal/social behavioural
pattern of the applicant, to be issued by the school or institution last attended by the
applicant, so that the institution can thereafter keep watch on the applicant, if
admitted, whose behaviour has been commented in such document.

g) Astudent seeking admission to a hostel forming part of the institution, or seeking
to reside in any temporary premises not forming part of the institution, including a
private commercially managed lodge or hostel, shall have to submit additional
affidavits countersigned by his/her parents/guardians in the form prescribed in
Annexure | and Annexure Il to these Regulations respectively along with his/her
application.

h) Before the commencement of the academic session in any institution, the Head of

the Institution shall convene and of various

x
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parents/ guardians, faculty, district administration including the police, to discuss
the measures to be taken to prevent ragging in the institution and steps to be taken
to identify those indulging in or abetting ragging and punish them.

i) The institution shall, to make the community at large and the students in
particular aware of the dehumanizing effect of ragging, and the approach of the
institution towards those indulging in ragging, prominently display posters
depicting the provisions of penal law applicable to incidents of ragging, and the
provisions of these Regulations and also any other law for the time being in force,
and the punishments thereof, shall be prominently displayed on Notice Boards of all
departments, hostels and other buildings as well as at places, where students
normally gather and at places, known to be vulnerable to occurrences of ragging
incidents.

j) The institution shall request the media to give adequate publicity to the law
prohibiting ragging and the negative aspects of ragging and the institution's resolve
to ban ragging and punish those found guilty without fear or favour.

k) The institution shall identify, properly illuminate and keep a close watch on all
locations known to be vulnerable to occurrences of ragging incidents.

1) The institution shall tighten security in its premises, especially at vulnerable
places and intense policing by Anti-Ragging Squad, referred to in these Regulations
and volunteers, if any, shall be resorted to at such points at odd hours during the
first few months of the academic session.

m) The institution shall utilize the vacation period before the start of the new
academic year to launch a publicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regulations.

n) The faculties/departments/units of the institution shall have induction
arrangements, including those which anticipate, identify and plan to meet any
special needs of any specific section of students, in place well in advance of the

beginning of the academic year with an aim to promote the objectives of this

Regulation.

o) Every institution shall engage or seek the assistance o Bl counsellors

before the commencement of the academic session, to be
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6.2

when required by the institution, for the purposes of offering counselling to freshers
and to other students after the commencement of the academic year.

p) The head of the institution shall provide information to the local police and local
authorities, the details of every privately commercially managed hostels or lodges
used for residential purposes by students enrolled in the institution and the head of
the institution shall also ensure that the Anti-Ragging Squad shall ensure vigil in

such locations to prevent the occurrence of ragging therein.

An institution shall, on admission or enrolment or registration of students, take the

following steps, namely;

a) Every fresh student admitted to the institution shall be given a printed leaflet
detailing to whom he/she has to turn to for help and guidance for various purposes
including addresses and telephone numbers, so as to enable the student to contact
the concerned person at any time, if and when required, of the Anti-Ragging
Helpline referred to in these Regulations, Wardens, Head of the institution, all
members of the anti-ragging squads and committees, relevant district and police
authorities?

b) The institution, through the leaflet specified in clause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction and orientation which promote efficient and effective means of
integrating them fully as students with those already admitted o the institution in
earlier years.

c) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
inform the freshers about their rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or against
their will, even if ordered to by the seniors students, and that any attempt of ragging
shall be promptly reported to the Anti-ragging Squad or to the Warden or to the
Head of the institution, as the case may be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shal]

contain a calendar of events and activities laid down by the institution to facilitate
and complement familiarization of freshers wit

institution.
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e) The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule orientation programmes as follows,
namely; (i) joint sensitization programme and counselling of both freshers and
senior students by a professional counsellor, referred to in clause (0) of Regulation
6.1 of these Regulations; (ii) joint orientation programme of freshers and seniors to
be addressed by the Head of the institution and the anti -ragging committee;(iii)
organization on a large scale of cultural, sports and other activities to provide a
platform for the freshers and seniors to interact in the presence of faculty members ;
(iv) in the hostel, the warden should address ail students; and may request two
junior colleagues from the college faculty to assist the warden by becoming resident
tutors for a temporary duration.(v) as far as possible faculty members should dine
with the hostel residents in their respective hostels to instil a feeling of confidence
among the freshers.

f) The institution shall set up appropriate committees, including the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the freshers,
junior students and senior students.

g) Freshers or any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the identity
of such informants shall be protected and shall not be subject to any adverse
consequence only for the reason for having reported such incidents.

h) Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who shall
interact individually with each member of the group every day for ascertaining the
problems or difficulties, if any, faced by the fresher in the institution and shall
extend necessary help to the fresherin overcoming the same.

i) It shall be the responsibility of the member of the faculty assigned to the group of

freshers, to coordinate with the Wardens of the hostels and to make surprise visits

to the rooms in such hostels, where a member or me

and such member of faculty shall maintain a diar

pETRPRthe group are lodged;

D o,

freshers under his/her charge.
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i) Freshers shall be lodged, as far as may be, in a separate hostel block, and where
such facilities are not available, the institution shall ensure that access of seniors to
accommodation allotted to freshers is strictly monitored by wardens, security
guards and other staff of the institution.

k) A round the clock vigil against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over, shall be ensured by the Institution.

1) It shall be the responsibility of the parents/guardians of freshers to promptly
bring any instance of ragging to the notice of the Head of the Institution.

m) Every student studying in the institution and his/her parents/guardians shall
provide the specific affidavits required under clauses (d), (e) and (g) of Regulation
6.1 of these Regulations at the time of admission or registration, as the case may be,
during each academic year,

n) Every institution shall obtain the affidavit from every student as referred to
above in clause (m) of Regulation 6.2 and maintain a proper record of the same and
to ensure its safe upkeep thereof, including maintaining the copies of the affidavit in
an electronic form, to be accessed easily when required either by the Commission or
any of the Councils or by the institution or by the affiliating University or by any
other person or organisation authorised to do so.

0) Every student at the time of his/her registration shall inform the institution about
his/her place of residence while pursuing the course of study, and in case the
student has not decided his/her place of residence or intends to change the same,
the details of his place of residence shall be provided immediately on deciding the
same; and specifically in regard to a private commercially managed lodge or hostel
where he/she has taken up residence.

p) The Head of the institution shall, on the basis of the information provided by the
student under clause (o) of Regulation 6.2, apportion sectors to be assigned to
members of the faculty, so that such member of faculty can maintain vigil and report
any incident of ragging outside the campus or en route while commuting to the

institution using any means of transportation of students, whether public or private,
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q) The Head of the institution shall, at the end of each academic year, send a letter to
the parents/guardians of the students who are completing their first year in the
institution, informing them about these Regulations and any law for the time being
in force prohibiting ragging and the punishments thereof as well as punishments
prescribed under the penal laws, and appealing to them to impress upon their
wards to desist from indulging in ragging on their return to the institution at the

beginning of the academic session next.

6.3 Every institution shall constitute the following bodies; namely,

a) Every institution shall constitute a Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution, and
consisting of representatives of civil and police administration, local media, Non
Government Organizations involved in youth activities, representatives of faculty
members; representatives of parents, representatives of students belonging to the
freshers' category as well as senior students, non-teaching staff; and shall have a
diverse mix of membership in terms of levels as well as gender,
b) Itshall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time
being in force concerning ragging; and also to monitor and oversee the performance
ofthe Anti-Ragging Squad in prevention of ragging in .the institution.
c) Every institution shall also constitute a smaller body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representation as may be considered necessary for maintaining vigil, oversight and
patrolling functions and shall remain mobile, alert and active at all times.

Provided that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
d) It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise

raids on hostels, and other places vulnerable to incidents of, and having the

potential of, ragging and shall be empowered to inspect such places.
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or any member of the faculty or any member of the staff or any student or any parent or
guardian or any employee of a service provider or by any other person; as the case may be;
and the enquiry report along with recommendations shall be submitted to the Anfj-Ragging
Committee for action under clause (a) of Regulation 9.1,

Provided that the Anti-Ragging Squad shall conduct such enquiry .. observing a fair
and transparent procedure and the principles of natural justice and after giving adequate
opportunity to the student or students accused of ragging and other witnesses.to place
before it the facts, documents and views concerning the incident of ragging, and considering
such other relevant information as may be required.

f) Every institution shall, at the end of each academic year, In order to promote the
objectives of these Regulations, Constitute a Mentoring Cell consisting of students
volunteering to be Mentors for freshers, in the succeeding academic year; and there shall be
as many levels or tiers of Mentors as the number of batches in the instituticn, at the rate of
one Mentar for six freshers and one Mentor of a higher level for six Mentors of the lower
level.

g) Every University shall constitute a body to be known as Monitoring Cell on Ragging,
which shall coordinate with the affiliated colleges and institutions under the domain of the
University to achieve the objectives of these Regulations; and the Monitoring Cell shall call
for reports from the Heads of institutions in regard to the activities of the Anti-Ragging
Committees, Anti - Ragging Squads, and the Mentoring Cells at the institutions, and it shall
also keep itself abreast of the decisions of the District level Anti-Ragging Committee headed
by the District Magistrate.

h) The Monitoring Cell shall also review the efforts made by institutions to publicize anti-
ragging measures, soliciting of affidavits from parents/guardians and from students, each
academic year, to abstain from ragging activities or willingness to be penalized for
violations; and shall function as the prime mover for initiating action on the part of the
appropriate authorities of the university for amending the Statutes or Ordinances or Bye-

laws to facilitate the implementation of anti-ragging measures at the level of the institution.

e e FIFFTrrre e - -



————— e

4038 THE GAZETTE OF INDIA, JULY 4,2009(ASADHA 13,1931) [PART 111—SEC. 4

6.4

Every institution shall take the following other measures, namely;

a) Each hostel or a place where groups of students reside, forming part of the
institution, shall have a full-time Warden, to be appointed by the institution as per
the eligibility criteria laid down for the post reflecting both the command and
control aspects of maintaining discipline and preventing incidents of ragging within
the hostel, as well as the softer skills of counselling and communicating with the
youth outside the class-room situation; and who shall reside within the hostel, or at
the very least, In the dose vicinity thereof.

b) The Warden shall be accessible at all hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
provided with a mobile phone by the institution, the number of which shall be
publicised among ail students residing in the hostel.

c) The institution shall review and suitably enhance the powers of Wardens;
and the security personnel posted in hostels shall be under the direct control of the
Warden and their performance shall be assessed by them.

d) The professional counsellors referred to under clause (o) of Regulation 6.1 of
these Regulations shall, at the time of admission, counsel freshers and/or any other
student(s) desiring counselling, in order to prepare them for the life ahead,
particularly in regard to the life in hostels and to the extent possible, also involve
parents and teachers in the counselling sessions.

e) The institution shall undertake measures for extensive publicity against
ragging by means of audio-visual aids, counselling sessions, workshops, painting
and design competitions among students and such other measures, as it may deem
fit.

f) In order to enable a student or any person to communicate with the Anti-

Ragging Helpline, every institution shall permit unrestricted access to mobile

phones and public phones in hostels and campuses, other than in class-rooms,
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and employees of service providers providing services within the institution, shall

be sensitized towards the ills of ragging, its prevention and the consequences

thereof.

h) The institution shall obtain an undertaking from every employee of the
institution including aii teaching and non-teaching members of staff, contract labour
employed in the premises either for running canteen or as watch and ward staff or
for cleaning or maintenance of the buildings/lawns and employees of service
providers providing services within the institution, that he/she would report
promptly any case of ragging which comes to his/her notice,

i) The institution shall make a provision in the service rules of its employees
for issuing certificates of appreciation to such members of the staff who report
incidents of ragging, which will form part of their service record,

i) The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service provider
providing this service, or their employers, as the case may be, to keep a strict vigil in
the area of their work and to report the incidents of ragging to the Head of the
institution or members of the Anti-Ragging Squad or members of the Anti-Ragging
Comimittee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be required
to ensure that institutions imparting instruction in such courses or conducting
training programme for teachers include inputs relating to anti-ragging and the
appreciation of the relevant human rights, as well as inputs on topics regarding
sensitization against corporal punishments and checking of bullying amongst
students, so that every teacher is equipped to handle at least the rudiments of the
counselling approach.

1) Discreet random surveys shall be conducted amongst the freshers every
fortnight during the first three months of the academic year to verify and crosscheck

whether the institution is indeed free of ragging or not and for the purpose the
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punished for committing or abetting an act of ragging, as also whether the student
has displayed persistent violent or aggressive behaviour or any inclination to harm
others, during his course of study in the institution,

n) Notwithstanding anything contained in these Regulations with regard to
obligations and responsibilities pertaining to the authorities or members of bodies
prescribed above, it shall be the general collective responsibility of a!! levels and
sections of authorities or functionaries including members of. the faculty and
employees of the institution, whether regular or temporary, and employees of
service providers providing service within the institution, to prevent or to act
promptly against the occurrence of ragging or any incident of ragging which comes
to their notice.

o) The Heads of institutions affiliated to a University or a constituent of the
University, as the case may be, shall, during the first three months of an academic
year, submit a weekly report on the status of compliance with Anti-Ragging
measures under these Regulations, and a monthly report on such status thereafter,
to the Vice-chancellor of the University to which the institution is affiliated to or
recognized by.

p) The Vice Chancellor or each University, shall submit fortnightly reports of the
University, including those of the Monitoring Cell on Ragging in case of an affiliating

university, to the State Level Monitoring Cell.

7. Action to be taken by the Head of the institution.- On receipt of the recommendation
of the Anti Ragging Squad or on receipt of any information concerning any reported
incident of ragging, the Head of institution shall immediately determine if a case under the
penal laws is made out and if so, either on his own or through a member of the Anti-
Ragging Committee authorised by him in this behalf, proceed to file a First Information
Report (FIR), within twenty four hours of receipt of such information or recommendation,
with the police and local authorities, under the appropriate penal provisions relating to one
or more of the following, namely;
i. Abetment to ragging;

ii. Criminal conspiracy to rag;

iii. Unlawful assembly and rioting while rageing;
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iv. Public nuisance created during ragging;
V. Violation of decency and morals through ragging;
Vi Injury to body, causing hurt or grievous hurt;

vii.  Wrongful restraint;

viii. Wrongful confinement;

ix Use of criminal force;

X. Assault as well as sexual offences or unnatural offences;
xi. Extortion;

xii,  Criminal trespass;

xiii.  Offences against property;

xiv.  Criminal intimidation;

xv.  Attempts to commit any or all of the above mentioned offences against

the victim(s);

xvi.  Threat to commit any or all of the above mentioned offences against the

victim(s);

xvii. Physical or psychological humiliation;

xviii.  All other offences following from the definition of "Ragging".

Provided that the Head of the institution shall forthwith report the occurrence of the
incident of ragging to the District Level Anti-Ragging Committee and the Nodal officer of
the affiliating University, if the institution is an affiliated institution.

Provided further that the institution shall also continue with its own enquiry
initiated under clause 9 of these Regulations and other measures without waiting for action
on the part of the police/local authorities and such remedial action shall be initiated and
completed immediately and in no case later than a period of seven days of the reported

occurrence of the incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils. -

8.1 The Commission shall, with regard to providing facilitating communication of

information regarding incidents of ragging in any institu ¢ following steps,

namely;
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a) The Commission shall establish, fund and operate, a toll-free Anti-Ragging
Helpline, operational round the clock, which could be accessed by students in distress
owing to ragging related incidents.

b) Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the Hostels, the Nodal
Officer of the affiliating University, if the incident reported has taken place in an institution
affiliated to a University, the concerned District authorities and if so required, the District
Magistrate, and the Superintendent of Police, and shall also be web enabled so as to be in
the public domain simultaneously for the media and citizens to access it.

c) The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at sub-clause (b) of this clause.

d) The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members, members .of the
anti-ragging committees and anti ragging squads, district and sub-divisional authorities
and state authorities, Wardens of hostels, and other functionaries or authorities where
relevant, shall be widely disseminated for access or to seek help in emergencies.

e) The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the institution, either on its or through an agency to be designated by it;

and such database shall also function as a record of ragging complaints received, and the

status of the action taken thereon.
f) The Commission shall make available the database to a non-governmental

agency to be nominated by the Central Government, to build confidence in the public and
also to provide information of non compliance with these Regulations to the Councils and

to such bodies as may be authorised by the Commission or by the Central Government.

8.2 The Commission shall take the following regulatory steps, namely;
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a) The Commission shall make it mandatory for the institutions to incorporate in
their prospectus, the directions of the Central Government or the State Level
Monitoring Committee with regard to prohibition and consequences of ragging, and
that non-compliance with these Regulations and directions so provided, shall be
considered as lowering of academic standards by the institution, therefore making it
liable for appropriate action.

b) The Commission shall verify that the institutions strictly comply with the
requirement of getting the affidavits from the students and their parents/guardians
as envisaged under these Regulations.

¢) The Commission shall include a specific condition in the Utilization Certificate, in
respect of any financial assistance or grants-in-aid to any institution under any of
the general or special schemes of the Commission, that the institution has complied
with the anti-ragging measures.

d) Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies while
assessing the institution for accreditation, ranking or grading purposes.

e) The Commission may accord priority in financial grants-in-aid to those
institutions, otherwise eligible to receive grants under section 12B of the Act, which
report a blemishless record in terms of there being no reported incident of ragging.
f) The Commission shall constitute an Inter-Council Committee, consisting of
representatives of the various Councils, the Non-Governmental agency responsible
for monitoring the database maintained by the Commission under clause (g) of
Regulation 8.1 and such other bodies in higher education, to coordinate and monitor
the anti-ragging measures in institutions across the country and to make
recommendations from time to time; and shall meet at least once in six months each
year.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutional mechanism to provide secretarial support for collection of information

and monitoring, and to coordinate with the State Level Monitoring Cell and

ofaqti-ragging meas
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responsible for monitoring the database maintained by the Commission

appointed under clause (g) of Regulation 8.1.

9. Administrative action in the event of ragging,-
9.1 The institution shall punish student found guilty of ragging after following the
procedure and in the manner prescribed hereinunder:
a) The Anti-Ragging Committee of the institution shall take an appropriate decision,
in regard to punishment or othenvise, depending on the facts of each incident of
ragging and nature and gravity of the incident of raggfng established in the
recommendations of the Anti-Ragging Squad.
b) The Anti-Ragging Committee may, depending on the nature and gravity of the
guilt established by the Anti-Raggil{g Squad, award, to those found guilty, one or
more of the following punishments, namely;
i. Suspension from attending classes and academic privileges.
ii. Withholding/ withdrawing scholarship/ fellowship and other benefits.
iii. Debarring from appearing in any test/ examination or other evaluation
process,
iv. Withholding results.
v. Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.
vi. Suspension/ expulsion from the hostel,
vii. Cancellation of admission.
viii. Rustication from the institution for period ranging from one to four
semesters,
ix. Expulsion from the institution and consequent debarring from admission to
any other institution for a specified period.
Provided that where the persons committing or abetting the act of ragging
are not identified, the institution shall resort to collective punishment.
) Anappeal against the order of punishment by the Anti-Ragging Committee shall lie,

i in case of an order of an institution, affiliated to or ent part, of a University,

to the Vice-Chancellor of the University;
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il. in case of an order of a University, to its Chancellor

iii. in case of an institution of national importance created by an Act of

Parliament, to the Chairman or Chancellor of the institution, as the case may be.

9.2 Where an institution, being constituent of, affiliated to or recogni
fails to comply with any of

effectively,

zed by a University,

the provisions of these Regulations or fails to curb ragging

such University may take any. one or more of the following actions, namely;
i.  Withdrawal of affiliation /recognition or other privileges conferred.
il.  Prohibiting such institution from presenting any student or students then
undergoing any programme of study therein for the award of

any
degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
student or students, the Commission shall make suitable arrangements for the

other students so as to ensure that such students are

able to pursue their
academic studies,

iii. Withholding grants allocated to it by the university, if any

iv. Withholding any grants chanellised through the university to the
institution,

V. Any other appropriate penalty within the powers of the university.

9.3  Where in the opinion of the appointing authority, a lapse is attributable to any

member of the faulty or staff of the institution, in the matter of reporting or taking prompt

action to prevent an incident of ragging or who display an apathetic or insensitive attitude
towards complaints of ragging, or who fail to take timely steps, whether required under
these Regulations or otherwise, to prevent an incident or incidents of ragging, then such
authority shall initiate departmental disciplinary action, in accordance with the prescribed
procedure of the institution, against such member of the faulty or staff.

Provided that where such lapse is attributable to the Head of the institution, the

authority designated to appoint such Head shall take such departmental disciplinary

13—139 01/2009
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action; and such action shall be without prejudice to any action that may be taken
under the penal laws for abetment of ragging for failure to take timely steps in the

prevention of ragging or punishing any student found guilty of ragging.

9.4 The Commission shall, in respect of any institution that fails to take adequate steps " to
prevent ragging or fails to act in accordance with these Regulations or fails to punish
perpetrators or incidents of ragging suitably, take one of more of the following measures,
namely;

i. Withdrawal of declaration of fitness to receive grants under section 12B of
the Act.

ii. Withholding any grant allocated,

iii. Declaring the institution ineligible for consideration for any assistance under any
of the general or special assistance programmes of the Commission.

iv. Informing the general public, including potential candidates for admission,
through a notice displayed prominently in the newspapers or other suitable
media and posted on the website of the Commission, declaring that the
institution does not possess the minimum academic standards.

v. Taking such other action within its-powers as it may deem fit and impose such
other penalties as may be provided ir the Act for such duration of time as the
institution complies with the provisions cf these Regulations.

Provided that the action taken under this clause by the Commission against any

institution shall be shared with all Councils.

(Dr. R.K. Chauhan)
Secretary
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ANNEXURE 1
AFFIDAVIT BY THE STUDENT

I, (_Full name of student with admission/registration/enrolment number)
s/o d/o Mr./Mrs./Ms. , having
been admitted to (name of the institution) _have received
a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009, (hereinafter called the “Regulations”) carefully read and fully
understood the provisions contained in the said Regulations.

2] [ have, in particular, perused clause 3 of the regulations and am aware as to what
constitutes ragging

3) [ have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against me in
case | am found guilty of or abetting ragging, actively or passively, or being part of a
conspiracy to promote ragging.

4) [ hereby solemnly aver and undertake that
a) I will not indulge in any behavior or act that may be constituted as ragging
under clause 3 of the Regulations.
b) | will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations.

5) [ hereby affirm that, if found guilty of ragging, I am liable for punishment according
to clause 9.1 of the Regulations, without prejudice to any other criminal action that may be
taken against me under any penal law or any law for the time being in force.

6) [ hereby declare that I have not been expelled or debarred from admission in any
institution in the country on account of being found guilty of, abetting or being part of a
conspiracy to promote, ragging; and further affirm that, in case the declaration is found to
be untrue, | am aware that my admission is liable to be cancelled.

Declared this____day of month of year.

Signature of deponent
Name:

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part
of the affidavit is false and nothing has been concealed or misstated therein.

Verified at__(place) on thisthe__(day) of __ (month) , (year)

Signature of deponien

Solemnly affirmed and signed in my presence on this the _(day) of ___(month) , (vear
after reading the contents of this affidavit.

OATH COMMISSIONER
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ANNEXURE 11
‘FIDAVI G |

I, Mr.,/Mrs./Ms. (full
name of parent/guardian) father/mother/guardian of, full name of student with
admission/registration/enrolment number) , having been admitted to

(name of the institution) , have received a copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafter called the “Regulations”), carefully read and fully understood the provisions
contained in the said Regulations.

2) 1 have, in particular, perused clause 3 of the regulations and am aware as to what
constitutes ragging
3) 1 have also, in particular, perused clause 7 and clause 9.1 of the Regulations and

am fully aware of the penal and administrative action that is liable to be taken against me in
case | am found guilty of or abetting ragging, actively or passively, or being part of a
conspiracy to promote ragging.

4) I hereby solemnly aver and undertake that

a) My ward will not indulge in any behavior or act that may be constituted
as ragging under clause 3 of the Regulations.

b)My ward will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, I am liable for punishment according
to clause 9.1 of the Regulations, without prejudice to any other criminal action that may be
taken against me under any penal law or any law for the time being in force.

6) I hereby declare that [ have not been expelled or debarred from admission in any
institution in the country on account of being found guilty of, abetting or being part of a
conspiracy to promote, ragging; and further affirm that, in case the declaration is found to
be untrue, | am aware that my admission is liable to be cancelled.

Declared this ___day of month of year.

Signature of deponent
Name:

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part
of the affidavit is false and nothing has been concealed or misstated therein.
Verified at__(place) onthisthe_(day) of  (month) ,_ (year)

Signature of deponent

g
& {the (day) of_ (month) , (year)

OATH COMMISSIONER

Solemnly affirmed and signed in my presgnse
after reading the contents of this affidavit ™2
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F.No. 14-4/2012(CPP-I) 7% December, 2018
PUBLIC NOTICE
ON

UGC (GRIEVANCE REDRESSAL) REGULATIONS, 2018

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of Indiaon 23™ March, 2013.These regulations were aimed at
addressing and effectively resolving grievances of students related to Higher
Educational Institutions.

‘The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on

the above draft may be sent to UGC via email grmhei.2018@gmail.com on or

<ilh

(Prof. Rajnish Jain)

before 315t December, 2018.

o

— DIRECTOR ~

Venkateshwara Institute of Managemant
Peth, Tal. Walwa, Dist. Sangli,
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION

F.No.14-4/2012 (CPP-I)
New Delhi, the __ October, 2018

In exercise of the power conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in
supersession of the University Grants Commission (Grievance Redressal)
Regulations, 2012, the University Grants Commission hereby makes the
following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants
Commission (Grievance Redressal of Students) Regulations, 2018.

b) They shall apply to all HEIs, whether established or incorporated by
or under a Central Act or a State Act, and every institution
recognised by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all
institutions deemed to be a university declared as such under
Section 3 of the said Act.

c) They shall come into force from the date of their publication in the
Official Gazette.

2. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(a) “Act” means the University Grants Commission Act, 1956 (3 of
1956),

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these
regulations, and includes a person seeking admission to any
institution of higher education;

(c) “college” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students
undergoing such course of study for the examination for the award
of such qualification;

(d) “Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) “declared admission policy” means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of
regulation 3;

(f) “grievances” include the following complaints of the aggrieved
students, namely:

Vi

vii,

making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

irregularity in the admission process adopted by the
institution;

refusing admission in accordance with the declared admission
policy of the institution;

non publication of prospectus, (either hard copy / online) as
specified in these regulations;

publishing any information in the prospectus, which is false or
misleading, and not based on facts;

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not
intend to pursue;

demand of money in excess of that specified in the declared
admission policy to be charged by such institution:
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vii. breach in reservation policy in admission as may be
applicable;

ix. nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by
any other authority;

x. delay in conduct of examinations or declaration of results
beyond the specified schedule in the academic calendar;

xi. on provision of student amenities as may have been promised
or required to be provided by the institution;

xii. non transparent or unfair evaluation practices;

xii. Refund of fees, in case a student withdraws the admission
within the stipulated time as mentioned in the prospectus, as
notified by the Commission from time to time.

(g) “Department Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a Department.

(h) “Institutional Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of an Institution.

(i) “College Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a college.

(i) “University Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a University.

(k) “Higher Educational Institution” means a University within the
meaning of clause (f) of Section 2, a college within the meaning of
clause (b) of sub-section (1) of Section 12A, and an institution
deemed to be a University declared under Section 3, of the
University Grants Commission Act, 1956;

(I) “Institution” for the purposes of these regulations, means any
university, college or such other institutions, as the case may be;

(m) “Office of profit” means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,
remuneration or non-compensatory allowance is attached;
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(n) “"Ombudsperson” means the Ombudsperson appointed under these
regulations;

(0) “University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution

deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

(b) the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is
proposed to be made,

(c) the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;
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(e) each compenent of the fee, deposits and other charges
payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

(f) rules / regulations for imposition and collection of any
fines specified heads or categories, minimum and
maximum fine may be imposed.

(g) the percentage of tuition fee and other charges
refundable to a student admitted in such institution in
case such student withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational
qualifications, alongwith the category they belong to
Regular / visiting ----- and teaching experience of every
member of its teaching faculty.

(i) information with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by
students on being admitted to the institution;

(i) all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the
Commission:

Provided that an institution shall publish / upload information referred to
in items (@) to (k) of this regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication on the website through advertisements displayed
prominently in different newspapers and through other media:

ii. Every institution shall fix the price of each printed copy of the
prospectus, being not more than the reasonable cost of its
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publication and distribution and no profit be made out of the

publication, distribution or sale of prospectus.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):

A.

Department Grievance Redressal Committee (DGRC)

0

(ii)

(iii)

(iv)

(v)

In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center
whose composition shall be as follows:

a) Head of the Department / School / Center -
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEI -
Member

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the
Head of the Department — Member.

The Chairperson and members of the commiltee shall
have a term of two years.

The quorum for the meeling shall be two, including
Chairperson.

The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from
the date of receipt of complaint to the DGRC.

The DGRC shall provide a copy of the report to the
aggrieved person(s).
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(i) The complaints not related to departments/schools /
center and the grievances not resolved at the DGRC shall
be referred to the Institutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEI,
whose composition shall be as follows:

(a) Pro-Vice Chancellor / Dean/ Senior academician of
HEI| — Chairperson.

(b) Dean of students/Dean, Students Welfare

(c) Two senior academicians other than Chairperson.

(d) Proctor / Senior academician

(i) The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

(i) The Chairperson of IGRC and DGRC shall not be the

same. The tenure of the Committee members shall be two
years.

(iv) The quorum for the meetings shall be three, including
Chairperson.

(v) The IGRC shall consider the recommendation of DGRC
while giving its recommendations. However, the |IGRC

shall have the power to review recommendations of the
DGRC.

(vi) The IGRC shall follow the principles of natural justice while
deciding the grievances.

(vii) The IGRC shall send the report and the recommendations
to the Head of the HEI within in a period of 15 workings
days from the date of receipt of grievance, or appeal or
recommendations of the DGRC.

(vii)The IGRC shall provide a copy of the report to the
aggrieved person(s).

C. College Grievance Redressal Committee (CGRC)
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(ii)
(iii)

(iv)

v)

In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a)  Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

University Grievance Redressal Committee (UGRC)

(i)

(ii)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

c) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor — Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.
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(iv)  The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(v The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(i)

(i)

(iii)

Each HEI shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty

.member who has at least ten years of experience as a Professor.

The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

(iv) The Ombudsperson, or any member of his immediate family shall

(v)

not -

(a) hold or have held at any point in the past, any post or,

employment in any office of profit in the university;

(b) have any significant relationship, including personal, family,

professional or financial, with the university;

(c) hold any position in university by whatever name called, in the

administration or governance structure of the university.

The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting

of the following members, namely:-
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(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(¢) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee
consisting of the following members, namely:-

(a) Nominee of University Grants Commission - Chairperson,

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR
One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member

(c) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vi) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(vii) The Ombudsperson shall be paid the sitting fee per day as per the

norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.
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(ix) The Ombudsperson may be removed on charges of proven
misconduct or misbehavior or as defined under these regulations,
by the concerned appointing authority i.e. the Executive Council of
the University.

FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the
university or institution affiliated to it as the case may be, after
the student has availed all remedies available in such institution
for redressal of grievance such as IGRC / UGRC;

(ii) No application for revaluation or remarking of answer sheets
shall be entertained by the Ombudsperson. However, the issues
of malpractices in the examination and evaluation processes
may be referred to the Ombudsperson.

(iii) Ombudsperson may seek the assistance of any person as
amicus curiae, for hearing complaints of alleged discrimination.

(iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal
from the student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

(i) Each institution shall, within a period of three months from the
date of issue of this notification, have an online portal where any
aggrieved student of that institution may submit an application
seeking grievance redressal.

(i)  On receipt of any online complaint, the institution shall refer the
complaint to the appropriate Grievance Redressal Committee,
as the case may be, along with its comments within 15 days of
receipt of complaint on online portal.

(i)  The Grievance Redressal Committee, as the case may be, shall

fix a date for hearing the complaint which shall be
communicated to the institution and the aggrieved person.
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(iv)

(v)

(vi)

(vil)

(viii)

(x)

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal
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Committee(s), as the case ma
of the following actions, namel

(a)

(b)
(©

(d)

(e)

()

(g)

(h)

y be, may proceed to take one of maore
v

Withdrawal of declaration of fitness to receive grants
under section 12B of the Act;

Withhnlding any grant allocated to the Institution;

declaring the institution ineligible for consideration for any

assistance under any of the general or special assistance
programs of the Commission:

informing the general public, including potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not

possess the minimum standards for redressal of
grievances;

recommend to the affiliating university for withdrawal of
affiliation, in case of a college;

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university;

recommend to the concermned State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act,

The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
requlation unless the institution has been given an opportunily to explain its
position and an opportunity of being heard has been provided to it.

(Prof. Rajnish Jain)
Secretary
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